CUMNOR HOUSE
SUSSEX

PERSONAL QUALITIES AND REQUIREMENTS — SCIENCE TEACHER

Qualified Teacher Status with evidence of CPD

Proven track record as a successful Science teacher, with involvement in the wider school
activities

An active interest in changes and advances in teaching methods and practical Science

A clear understanding of the requirements and challenges of teaching children of varied
abilities and levels of achievement

Confident knowledge of IT, with enthusiasm for teaching using educational IT resources
Demonstration of effective planning, evaluation and assessment, using data where
beneficial

A positive, enthusiastic and cooperative approach to pupils, parents, and staff alike
Commitment to the ethos of Cumnor House Sussex, and the breadth of education offered in
a boarding Prep School.

PRE-APPOINTMENT CHECKS

Cumnor House Sussex is committed to safeguarding and promoting the welfare of children. The
appointment of a successful candidate will be conditional upon:

Verification of identity and qualifications

A check of the Children’s Barred List

A satisfactory Enhanced DBS Disclosure Certificate

Verification of professional status and induction period

Where the successful candidate has been resident overseas in the previous ten years, such
checks and confirmations as may be required in accordance with statutory guidance
Verification of medical fitness

Satisfactory completion of the probationary period.

SALARY & BENEFITS

The school offers a generous salary and pension scheme which is available to all staff.

There is free parking and an outstanding catering service that provides complimentary breakfast,
lunch or supper for all working staff.

For staff with school-age children, a fee remission is available on application.

Various facilities are free for staff to use, including music practice rooms, swimming pool and tennis

courts.

The School provides an NQT Induction programme including staff mentor



CUMNOR HOUSE
SUSSEX

THE APPLICATION PROCESS

In addition to providing a covering letter (and optional CV), please complete our application form,
which can be found on the School’s website:

https://cumnor.co.uk/information/career-opportunities/

Please post or email your application to the HR Manager, Teresa Mockridge:

tmockridge@cumnor.co.uk

Cumnor House Sussex
London Road

Danehill

HAYWARDS HEATH
West Sussex

RH17 7HS

All candidates invited to interview must bring relevant qualification certificates and three documents
that can confirm identity and/or current address.

For example: passport, driving licence photocard and/or paper licence, birth certificate, marriage
certificate, council tax bill or recent utility bill or financial statement.

This post is exempt from the Rehabilitation of Offenders Act 1974, and therefore all past cautions or
convictions must be declared.

References will be obtained, where possible, prior to interview.

The successful applicant will be required to submit an application for an Enhanced Disclosures and
Barring certificate (DBS).

For further details, please see the School’s Recruitment and Selection Policy and Privacy Policy.

If you have any questions, or difficulties with our website, please don’t hesitate to telephone the HR
Manager, Teresa Mockridge, on 01825 792008.
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