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JOB DESCRIPTION: Middle School Teacher

NAME:		Middle School Teacher

POST:		Main Scale Teacher/UPS		

GRADE:		Teacher’s Pay Spine


Relationships:  
The post-holder is responsible in first instance to the Heads of Departments or Coordinators for teaching, administrative and pastoral matters.

The post-holder interacts on a professional level with colleagues and seeks to establish and maintain productive relationships with them in order to promote mutual understanding of the subjects in the school curriculum and to reduce subject isolation with the aim of improving the quality of teaching and learning in the school



Aims of the Post:
To provide the highest quality of education, care and preparation for life for all pupils in the academy in accordance with the Teacher Standards:
		
Set high expectations which inspire, motivate and challenge pupils
Promote good progress and outcomes by pupils
Demonstrate good subject and curriculum knowledge
Plan and teach well structured lessons
Adapt teaching to respond to the strengths and needs of all pupils
Make accurate and productive use of assessment
Manage behaviour effectively to ensure a good and safe learning environment
Fulfill wider professional responsibilities



MAIN RESPONSIBILITIES OF POST 
 
Effective Practice 
· To plan work for the class in accordance with national and school curriculum policies and in cooperation with middle and phase leaders to ensure that the children experience a broad, balanced, relevant and stimulating curriculum.  
· To ensure a close match between the learning experience offered, and the individual needs of the children in the class, so as to give each child an opportunity to achieve to the maximum of his/her capability.  
· Where possible, to make sure that the majority of the children’s work is closely linked to first-hand practical experience.  
· To provide children with opportunities to manage their own learning and become independent learners. 
· To create a secure, happy and stimulating classroom environment, maintaining the highest standards of organisation, and discipline. 
· To foster each child’s self-image and esteem and establish relationships which are based on mutual respect. 
· To maintain a high standard of display both in the classroom and in other areas of the school. 
· To arrange for resources, equipment and materials to be available in such a way that they are properly cared for, easily accessible and will encourage the children to become more responsible for their own learning. 
· To work closely with colleagues to undertake medium and short term planning and the implementation of agreed schemes of work. 
· To assess children’s progress, maintain records and provide written reports to parents and carers in accordance with school policies. 
· To communicate and consult with parents and carers and with outside agencies, as necessary, about children’s progress and attainment. 
· To ensure that the school’s aims and objectives in relation to the curriculum, equal opportunities and discipline are promoted in every day classroom organisation and practice. 
· To liaise with support staff both school based & from external bodies as required. 
· To take responsibility for the management of other adults in the classroom. 
 
 
Relationships with children 
 
· To ensure that relationships established with children are fair, respectful, trusting, supportive and constructive, communicating sensitively and effectively. 
· Encourage a culture of listening to children, paying attention to what they say and valuing and respecting their views 
· Ensure that the positive values, attitudes and behaviour are demonstrated which the setting expects from the children 
·  
 
Communication and partnership working 
· Maintain personal expertise and share this with other teachers 
· Establish fair, respectful, trusting and constructive relationships with families and parents/carers, and communicate sensitively and effectively with them 
· To work in partnership with parents / carers and other family members, providing formal and informal opportunities through which information about children’s well-being, development and learning can be shared to improve outcomes 
 
General  
· Establish and sustain a culture of collaborative and cooperative working between colleagues 
· Influence and shape the policies and practices of the setting and share in collective responsibility for their implementation 
· Contribute to the work of a multi-professional team and, where appropriate, coordinate and implement agreed programmes and interventions on a day-to-day basis 
· To take up the opportunity to access professional development through self-directed reading, courses and in-service training. 
· To undertake any other reasonable and relevant duties in accordance with the changing needs of the school. 
 
 
 
 
 
 
 
 
 PERSON SPECIFICATION 
Middle School Teacher
 
	 
	ESSENTIAL 
	DESIRABLE 

	Qualifications and Experience 
(Career     Development) 
	· Qualified teacher status 
 
	· Evidence of recent and relevant in-service training 
 

	Knowledge of Teaching, Curriculum and Assessment 
	· An excellent understanding of the curriculum and pedagogical issues relating to learning. 
· Evidence of consistently ‘good’ and ‘outstanding’ teaching within Key Stage 1. 
· Proven ability in using strategies to raise achievement for all groups of learners.  
· Ability to demonstrate high level skills in classroom organization and management leading to the p[promotion of very good behaviour management. 
· Good knowledge and understanding of the National Curriculum 2014 and an ability to lead and raise standards across the curriculum 
· Sound understanding of assessment and its impact on children’s achievement. 
· Possess good ICT knowledge and skills relating to class teaching, able to demonstrate the effective use of ICT to enhance the learning of pupils. 
· Capacity to create a fully inclusive classroom where all pupils, including those with SEN, make good progress.   
· To plan learning in order that it challenges all pupils resulting in high levels of achievement for all. 
	· Thorough knowledge and understanding of the New National Curriculum and Early Years Curriculum. 
 
·  

	Leadership Qualities 
	· Ability to motivate and inspire and contribute creativity to the team 
· Proven ability to foster constructive links with parents, the community, local schools and the Trustees   
 
	· Awareness of challenges within the Academy structure. 

	Management Skills 
	· Ability to manage staff effectively and sensitively 
· Ability to manage change 
· Ability to manage resources 
· Knowledge of current legislation and developments in education 
	· Experience of controlling a budget.  

	Key Personal Qualities and Characteristics 
	· To have highly effective interpersonal skills. 
· Personal presence and confidence; warmth and sensitivity; flexibility and maturity of approach 
· Ability to prioritise and with good time management 
· Tact and diplomacy 
· Integrity and confidentiality 
· Ability to work well under pressure 
· Motivation, enthusiasm and commitment 
· ‘Can do’ attitude 
· Creativity 
· Good sense of humour 
	 

	Equal Opportunities 
	· Demonstrable commitment to inclusive teaching and learning 
· Awareness of the effects of discrimination on pupils, parents, colleagues and policy 
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The West Somerset Academies Trust is a company limited by guarantee, registered in England and Wales, CEO: Mr Robert Lakin
Registered office: Minehead Middle School, Ponsford Road, Minehead, Somerset TA24 5RH. Company registration number: 7630164
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