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Job Title: 		Head Teacher
Reporting to:		The Governing Body
Responsible for:	All staff and pupils in the school 
Our School Vision: 
Excellence for all, Excellence by all,
Through the guidance of
Jesus Christ our Living Lord
Main Purpose:
The Headteacher of The Blue School shall carry out the professional duties as described in the School Teachers Pay and Conditions Document. They will be accountable to the Governing Body for ensuring the continued academic excellence of The Blue School is maintained within the overall framework of the School’s Strategic Plan. 
They are responsible for providing strategic leadership across all areas, professional leadership, management and control of the school as well as embed inspirational teaching as the norm. They should create a culture of constant improvement and be a visionary leader, committed to the highest achievement for all, including:
· To instill in our children the desire to respect themselves, respect others and promote a positive attitude to race, gender, ability and background.
· To encourage our children to share their thoughts and ideas whilst appreciating those of others empowering them to achieve their full potential.
· To embody the Christian ethos of the school in a culture of mutual support and self- evaluation.
· To encourage the growth of spiritual and moral values based on the principles of the Christian faith by maintaining a well-disciplined, yet happy and nurturing environment.

Candidate qualities and characteristics
The successful candidate will understand the importance of academic excellence as well as demonstrate a true appreciation for the Arts, Music and Sports in a culture where every single child matters. They will hold and be able to articulate clear Christian values and moral purpose, focused on providing a world-class education for the pupils they serve with a clear understanding of the impact and power of prayer. 
1. Key Responsibilities and skills 
In each key area of responsibility the Headteacher will:
Shaping the future (Strategic leadership)
· Work successfully with the Governing Body and, the school’s Senior Leadership Team (SLT – i.e. the Deputy Headteacher and Assistant Headteachers) to develop a compelling and shared vision, and strategic plan, for the school, one that is clearly responsive to the community it serves.  At the core of this should be the educational and personal development and welfare of the pupils.
· Work with the Governing Body, SLT and all staff to define and implement the school’s vision and strategic direction so that it is understood and acted upon by all stakeholders.
· Create and implement a strategic plan, which identifies priorities and targets for ensuring that pupils achieve high standards and make progress, increasing teachers’ effectiveness and securing school improvement.
· Ensure the school achieves all of its statutory and other agreed performance targets.
· Welcome strong governance and actively support and work with the Governing Body to better understand its and their own role and deliver its functions effectively – in particular its responsibility for setting and maintaining the school’s strategic direction, and to hold the Headteacher to account for pupil, staff and financial performance.
· Challenge, motivate and empower others to attain ambitious outcomes for their charges, also for themselves.
· Encourage good behaviour through a mixture of high expectations, clear policy and an ethos which fosters discipline and mutual respect between pupils, and between staff and pupils
 Leading learning and teaching
· Develop and agree with the school’s governors and SLT, and then successfully implement a curriculum delivery policy that fully meets statutory and pupil requirements and the school’s aims and local needs.
· Provide, and see enforced and maintained, highly effective strategies to support and challenge the school’s Senior Leadership Team, ensuring lasting improvement is made in the quality of the school’s provision.
· Secure and sustain effective teaching and learning throughout the school by ensuring there are sound strategies in place for monitoring and evaluating the quality of teaching and standards of pupils’ achievement, using benchmarks and setting targets for improvement of all children.
· Promote excellence in teaching and learning, ensuring a continuous and consistent focus on pupils’ achievement and development (whole-person as well as academic), also welfare.
· Develop an inclusive and supportive approach so that The Blue School is recognised as a place where all children, staff and the wider-school community feel welcome, respected and safe.
2. Raising aspiration, achievement and attainment
· Ensure that the needs and aspirations of each child attending The Blue School are addressed through personalised learning and mentoring.
· Challenge existing practice to ensure a stimulating and exciting learning environment.
· Ensure The Blue School’s priorities are consistently and effectively implemented, and the impact of such actively monitored, and priorities reviewed in the light of feedback.
