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Job Title: | Teacherof ICT and Salary: | Main Scale plus Contract Term: Permanent
ComputerScience £1,600 Mossbourne
Allowance

Responsible to: | HOLA Maths and Computing | Responsible for: | N/A

Mossbourne Federation

The Mossbourne Federation is the realisation of Sir Clive Bourne’s dream to provide the children of
Hackney with an outstanding education. Over the last twelve years the Federation has nurtured Sir
Clive’s dream by fostering kind, courteous, hard-working and well-rounded learners by providing an
outstanding education based on the core values of ‘Excellence’, ‘No Excuses’ and ‘Unity’. Through
upholding these core values, Mossbourne will be first academy federation wh ose schools are without
exception, exceptional.

The Federation’s calm working atmosphere creates well-rounded individuals who excel in the arts, on
the sporting field and academically. All learners, regardless of ability, benefit from the innovative and
enlightened approaches toteachingand learning withinthe Federation.

The Mossbourne Federation comprises fouracademies: Mossbourne Community Academy (secondary
and 6" Form), Mossbourne Victoria Park Academy (secondary), Mossbourne Parkside Academy
(primary) and Mossbourne Riverside Academy (primary).

Mossbourne Community Academy

The Mossbourne Federation’s flagship academy, Mossbourne Community Academy (MCA) is built on
high expectations and doing right by the pupils in our care in order for them to succeed. MCA has not
only changed the face of educationin Hackney, but has alsoraised the bar in educational expectations
to the highest level; we achieve recognition nationally for setting a new benchmark for non-selective
comprehensive education. All pupils, regardless of background or ability, are encouragedto achieve their
true potential. With outstanding GCSE and A-level results, year on year, Mossbourne Community
Academy is placed within the top 1% of schoolsin the country.

The Maths and Computing Learning Area

The Maths and Computing Learning Areaincludes departments for Maths and ComputerScience.
There are currently sixteen members of staff workingin the Maths and Computing Learning Area; the
staffinthislearning areaare passionate about delivering outstanding lessons, improving pedagogic
practice and supporting each othertoimprove expertise.

The learningareais extremely well resourced; classrooms with interactive whiteboards and ICT suites.
We have flexibly designed classrooms suitable for both written and computer based tasks. The highly,
supportive and professional team also enjoy the benefits of a well-equipped staff office within the
learning area.

The ComputerScience Department has five dedicated classroomsin the Academy’s Sixth Form Wing.
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Thisincludes dedicated ICT suites and seminarrooms for guest speakers. All the rooms have SMART
boards, which are used extensively, as well as wireless multifunction mice and webcamsin orderto
facilitate greaterinteractivity within lessons.

ComputerScience GCSE (OCR) is offered as an option from Year 9 onwards. Due to its popularity, there
issignificant uptake of ComputerScience at A Level (AQA).

Enrichment

‘Enterprise’ is mappedacrossthe curriculum butis alsotaught, at Key Stage 3, through designated PSHCE
days and afterschool clubs, which are extremely popular.

The Teacher of Computing Role

The successful applicant will be passionate about teaching computer science and ICT and have the drive
and ambitionto complimentthe department and match the outstandingresults achieved at
Mossbourne Community Academy. They will be well organised, energeticand willingto gothe ‘extra
mile’. They willhold Qualified Teacher Status (QTS), have a proven track-record of successful teaching
across different key stages and believe thatall students can succeedin codingand computerscience.

Key Accountabilities

The post holder’s key responsibilities are, but not limited to:

e Promotingand being committed tothe Academy’s aims and objectivesand toimplement
Academy policies

e To work withthe Head of Learning Areato ensure the effective provision of computerscience
and ICT teachingand learning throughout KS3-KS5.

e To planand deliverhigh-quality, differentiated lessons on a day-to-day basis

e Tosethomeworkinaccordance with Learning Areapolicy and to mark work regularlyto aid
progression, keep clearrecords of attainmentand follow up on non-submission

e To keep abreastof developmentsin codingand computerscience and ensure thatthese
changesare implementedinlesson delivery and schemes of work

e Toorganise,andrun, enrichment opportunities and supportinterventions forstudents within
computing, including the extension class programme, G&T sessions, trips etc.

e Toundertake dutiesasdirected andin accordance with academy expectations

e Tosupervise prepandguidedreading

e To be a memberofthe pastoral teamand, if required, aform tutor carrying out the associated
responsibilities

e To complywithanyreasonable request fromamanagerto undertake work of a similarlevel
not specifiedin thisjob description.

Person Specification
Essential [E] AssessmentCriteria
or Desirable Requirements
[D] Interview | Application | Task
form (lesson)
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Experience
e  Abilitytoteach Business at KS4 and KS5 v 4 4
E
E e beabletoleadand managea v v v
department
E e befocussedonraisingthe attainment v v v
of all pupils within their department
and developing theirteam
e Knowledgeandunderstanding of how v v v
E studentslearn business
e Abilitytoreflectonyourownand v v
E student performance in lessons and
adapt practice accordingly
e Abilitytoselectand deviseappropriate v v
E teachingmethods andresourcesto
meetthe differingneeds of studentsin
practical and written work
o  Effective planning, assessmentand v v
E record keeping
E e Abilitytoworkindependently and as v
part of a team, contributingto business
INSETs
E e Abilitytodevelop and maintain positive v
relationships with teachers, support
staff and parents
E e  Effective classroom managementand v 4 4
efficient organisation of resources
Qualifications
E e Agooddegreeina businessbased v v
subject
E e Qualified TeacherStatus (QTS) v
IT knowledge
D e Expertknowledge of the Microsoft v
package (Word, Excel, Outlook,
Publisher, Power Point)
D e Ability toswiftlyadaptto and utilise v
new/various systems/software
D e Capable of making effective and v v
appropriate use of ICT in lesson delivery
and withinthe learningarea
Behavioural Competencies
E e Excellentanalytical and multi- 4 v
dimensional communication skills

Page 3 of 4

The electronic version of this document is the latest version. It is the responsibility of the individual to ensure
that any paper material is the current version. Printed material is uncontrolled documentation.



N
77
A\
\'¢

mZ
mo
m®
W
>0
- C
-2
oz
Zm

Strategicapproach, ability to see the ‘big
picture’ and also think ‘outside of the
box’

E e AbilitytomeetALLdeadlinesinternally
and externally ensuring output
consistently is of an exemplary standard

Be an integral member of the Curriculum
Support Department with theinitiative
to workindependently with minimal
supervision

E e Must have the upmostintegrity as well v
as high levels of motivationand
commitment.

E e Proactive approach and efficienttime v
management and prioritisation skills

E e Genuineinterestand passion v v
for the education of young
people and the ability to
contribute more widely to the
life and community of the
Federation

Applicable to all staff

E e Undertake trainingas required v v v
tosoinorderto fulfil the
requirements of the role

E e Support Mossbourne’s efforts v v v
both verbally and non-verbally
(i.e.viaactions and attitude),
including adjusting
performance and practice in
accordance with Mossbourne’s
initiatives and findings

E e Recognise yourrole as part of v v v
the succession of Mossbourne

E e Playanactiveroleinterms of v v v
Safeguardingall students and
adults

Mossbourne Federation reserves the right to modify the above contentsin order to ensure the
needs of the Federation and the students are being met. The above listis not a comprehensive list;
it simply outlines the expectations for this role. Mossbourne Federation provides equal
employment opportunities to all employment applicants and employees without regard to race,
colour, religion, gender, sexual orientation, national origin, age, disability or status. This post is
subject to an enhanced DBS disclosure. The post holder must be committed to safeguarding the
welfare of children.
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