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The Primary School 

 

Our Primary School Department is successful,  

supportive and innovative. We fully recognise our 
responsibility to safeguard and promote the welfare 
of our children. We are a four-form entry school 
with over 800 pupils from Nursery to Year 6. We 
integrate the 2014 National Curriculum into our 
skills based, creative curriculum. Innovation and 
creativity are encouraged and celebrated and we 
aim to provide a learning experience that is rich, 
exciting and child centred. 

We offer pupils a wide range of experiences to  

enhance their learning including concerts, trips, inspirational visitors, workshops and theme 
days. In KS2 we hold House events such as Sport’s Day, a House Music Assembly and a  

Performance Poetry Competition. Our School Council has a significant role to play in school 
campaigns such as Anti-Bullying and Internet Safety. 

Although the majority of our pupils have English as an Additional Language, their  academic  
attainment is excellent. By the end of Key Stage 2 our pupils outperform their UK counterparts 
in Reading, Maths and Science.  

As our pupils move on to secondary at Caxton College they continue to thrive and excel. Most 
go on to further education with increasing proportions choosing universities abroad. 

 

End of Key Stage 2 Standardised Test Results 
 
 

 

  % Pupils working at 
expectations 

% Pupils working 
above expectations 

% Pupils working at 
and above expectation 

Reading 
  

55% 40% 95% 

Maths 
  

66% 29% 95% 

Science 
  

39% 58% 97% 

National Average 
(Except writing) 

54% 23% 77% 



The Typical Caxton Working Day 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Staff Teaching Commitment 
 

 
 

Our allocation of non-contact time is generous, giving teachers the time to plan and 
prepare high quality lessons and resources and to mark pupil’s work effectively. 

 
Level of Responsibility 

Number of 
Teaching Sessions  

Number of 
Preparation Sessions 

Main Scale Teacher 
 

21 + 3 support 
sessions 

5 + 1 year group  
meeting time 

Main Scale Teacher +  
Responsibility Role 

21 + 2 support 
sessions 

6 + 1 year group  
meeting time 

Head of Year 
 

21 + 1 support 
session 

7+ 1 year group  
meeting time 

The majority of pupils arrive by bus, so 
the working day starts a little later. 

 
Staff must be in school at 08.45 and in 
classrooms by 09.00 to welcome the 

children . 
 

Lessons are mostly fifty minutes  
sessions. 

 
Staff attend one weekly CPD session 

during lunch time. 
  

All staff are required to carry out one 
25 minute break duty per week. 

08:45 Staff Arrive 

09:20 Registration 

09:25 Lesson 1 
10:15 Lesson 2 

11:05 Morning Break 

11:40 Lesson 3 
12:30 Lesson 4 

13:20 Lunch Break 

14:50 Lesson 5 
16:00 Reading for Pleasure 

16:30 Pupils Leave 

16:45 Staff Leave 



What benefits does Caxton offer? 
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PERSON SPECIFICATION 
  Essential Desirable 

Qualifications and 
Experience · Primary ir Early Years Teaching qualification 

· Qualified Teacher Status 
· At least two years experience teaching the 

National Curriculum or Foundation Stage 
Framework. 

· A proven track record of success in the class-
room. 

· Experience of teaching EAL 
pupils 

· Evidence of continuous profes-
sional development  

 
 

Personal Atrributes 

· A self motivated team player with a ‘can do’ 
attitude   

· Commitment, enthusiasm, integrity, respect 
· A sense of humor and a positive outlook 
· Adaptability, flexibility, energy and warmth 

· Some command of the Spanish 
language or a willingness to 
learn Spanish.  

· Mindful practice or a willing-
ness to develop a mindful 
practice. 

 

Knowledge and  
Understanding 

· Understanding of the Foundations Stage 
Framework or the National Curriculum 

· Ability to deliver well planned and stimulating 
lessons across the curriculum and ability range 

· Knowledge and understanding of effective 
behaviour management strategies and the 
ability to put these into practice 

· Knowledge of what constitutes effective 
teaching and learning 

· Evidence of planning, organization, implemen-
tation, assessment and record keeping 

· Ability to scaffold and challenge as appropri-
ate to children’s needs  

· Specific expertise and enthusi-
asm for planning and teaching 
a creative, cross curricular 
approach  

 

Skills · Ability to maintain an orderly, attractive and 
well managed classroom 

· High expectations of pupils to do their very 
best and make significant progress 

· Ability to help pupils become independent 
learners 

· Competency in ICT and ability to use ICT 
across the curriculum 

· Well organised with good communication skills 
· Ability to establish sound professional rela-

tionships with children, colleagues, parents 
and the community 

· Commitment to our school ethos, aims, mis-
sion and values 

· Commitment to inclusion and diversity 

· Willingness and ability to con-
tribute to whole school devel-
opment 

· Experience in leading a new 
initiative 

· Experience in using Talk for 
Writing and/or Talk for Read-
ing 

· Experience in teaching phonics 
using Sounds Write 

Caxton College is committed to safeguarding and promoting the welfare of our children and 
expects all staff to share this commitment. The successful applicant will be required to un-
dergo all appropriate preemployment checks including checks with past employers to ensure 
the safeguarding of our pupils   




