Job Synopsis: Head of Parsons Green Prep (PGP) 
Commencing September 2026 
The Governance Team and Directors are seeking a dynamic and inspirational Head to lead Parsons Green Prep from September 2026. The ideal candidate will possess strong personal qualities, demonstrating integrity, warmth, and a clear vision to guide the school forward. As Head, you will embrace and nurture the school’s ethos, build upon its existing success, and preserve its strong culture while driving future growth. You will lead a school that prioritises a caring, inclusive, and high-achieving learning environment, all while advancing strategic initiatives and maintaining the school’s reputation for excellence. This post may be suitable for someone seeking their first headship. 
About Parsons Green Prep 
Parsons Green Prep (PGP), formerly known as Eridge House School, has grown rapidly since its establishment. The owner’s vision has led to multiple expansions, including the addition of new classrooms, an IT suite, and a school hall. Recent investments have further enhanced the facilities, including a redesigned Reception classroom and early years outdoor learning environment, a new Science, Technology, Engineering, Arts, and Mathematics (STEAM) room, a music room, and additional classrooms. The school boasts expansive outdoor space, including an Astroturf pitch for sports, designated play areas. Older students use nearby Hurlingham Park for sports activities. In summary PGP offers a nurturing, inclusive, and dynamic educational environment where pupils thrive. The proprietor is keen to invest further in the school to continue to offer the best environment and support for staff and pupils to thrive. 
School Achievements and Environment 
PGP has received high praise in recent inspections for the exceptional quality of education it provides, with a strong emphasis on placing the child at the heart of its approach. In the most recent inspection (May 2025) the school was judged to have a significant strength in wellbeing. The report could be summarised in three words: nurturing, inclusive, excellent. The dedication of staff, the support of parents, and the outstanding achievements of pupils all contribute to the school’s thriving, academic, and personal development environment. PGP is a resilient and dynamic school, ready to face future challenges with strategic vision and a positive outlook on change. Our latest ISI reports are available on the school website. 
Role Expectations 
The successful candidate will work closely with the governance and senior leadership teams and play a key role in navigating the school through evolving educational landscapes. You will approach challenges as opportunities, bringing innovative ideas and a forward-thinking perspective to ensure the school continues to offer the very best in education. If you are excited by the chance to lead a thriving, forward-looking school and have the vision and skills to shape its future, we encourage you to apply. 
Qualifications and Experience: 
The ideal candidate would have the following key skills, experience and attributes: 
· A good degree, with a teaching qualification. Additional postgraduate education, management and/or leadership an advantage  
· A proven track record in driving academic performance and delivering excellent achievement  
· Experience in managing human, financial and physical resources  
· Experience of marketing a school, business of organisation would be an advantage  
· Evidence of recent and relevant training and development at headship level and/or in preparation for headship. NPQH desirable.  
Knowledge, skills and abilities: 
· Excellent communication skills, both written and verbal, with the ability to listen, consult and discuss  
· Willingness to be visible and act as a high-profile ambassador for the school to current and prospective parents, feeder schools and the wider community  
· Ability to relate effectively to all sections of the community 
· Ability to reflect effectively on all areas of the school operations, identify areas for development 
· Ability to lead proactively, inspire and motivate  
· Excellent knowledge of and ability to manage financial matters, risk, regulatory and legal issues, including a strong commitment to child protection, safer recruitment and health and safety  
· Ability to lead and drive innovation, as well as project management skills  
· Ability to manage change strategically and successfully  
· Excellent decision-making and problem-solving skills  
· Highly efficient, with excellent time management skills  
· Commitment to achieving the highest possible standards in all areas  
· Ability to act diplomatically and with discretion 
· Appropriate knowledge and understanding of the ISI framework and regulatory standards and so that the school always remains compliant to the relevant standards and regulations. 
Key Responsibilities: 
· Working alongside the governance team to provide strategic leadership and vision for the future direction of the school 
· Ensure the school always runs smoothly and communicates effectively with all parents 
· Maintain and enhance the school's high academic standards, ensuring excellence in teaching and learning 
· Foster a positive, inclusive and supportive school culture that prioritises pupil well-being and personal development 
· Lead, manage and support staff, promoting professional growth and collaboration. 
· Engage with parents, the local community and external stakeholders to build strong partnerships 
· Work closely with the marketing and admissions teams to maintain and increase pupil numbers 
· Ensure the efficient management of school resources, finances and facilities 
· Uphold the School's commitment to safeguarding and promote a safe environment for all pupils 
Renumeration 
· The salary will reflect both the experience of the individual and the importance of the role. 
· The school is not part of the TPS and pensions are provided through Aviva. Further details will be shared with candidates at interview. 
Application Process 
· Only applications using the school application form will be accepted 
· Closing date for applications: 17:00 Friday 22nd August 2025 
· Applications should be sent to the Head of Governance headofgovernance@parsonsgreenprep.co.uk  
· Shortlisting: 26th August 2025 
· Interviews: 1st / 2nd September 2025 
Safer Recruitment 
We are committed to safeguarding and promoting the welfare of children and young people and expect all staff and volunteers to share this commitment. You will be subject to a number of safer recruitment checks including an enhanced DBS, Barred List and social media checks as part of Keeping Children Safe in Education, and once in post, receive further training and updates. 

