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Behaviour Support Coordinator 

· Hours between 8 am and 4 pm most school days (with lunch of 30 minutes and a further break of 30 minutes each day). 
· Term time plus 2 days (190 working days); 36 hours per week on average
· Salary scale: CAN 25 (£25,499 full time equivalent, £21,266 actual pro-rata salary)
· There is the potential for salary progression within the salary scale CAN 25 – 28

The Trustees and Governors are seeking to appoint an exceptionally well qualified and talented Behaviour Support Coordinator.  The successful candidate will have a broad skill set for working effectively with young people facing barriers to their educational attainment and have a clear commitment to improving young people’s life chances.

This is a non-teaching post in which the successful candidate will become part of the school’s Behaviour and Emotional Support Team (BEST), under the supervision of the Deputy Headteacher.  In particular, the role will involve working closely with young people who may be experiencing difficulties making positive decisions regarding their behaviour both in and out of the educational setting.

To fulfil the requirements of the role, the Behaviour Support Worker will be expected to work closely with both teaching and support staff at all levels of the school community.  The role will require particularly detailed work with Senior Leadership and the school’s Personalised Learning Support Unit (PLUS) manager.
It will also involve work with parents/carers and, where appropriate, external agencies in a large, fast-paced school environment.  

The following attributes will thus be essential:

· Excellent behavioural management skills, particularly with more challenging young people
· A commitment to transformative intervention in young people’s lives
· The ability to connect with and positively influence young people at risk of exclusion
· Excellent communication skills and the ability to work positively and productively with staff across the school community
· Ability to build strong, productive relationships with parents/carers, including in challenging circumstances 
· The ability to work at a fast pace and adapt quickly to changes in circumstances and working practices
· Resilience and creativity in dealing with complex situations
· Strong organisational and time management skills
· Strong literacy skills and the ability to write referrals to and liaise with external agencies such as CAMHS or Integrated Youth Services (IYS) as required
· The ability to speak fluently and confidently at professionals meetings both on and off school site
· A high degree of professionalism, including being able to manage safeguarding concerns in line with school procedure
· An ability to present a good role model to students and provide short, medium and long-term programmes of mentoring that impact positively upon students’ behaviour, educational success and general well-being
· A willingness to develop and improve in all areas of professional practice through attending training and meeting regularly with line manager/s

Direct work with students will be varied and may include:

· Managing and resourcing our internal exclusion provision and overseeing students who are withdrawn from lessons due to behavioural concerns
· Overseeing and/or developing bespoke programmes of work for students spending time the internal exclusion room
· Liaising closely with students’ families as appropriate and directed to promote positive engagement with education and regarding any other pertinent matters
· Tracking, monitoring and supporting the behavioural progress of targeted groups of students across the school 
· Completing duties at social times and overseeing detentions or other activities after school
· Running interventions for individuals and groups for targeted students across KS3-4
· Operating as a Key Worker for particular students

Overall, aims of the role centre on improving key students’ engagement with education and markedly reducing said students’ risk of exclusion.  To this end, the Behaviour Support Worker must aim to assist students to:

· Develop their social and peer-relationship skills
· Develop their understanding of the importance of educational success
· Relate positively with teaching and support staff across the school
· Build their self-confidence and belief in their ability to succeed in various respects
· Engage in positive activities both in and out of school
· Succeed in their academic work both in the classroom and at home
· Manage their emotions appropriately
· Understand the consequences, both short and long term, of their behaviour choices
· Address underlying reasons for behavioural difficulties 

The successful candidate will also be expected to undertake additional duties as reasonably expected by the Deputy Headteacher or Headteacher.

Training in school systems and practices will be provided both prior to the post being undertaken and during service.
General requirements:
1. Be aware of and comply with policies and procedures relating to safeguarding and child protection, equal opportunities, health, safety and security, confidentiality and data protection, reporting all concerns to an appropriate person
2. Participate in training and other learning activities as required
3. Attend and participate in regular meetings as directed
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