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Head Teacher

Information for Applicants

BIRMINGHAM CITY COUNCIL IS COMMITTED TO EQUAL OPPORTUNITIES IN EMPLOYMENT AND WE POSITIVELY WELCOME YOUR APPLICATION IRRESPECTIVE OF YOUR GENDER, RACE, DISABILITY, COLOUR, ETHNIC OR NATIONAL ORIGIN, NATIONALITY, SEXUALITY, MARITAL STATUS, RESPONSIBILITY FOR DEPENDANTS, RELIGION, TRADE UNION ACTIVITY AND AGE

APPLICATIONS ARE INVITED for appointment to the post of

 HEAD TEACHER

of

Ladypool Primary School

Stratford Road, Birmingham, B11 1QT 

Tel: 0121 464 7002

Chair of Governors: 

Elaine Ashraf

Executive Headteacher:

 Ava Sturridge Packer CBE
Group 2

LEADERSHIP GROUP PAY RANGE: L14 to L20

The vacancy arises upon the retirement of the Head Teacher, Huda Aslam at the end of the Spring term 2022. 

Ladypool Primary School is currently a two-form entry school with the prospect of becoming one form entry over the next few years. 

The school caters for children from 3-11 years old and currently has 318 children on roll. There is also a Nursery Class.

Ladypool Primary School is a happy and successful community school, last inspected ‘Good’ by Ofsted in May 2017, and featured in the Parliamentary Review in 2019 and a Silver Rights Respecting School. 

The governors, staff, parents and the children are very proud of our school. 

Governors are looking for an inspirational and dynamic Head Teacher who can lead Ladypool Primary to the next stage of success.

The successful candidate will be expected to take up the appointment at the beginning of the Spring Term January 2023.
Informal visits to the school, can be arranged by emailing the school. The allocated time and date for 

informal visits is the 9 September 2022 at 10am.

The formal school visit, for candidates selected for interview is 22 September at 10.30am.

Closing Date for applications: 16 September 2022, 9am

Interview Date: 26 September 2022

Completed application form should be returned to: CSURecruitment@birmingham.gov.uk 
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Ladypool Primary School is housed in an old but well-maintained Grade II* listed building. We have 44% FSM, 30% EAL and 18% SEND pupils. The school serves a community that is ethnically and culturally diverse with Romanian, North African, Somalian, Yemeni, Bangladeshi and the majority being from a Pakistani background. Parents are very ambitious for their children and support the school to broaden pupils’ experiences and aspirations to ensure they have the best start possible for their next steps of learning and their future lives. The whole school community is committed to our pupils becoming good global citizens with the capacity to actively participate in society in a positive way, through our values of inclusion, diversity and respect. 

The school has seen a decline in pupil numbers over recent years due to local circumstances. As a result a restructure was completed in 2019 and the new Head Teacher will be expected to work with governors to plan a sustainable future for the school. 

The school will be expecting an inspection at some point over the next 12 months. The school has moved forward with the priorities set by of OFSTED in 2017 of sharpening self-evaluation and school improvement planning, ensuring middle leaders are more involved in monitoring and evaluating teaching and to analyse attendance and behaviour data more precisely.

Post COVID the school has prioritised raising standards further in reading and writing and the school has worked on creating a bespoke curriculum for Ladypool Primary School, to meet the needs of the children.

Although part of the school building is Grade 2 listed and the more modern part of the school was built in 1970s, the school premises have been maintained to a high standard. New classroom refurbishments have been completed since 2018 and a new playground was created 2019. 

ACCOMMODATION
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Although part of the school building is Grade 2 listed and the more modern part of the school was built in 1970s, the school premises have been maintained to a high standard. A continued investment in the schools infrastructure over recent years, has resulted in a brand new roof to the main school building and new boilers and heating system. The school has a porta cabin building which is used for music and extra-curricular activities. Another building at the back of the school which is also refurbished accommodates our nursery children. The school also has a good sized staff car park and a woodland area at the back of the school which is used as an additional learning space. All classrooms have now been refurbished gradually since 2018 and a new playground with climbing frames and fitness equipment completed in 2019. 

THE GOVERNING BODY
The school is governed, in accordance with an Instrument and Articles of Government, by a governing body of 13 members, comprising:



-
2 Parent Governors



-
1 Governor appointed by the Authority 

-
1 Teacher Governors

-
1 Staff Governors

-
7 Co-opted Governors and



-
The Head Teacher

The Head Teacher automatically becomes a member of the governing body unless he or she elects otherwise and notifies the Clerk of the governing body in writing of his or her decision not to become a member of the governing body.

