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Job Description
	Job Title: 
	Housekeeping Assistant/School Cleaner

	Reporting to:
	School Business Manager

	Location: 
	Ivy Lane School



	Main Purpose	

	To carry out general housekeeping tasks, both individually and as part of a team providing a clean and hygienic environment.



	Key Accountabilities	

	Cleaning of all areas in Ivy Lane School, following a cleaning schedule and in compliance with policies and legislation.



	Key Duties

	· General cleaning duties – hoovering, mopping/sweeping etc. as detailed in the work assignment
· Laundry - washing cloths, tea towels and PPE 
· Other tasks within the remit of the job may be required from time to time.



	Knowledge, Skills and Experience	

	Skills:
· Ability to work as part of a team
· Ability to recognise the need for confidentiality
· Ability to work without supervision
· Demonstrates effective interpersonal skills 
· Ability to be flexible.
Knowledge:
· Principals of Health and Safety 
· Electrical safety
· Use of chemicals
· Personal direct experience and/or knowledge of disability and disability issues will be an advantage.
Experience:
· Experience of either housekeeping or kitchen work.



	
Requirements of Role	

	· The role requires the use of chemicals, and electrical equipment, therefore the post holder is expected to have an understanding of health and safety legislation and/or have a willingness to learn.  
· On-going training will be provided to support this role.



	Additional Information	

	As part of the Aurora Group everyone is:
· expected at all times to behave and act in a way which promotes and contributes to the overall aims, values and ethos of the Company. 
· required to participate in regular training and other learning activities, and in supervision, appraisal and development as required by the Company’s policies and procedures
· required to participate in any relevant current and new legislative and regulatory activities as may occur from time to time
· required, through personal example and clear action, to demonstrate commitment to equality and diversity ensuring equality of access and treatment in employment and service delivery to all.
· Required to promote The Aurora Group’s Health and Safety at Work Policy and Procedure and ensure these are implemented effectively.
· The Aurora Group takes seriously its responsibility for safeguarding and is committed to safeguarding and promoting the welfare of children and young adults. Therefore, everyone employed by the Aurora Group is expected to share this and act accordingly by applying organisations policies and procedures and attending regular safeguarding training.


This job description sets out a summary of the key features of the role. It is not intended to be exhaustive and will be reviewed and amended periodically to ensure it remains appropriate for the role.
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