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Job Description
Assistant SENCO / SEN Teacher


Responsible to : The Principal
Reports to : SENCO

Hours to be worked : Full Time 

Purpose of the job

To assist in leading and managing the provision of special education needs learning support; and to take on the role of Assistant SENCO to support high quality learning, teaching, and behaviour, effective use of resources, and high standards of achievement and progress for all pupils.

To support the SENCO with ensuring a robust process of identifying children with SEN and supporting the allocation of provision to meet their needs, monitoring the impact of provision for the pupils and the school.

To support the SENCO in disseminating good practice in SEN across the school and managing the implementation of an inclusive curriculum.

To take responsibility for teaching SEN pupils either in class or alongside the class teacher in withdrawal groups, whichever is deemed appropriate, in order to deliver high quality provision throughout the school.

To produce, adapt and differentiate curriculum planning to meet the needs of SEN pupils in the specified format, with ongoing evaluation of the progress made in that plan.

To work alongside or deputise for the SENCO in collaborating with outside agencies to ensure appropriate support is in place to meet pupil needs including TAC, Multi Agency meetings, Annual Reviews and meetings with parents.

To have proper and professional regard for ethos, policies and practices of the school in which they teach, and maintain high standards in their own attendance and punctuality 

To have an understanding of, and always act within, the statutory frameworks which set out their professional duties and responsibilities

To comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description. 

This post is subject to the current conditions of the School Teachers' Pay and Conditions Document and other current legislation. 
	
This job description may be amended at any time following discussion between the head teacher and member of staff, and will be reviewed annually.

