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EQUAL OPPORTUNITIES MONITORING

PRIVATE AND CONFIDENTIAL
Waverley School is an equal opportunities employer and aims to ensure people are recruited, selected, trained and promoted on the basis of job requirements, skills, abilities and other objective criteria. The School will ensure that no job applicant or employee receives less favourable treatment on the grounds of race, colour, nationality, ethnic or national origins, sex, marital status, sexuality, disability, age, or is disadvantaged by conditions or requirements which cannot be shown to be justified as being necessary for the safe performance of the job.

To ensure equal opportunities policies are being implemented and to comply with legislation please complete the form below and return with the application form. The information will be used for monitoring purposes and will not be available to those involved in the selection process.

	Post Applied For


	

	Full Name


	

	Gender


	

	Date of Birth


	

	Marital Status


	


	I would describe my cultural and ethnic origin as:

Please select the appropriate description to indicate your cultural background.



	White


	White/Irish/any other White background (please specify)



	Chinese or Other Ethnic Group
	Chinese/any other Asian background (please specify)



	Black or Black British


	Caribbean/African/any other Black background (please specify)



	Mixed


	White and Black Caribbean/White and Black

African/White and Asian/any other mixed race

background (please specify)



	Asian or Asian British


	Indian/Pakistani/Bangladeshi/any other Asian background

(please specify)




	The school seeks to make reasonable adjustments to the work environment and work practice in need to

promote the employment of people with disabilities. To assist us in fulfilling our obligations under the

Disability Discrimination Act 1995 please answer the following questions:

Do you consider you have a disability or impairment? Yes/No

(If yes, please provide details below)

Signed                                                                           Date




