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Salary
The post holder will be paid on the agreed five point range within the pay range for leading practitioners. 

Line of responsibility
The Leading Practitioner is responsible to the Headteacher (or Deputy Headteacher).

Job content
Strategic purpose

The post holder shall: 
· Demonstrate the skills and experience necessary to provide leadership in the development and improvement of teaching skills within the school; there is the opportunity to extend this expertise to other schools in the future.
· Play a key role in raising teaching standards through the quality of her/his own teaching and by supporting the professional development of colleagues to ensure pupils demonstrate consistent improvement in relation to prior and expected attainment.
· Implement an effective model of coaching and mentoring to facilitate continual improvement and to promote good practice in teaching and s/he shall demonstrate motivation, enthusiasm and a positive response to challenge and high expectations in relation to pupil progress.
· Develop the annual CPD programmes for teaching staff.

Conditions of Employment
The post holder shall:
· Be subject to the general duties and responsibilities contained in the written statement of conditions of employment (the contract of employment).
· Be required to support and encourage the school’s ethos and its objectives, policies and procedures as agreed by the governing body.
· Uphold the school's policy in respect of child protection and safeguarding matters. 
· Be subject to all relevant statutory requirements as detailed in the most recent School Teachers’ Pay and Conditions Document.
· May be required to perform any other reasonable tasks after consultation.



Operational Responsibilities
In addition to her/his normal classroom duties, s/he shall provide an exemplary role model to teaching colleagues in her/his teaching practice and wider remit as follows:
The post holder shall:
1.1 Work with heads of faculties to support the promotion of excellent practice in teaching skills through coaching and mentoring and to ensure that high expectations and up-to-date knowledge are disseminated through CPD for school staff.
1.2 Develop and promote whole school understanding of the elements which comprise outstanding teaching and learning through CPD and through effective challenge and feedback to individual members of staff.
1.3 Support the process of embedding the creative use of ICT in the classroom and beyond into teaching and learning processes.
1.4 Play a key role in developing opportunities for staff to share strategies and methods in teaching in order to promote consistent good practice throughout the school through the establishment of clear objectives and high expectations for all pupils, skilful questioning and explanation and the setting of realistic and challenging targets.
1.5 Demonstrate an excellent understanding of the importance of the analysis and interpretation of data to support improvement in teaching methods and to inform future strategy.
1.6 Work closely with designated member/s of staff on the arrangements for lesson observations and to actively contribute ideas for related development planning.
1.7 Liaise with the nominated member/s of staff regarding resourcing for related provision.
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