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The person specification shows the abilities and skills you will need to carry out the duties in the job description. Short listing is carried out on the basis of how well you meet the requirements of the person specification. You should indicate clearly how you meet these requirements with examples of impact when you fill in your application form and supporting statement. If you are selected for interview, you will be asked to undertake practical tasks to demonstrate the skills and abilities shown below. The letters in the final column indicate in which element of the recruitment and selection procedure the evidence is intended to be collected.

A – Application form     SS – Supporting statement    I - Interview

	Qualification and experience 

	1
	Qualified teacher status (with degree level education or equivalent)
Desirable: National Professional Qualification for Headship (or working towards this)
	A

	2
	Proven senior leadership experience as a Head or Deputy Head in a primary school
	A

	3
	Substantial experience of excellent and inspirational teaching across the primary age group in more than one school.
Desirable: Experience of working in a VA school.
	A

I

	4
	Relevant experience of working with children with a wide range of special needs.
	A I

	5
	Experience and understanding of relevant IT and its effective use in school in both curriculum and administration.
	A SS
I



	Knowledge and Skills

	A. Leadership and Management

	1
	The ability to develop and communicate a clear vision for the future development of the school in consultation with stakeholders.
	I

	2
	Commitment to the ethos and values of a Church of England school and to maintaining and developing links with All Saints’, All Souls’ and St. John’s Churches Isleworth.
	A SS 
I

	3
	The ability to lead, motivate and inspire others and manage people to work as individuals and as part of a team. To provide professional leadership, motivate staff, set standards and engender initiative and a common purpose.
	SS I

	4
	The ability to initiate and manage change to meet the school’s strategic objectives.
	I

	5
	The ability to lead the school development planning, monitoring and evaluation process.
	I

	6
	The ability to manage and plan strategically the use of financial and other resources to achieve the school’s objectives.
	SS I

	7
	The ability to plan, prioritise and delegate responsibilities according to both the long term and day to day needs of the school, monitor their implementation and ensure feedback on their effectiveness.
	SS I

	8
	The ability to identify and evaluate data critical to the assessment of the school’s performance and take appropriate action in the best interests of the school.
	SS I

	9
	The ability to maintain good behaviour and discipline to support children’s learning and social development.
	SS I

	10
	The ability to communicate effectively in writing and orally in a variety of situations.
	A I




	B. Management of teaching, learning and assessment

	1
	Demonstrate a sound understanding of child development and learning
	A SS I

	2
	Demonstrate an understanding of the principles of excellence in teaching, learning and assessment.
	A SS I

	3
	Demonstrate a thorough understanding of the teaching skills required to achieve high standards and experience of raising pupil attainment and ensuring strong pupil progress.
	A SS I

	4
	Demonstrate an ability to monitor and evaluate the quality of teaching, learning and assessment with a demonstrable impact on improving pupil’s outcomes.
	I

	5
	Demonstrate a very good knowledge and understanding of how to provide a broad and balanced education and the widest range of opportunities for all pupils, including SEND, to enable them to achieve their full potential.
	I



	C. Building partnerships and developing self and others.

	1
	The ability to lead and motivate colleagues across all areas of the school including performance management and continuous professional development (CPD).
	SS I 

	2
	The ability to work in partnership with Governors, The Diocese, the LA and other schools.
	SS I 

	3
	The proven ability to work in partnership with all families to involve them in the education of their children.
	SS I 

	4
	The proven ability to involve all pupils in their education and learning.
	SS I 

	5
	Up to date knowledge and understanding of current developments in education, including evidence of commitment to recent CPD.
	A SS

	6
	The ability to effectively manage performance and support the continuous professional development of all staff.
	A SS I



	D. Managing the school

	1
	The ability to be accountable to the Governing Body for decisions taken affecting pupils, staff and the wider community.
	I

	2
	The ability to lead and manage the school, promoting good staff relationships and dealing sensitively with people and any conflicts.
	SS I 

	3
	Undertake whole school self-evaluation and performance monitoring using all data available (including local and national standards) to rigorously analyse performance.
	SS I 

	4
	Commitment to safeguarding children and ensuring all members of the school community share that commitment.
	A SS I



	E. Personal Qualities

	1
	Actively supports and lives the Christian values which are important to the school whilst also valuing the diversity of the school community.
	A I
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