3. Developing self and working with others
· Develop and maintain a culture of personal responsibility that promotes excellence and supports appropriate strategies to actively deal with underperformance in accordance with the school’s staff Performance Management, Capability and Conduct policies and procedures; and, treat everyone within the school honestly, objectively, fairly, and equitably.
· Ensure a high standard of professional development for all staff and for self; and, work with all staff to build and maintain effective and inclusive teams.
· Keep abreast of educational and related policy developments, and best management practice, in order to introduce appropriate and enduring innovation into the school.
· Be open to new ideas, and have a genuine passion for education. They will also be able and willing to walk alongside others, whilst having the ability to deliver hard messages and take difficult decisions. 
4. Leading the organisation 
· Providing dynamic, consistent and motivational leadership, ensuring the successful delivery of the vision, ethos, aims and objectives of the school.
· Critically and objectively evaluate the school’s performance.
· Ensure regular, open communication with the school’s Governing Body.
· Ensure that communication channels exist enabling all staff to receive information they need in order to carry out their professional duties effectively, also for staff to feedback on/or escalate issues in a spirit of openness and continuous improvement.
· Ensure structures deliver pupil progression, attainment and achievement.
· Oversee the implementation of all school policies and procedures ensuring consistent application.
5. Managing the organisation 
· Ensure that the school’s systems, organisation and processes are well considered, efficient and fit-for-purpose, upholding the principles of transparency, integrity and probity.
· Proactively respond to poor behaviour or poor performance, and hold all staff to account for their professional and personal conduct, and practice by establishing and maintaining clear boundaries and expectations.
· Exercise strategic, curriculum-led financial strategic and tactical planning to ensure the equitable and effective allocation and deployment of budgets and resources in the best interests of pupils’ achievements and the school’s sustainability, whilst at the same time ensuring value for money is achieved.
· Advise the school’s Governing Body on the formulation of the school’s annual budget in order that the school secures its objectives, whilst living within its means.
· Work with the Governing Body and SLT to recruit, induct, develop and retain staff of the highest quality.
· Ensure the regular monitoring of the school’s finances and the oversight of the effective use of resources, ensuring that value for money is achieved.
· Work with the School Business Manager and Finance Officer to maximise the level of external funding – from the government, the local authority, the Isleworth Blue School Educational Foundation (a local separate registered charity), the London Diocesan, the school’s Parents Association, the wider local community and/or other appropriate sources - that is attracted/secured to support the school’s successful development and operation.
6. Securing accountability
· Support new and aspiring school leaders, especially (but not exclusively) to establish strong middle leadership roles within a distributed leadership structure.
· Secure robust evidence driven school self-evaluation and quality assurance procedures.
· Establish mechanisms for reporting to the school’s Governing Body and all other stakeholders at agreed intervals.
· Ensure that all staff have clearly defined responsibilities and accountabilities.
7. Leading in the community through collaboration
· Lead in developing community engagement, promoting a continuous culture of change and nurturing creativity for all.
· In conjunction with the other members of the school’s SLT, create and maintain an effective partnership with parents/carers.
· Strengthen the school’s positive image in the wider community.
· Actively support the school’s communities and pupils.

The Self Improving School
The Headteacher will also be required to undertake other reasonable duties as so requested by, the Governing Body.
The Governing Body of The Blue School is fully committed to safeguarding and protecting the welfare of all children attending the school. We expect the Headteacher to be the school’s lead authority on children’s safeguarding and to ensure that they keep up-to-date with all current, relevant safeguarding and related legislation (such as Prevent), and best practice.
An up-to-date enhanced Disclosure and Barring Service (DBS) check and certificate will be required for this post. 
This job description will be reviewed on an annual basis as part of the Headteacher’s annual performance review with Governors; and, any proposed changes will be subject to full and open consultation between the Headteacher and the school’s Governing Body.
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