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St Peter’s is an active Catholic Community, inspired by the life of Jesus. It is a Centre of Excellence, where children learn & grow in a happy, secure and nurturing environment


Aim 1

Everyone is encouraged to strive to achieve individual excellence in all learning experiences
To achieve this, the school community will:
· have high expectations and aspirations for everybody;

· recognise and encourage each other’s unique gifts;

· provide a learning environment that is stimulating, secure, fun, creative and challenging.


Aim 2
As part of the Catholic Church in Winchester our aim is to support all members of the School community in their journey of faith, by   acknowledging and celebrating the presence and active love of God.

To achieve this:
· everybody will know that they are loved, valued and listened to;

· we will offer a curriculum and ethos that aims to develop the spiritual dimension of life;

· we will recognise the need to forgive and be forgiven;

· liturgy and prayer will be a central part of the daily life of the School

Aim 3
As a Christian community we aim to reach out to parents, the community and the wider world.
To achieve this we will:
· work in partnership with parents, recognising that they are the first educators of their children;

· be an integral part of the mission of the Catholic Church in Winchester;

· respond to the need for peace, justice and charity;

· respect and value other faiths and cultures through the curriculum and the way it is taught.

SENDCO Duties

The duties outlined in this job description are in addition to those covered by the latest School Teachers' Pay and Conditions Document. It may be modified by the Head teacher, with your agreement, to reflect or anticipate changes in the job, commensurate with the salary and job title.
Reports to: 
Head Teacher
Overall responsibility

· To lead, manage, develop and maintain high quality SEND provision which enables quality teaching, excellent learning outcomes and success for all pupils.
· To model effective high quality inclusive teaching and to coach and train colleagues in the same. 
· In recognising parents as prime educators, work in partnership to ensure effective support, provision and communication.
· To keep all aspects of SEND paperwork including records and policies, up-to-date and actioned, as appropriate.
· To lead and support staff and pupils in the management of behaviour when it is a barrier to learning and a form of communication.
· To undertake a role within DSL structure of the school.

· To undertake the role of Designated Teacher should a Looked After or Post Looked After Children be on role.

Key Responsibilities
1. To work with Head teacher and governing body and as a member of the school leadership team, to determine the strategic development of SEND policy and provision within the school.

2. Ensure a positive school wide ethos in which all pupils have access to a broad, balanced and relevant curriculum.

3. Provide professional guidance and support for all staff in understanding the needs of pupils with SEND.
4. Devise and promote plans to ensure the needs of pupils with SEND are met and that they are reflected in the school improvement plan.
5. Regularly monitor progress against targets for pupils with SEND from teachers’ plans, evaluate the effectiveness of teaching and learning by work analysis and use these analyses to guide future improvements.
6. Devise and promote plans to ensure the needs of pupils with barriers to learning linked to behaviour are met and that they are reflected in the school improvement plan.
7. Analyse and interpret relevant school, local and national information relating to pupils with SEND and behaviour needs and advise the Head teacher on the level of resources required to maximise achievement.
8. Be a key point of contact for staff, parents, external agencies and other schools in order to co-ordinate their contribution, provide maximum support and ensure continuity of educational provision for pupils with SEND and those in need of behaviour support.
9. Develop partnerships with parents to ensure that their views are considered and acted upon appropriately.
10. In conjunction with Head teacher, oversee the day to day work of Child and Family Support Worker.

11. Working with SLT provide structures within the school which promote positive mental health and well-being for both pupils and staff.
12. Ensure that pupils with SEND and in need of behaviour support are enabled to share their views and that these are acted upon appropriately. 
13. Work with Head teacher and governing body to ensure that the school meets its requirements under the Equality Act (2010) in relation to reasonable adjustments and access arrangements.

Teaching, learning and assessment
1. Support the identification of, and disseminate the most effective teaching approaches for pupils with SEND and behaviour which is a barrier to learning.

2. Collect and interpret specialist assessment data on SEND to inform practice.
3. Work with pupils, class teachers and key stage leaders to ensure realistic and challenging expectations of pupils with SEND and behaviour which is a barrier to learning.
4. Support and advise teachers on the effective assessment of pupils with SEND and behaviour which is a barrier to learning.
5. Liaise with other schools to ensure continuity of support and learning when transferring pupils with SEND and behaviour which is a barrier to learning. 
6. Attend consultation evenings and keep parents informed about their child's progress.
Leadership
1. Active membership of the School Leadership Team supporting the development of the school as part of the mission of the parish helping to ensure the school is an evangelising, catechetical and educational community.
2. Active membership of the School Leadership Team to determine the strategic development of SEND policy and provision within the school.
3. Support all members of staff to recognise and fulfil their statutory responsibilities to pupils with SEND.
4. Advise, plan and contribute to all aspects of SEND training to ensure the professional development of all staff.
5. Disseminate good practice in SEND across the school.
6. Identify resources needed to meet the needs of pupils with SEND and advise the Head teacher of priorities for expenditure.
7. Monitor the use of resources; teaching activities; target setting for pupils with SEND and behaviour which is a barrier to learning.
8. Monitor the assessment and progress of pupils with SEND and pupils with behaviour which is a barrier to learning.
9. Inform the Head teacher and governing body on the effectiveness of provision for pupils with SEN and pupils with behaviour which is a barrier to learning.
10. Line management of TAs working with children with Statements of SEND.
Other Professional Requirements
1. Establish and maintain effective working relationships with other professional colleagues and stakeholders.

2. Take responsibility for your own professional development and on-going formation.
‘I have come that they may have life, and have it to the full’    
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