The full governing body meets at least once a term and that will usually be an evening meeting.  However, in view of recent changes in the law of education, and the consequent increase in governors' functions most governing bodies find it necessary to meet more than once a term. At Ladypool Primary School we do this through sub committees. One for staff and finance and one for standards and curriculum. All governors are expected to be on one of these sub committees. We also have link governors who meet with subject and phase leaders throughout the year. 

We regularly invite governors into school so that they can take an active interest in the life of the school. 

STAFFING
Teaching Staff

Over recent years due to national funding changes the staffing at Ladypool has reduced significantly.  

It currently consists of: 

Headteacher

Deputy Headteacher 

School Business Manager (PT)

1 Assistant Head teacher (English & UKS2)

3 Phase leaders (EYFS, KS1, LKS2 & curriculum leaders)

SENDCO 

11 classroom teachers (curriculum leaders)

2 UQT

6 Teaching assistants

9 Lunch time supervisors

1 Pastoral Manager

1 Site Manager

2.5 Admin

5 kitchen staff
BUDGET

The ISB for 2022 before additions like Early Years and Pupil Premium allocations is £1,613,137.  The school is currently running without a deficit. 

ORGANISATION AND CURRICULUM
Our children and families are at the centre of everything we do at
Ladypool Primary School. We are in the process of designing a bespoke curriculum that is built around our school visions, core values and our curriculum drivers.

English is taught using the Talk for Writing Model and we have recently moved to the little Wandle scheme for Phonics. We use the White Rose Maths hub resources to teach the maths curriculum and Big Maths for mental maths.

At Ladypool Primary School we follow the Birmingham agreed syllabus for RE which covers values or dispositions from all faiths in our city.

The wider curriculums core values:
Respect, Care and Excellence
Our core values are the golden threads which are woven into all at Ladypool.

Curriculum Drivers
Aspiration, Identity and Communication
Aspiration
We want our children to be ambitious in their aspirations.
Our curriculum provides our children with the tools, opportunities and
experiences to engage fully and successfully in the ever-changing world in
which they live. They have a range of opportunities to work with professionals
who will open up their window to the world.


Identity
At Ladypool Primary School we believe that a strong sense of self, goes hand in hand with self-esteem, resilience and confidence. These are all ingredients which underpin success. Through our carefully considered curriculum we ensure our children are able to know and understand their contribution to their city, country and the world. We also provide them with the opportunities and skills to consider knowledge from different viewpoints - creating greater tolerance and understanding. 


Communication
Good communication skills enable our children to express themselves socially, emotionally, develop as individuals, engage with others and contribute successfully as members of society. Our children are provided with regular opportunities to debate, present, explain and perform in a sequential and progressive manner.

We have developed our curriculum to meet the requirements of the National Curriculum alongside being specific to Ladypool Primary School. It is a knowledge rich curriculum which allows our children to continuously build on prior knowledge so that they know more, remember more and can do more.
PASTORAL CARE AND DISCIPLINE
The school uses a traffic light system to manage behaviour in school. Our pastoral manager works closely with families and individual children who may be facing particular difficulties. Children generally behave well at Ladypool Primary School. Attendance particularly since COVID is a focus of the school. 
PARTNERSHIP MONITORING, ADVICE AND SUPPORT

Ladypool Primary School is a member of the Birmingham Education Partnership, TITAN education and Sparklers local consortium. The school enjoys good partnerships with many other schools and leaders from across the city. 
EDUCATION FOR A DIVERSE SOCIETY
The Local Authority is committed to the promotion of justice and racial equality through the establishment of a strong diversity perspective, in all its schools.  This is to be achieved through the implementation of three major objectives:

-
Preparing all pupils for life in a diverse society, building upon the strengths of cultural diversity;

-
Providing for the particular needs of children, having regard to their ethnic, cultural and historical background.

-
Being aware of and countering racism and any discriminatory practice to which it gives rise.

PARENT/TEACHER LINKS
Ladypool Primary School usually welcomes all members of the community into school regularly with a huge summer carnival open to the public at the end of the academic year. Coffee mornings are popular with our parents and our consultation evenings are always very well attended. 
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Ladypool Primary School

This School is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment. An enhanced DBS check is required for all successful applicants.

HEAD TEACHER - JOB DESCRIPTION SALARY SCALE: GROUP 2, ISR 14-20

As required by Paragraphs 44-48 & 52 of the School Teachers’ Pay and Conditions Document.
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Job description issued after consultation
(Signature of the Chair of the Staffing Committee)

Copy received by
(Signature of the Head Teacher)

Date 

PERSON SPECIFICATION: HEAD TEACHERS

Ladypool Primary School is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment. An Enhanced DBS check is required for the successful applicant.

	
	ESSENTIAL
	* METHOD OF ASSESSMENT

	INITIAL QUALIFICATIONS
	Qualified Teacher status.
	AF, I

	FURTHER QUALIFICATIONS/ PROFESSIONAL DEVELOPMENT
	Recent, relevant in‐service training in current educational practice, including the leadership and management of teaching and learning.

Knowledge and understanding of education and schools systems locally and nationally.
	

	EXPERIENCE
	Considerable successful experience in leadership and management and demonstrating the ability to differentiate between them.
	AF, I

AF, I

AF, I AF, I
AF AF, I

	
	Demonstration of a good understanding of School Improvement Planning and implementation.
	

	
	Experience of implementing Performance Management.
	

	
	Experience of partnership working with parents and the wider community including external agencies.
	

	
	Successful and varied teaching experience in appropriate phase(s), including working with children with social, emotional and mental health difficulties.
	

	
	Experience of co‐ordinating family support services as appropriate.
	

	SKILLS AND ABILITIES
	To develop and implement the school vision and values, and promote inclusivity and diversity within a framework of British Values.
	AF, I

	
	To develop a culture for learning and set high expectations for achieving success for all.
	AF, I

	
	To work to high professional standards, strategically and operationally, leading by example.
	AF, I AF, I AF, I, P

AF, I

	
	To monitor, evaluate, and plan strategically for School Improvement and continuous professional development.
	

	
	To lead and manage effectively in an environment of high accountability.
	

	
	To manage the implementation of change effectively and
	


	
	sensitively.

Demonstrate the ability to manage, motivate and support individuals and teams effectively.
	AF, I

	
	To deal effectively with under performance, in accordance with relevant policies and procedures.
	AF, I

	
	To understand and interpret complex data to inform effective decision‐making.
	AF, I

	
	To maintain a clear strategic financial overview of the school.
	AF, I

	
	To demonstrate a focus on innovation, creativity and a willingness to work in a context of resource generation and appropriate risk‐taking.
	AF, I

	
	To demonstrate a wide range of high level communication skills including new technologies.
	AF, I

	
	To use authority appropriately to maintain discipline.
	AF, I

	
	To promote and foster a positive school image.
	AF, I

	
	To seek and maintain effective multi‐agency partnerships and

collaboration, in order to share and disseminate bestpractice throughout the whole school and beyond.
	AF, I

	OTHER
	Evidence of motivation for working with children.
	AF, I

	
	Evidence of ability to form and maintain appropriate relationships and personal boundaries with children and staff.
	AF, I

	
	Evidence of emotional resilience in working with children and staff exhibiting challenging behaviour.
	AF, I

	
	Ability to effectively implement safeguarding legislation and develop a culture of safeguarding awareness, risk assessment and management.
	AF, I

	
	Ability to coach and develop all school staff appropriately.
	AF, I

	
	Demonstrate the promotion of positive behaviour strategies and constructive handling of problems.
	AF, I

	
	Evidence of actively involving all staff, parents,

Governors and the community in the life and work of the school, other schools and networks.
	AF, I

	
	Evidence of implementing Equal Opportunities and other legislation essential for the health, safety and well being of the school community.
	AF, I

	
	Ability to effectively implement personnel procedures in the

management of staff, with relevant knowledge of Employment Law.
	AF, I


Ladypool School strives to turn out well-rounded, curious, articulate, confident and happy individuals who are well prepared for the 21st century and beyond.





2.





Duties and responsibilities





General





To act in accordance with the requirements of paragraphs 46-49 & 53 of the School Teachers’ Pay and Conditions Document





To undertake the professional responsibilities of a head teacher as set out in paragraph 48 of the School Teachers’ Pay and Conditions Document





To act in accordance with other legislation affecting the conduct of the school, particularly that governing health and safety matters and employment rights

















1.





Job Purpose





As required by paragraph 44-48 & 52 of the School Teachers’ Pay and Conditions Document, to be responsible for the internal organisation, management and control of the school.
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Line Management





Responsible for the supervision of all staff employed in the school (other than school meals staff)
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Conditions of employment





The above responsibilities are in accordance with the School Teachers’ Pay and Conditions Document in terms of duties and working time and are also subject to any local agreements and LA guidance on interpreting conditions of service.





5.





Review and Amendment





5.1 This job description is normally subject to annual review. Subject to the provisions of the School Teachers’ Pay and Conditions Document it may be amended at the request of the Governing Body or the Head Teacher but only after full consultation between them. It will be signed if agreement is reached.





6.





Complaints





6.1	If,	following	review	and	amendment,	agreement	is	not	reached,	the appropriate procedures should be used for the settling of any disputes.










