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Welcome from the CEO 

Dear Candidate, 

Thank you for your interest in the position of Teacher of Science at Washington Academy.  

Washington Academy is part of Consilium Academies’ Multi-Academy Trust (MAT). Consilium is built on the 
values of partnership, opportunity, and integrity. We work collaboratively with our stakeholders and external 
organisations to foster relationships that will enhance educational experiences across the Trust.  

Each member of our talented Trust believes every student, no matter their background, is entitled to an 
excellent education with an equal opportunity to fulfil their potential. It is only through this vision that we can 
provide an environment where every pupil can thrive. 

As part of our MAT, our Academies follow the collective aims of:  

 Ensure everything we do has a focus on helping pupils achieve their potential academically, socially, 
and emotionally  

 Instil a passion for life-long learning and continued improvement so our Academies, staff, and students 
can grasp their aspirations and ambitions  

 Create a family of academies that are inclusive and embrace diversity, where all members of the 
community feel supported, inspired, and empowered to succeed  

 Ensure all stakeholders are seen as partners in our work with the communities we serve  
 

Consilium Academies is currently going through a huge period of change with rapid growth and opportunities; I 
can’t think of a better time to join us.  

 

 

David Clayton 
CEO of Consilium Academies.  
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Welcome from the Headteacher 
 
 
Dear Candidate, 
 
Thank you for your interest in the position of Teacher of Science at Washington Academy.  
 
At Washington, we aim to work collectively with our local community to provide the highest-quality education 
in an environment which is welcoming and inclusive. We believe only in this setting can learning and personal 
development flourish successfully.  
 
Our aim is clear, to develop the whole person in a dynamic and progressive learning environment that expects 
exemplary standards of behaviour and respect and demands a thirst for continuous learning.   
 
Every member of our Academy is clear on what we want to deliver to current and future students through equal 
opportunities for every pupil to succeed. We are committed to: 
 
• Providing students with an exciting, engaging, and rich education; 
• Recognising and celebrating the unique nature of every child in our community; 
• Celebrating the successes of our Academy and our community to the full 
 
We are seeking to appoint a qualified, creative, and enthusiastic teacher of science to join our motivated team 
in an Academy that is committed to offering a welcoming, safe, and inclusive environment for all our students 
to flourish.   
 
I can’t think of a better time to join our growing academy as we go through this exciting period of change.  
 
I look forward to receiving your application.  
 
 
 
 
Sue Hamilton 
Head Teacher  
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About the Academy 

Washington Academy offers excellent learning experiences to all its students through a very diverse curriculum 
which caters for the needs of all. The academy opened new state of the art buildings in 2009 and endeavours 
to ensure all our young people enjoy their lessons in an inspiring learning environment. 
 
Students, parents, staff and governors are proud of recent achievements here and, as well as helping students 
achieve the results they need to follow chosen career paths, has a huge and varied programme of activities and 
extra-curricular opportunities on offer.  

Washington Academy is fully committed to each individual in our academy, recognising their uniqueness and 
individual potential. We have high expectations of all students in terms of behaviour and commitment to learning 
and of our parents in working with us as partners to support individual progress. 

Our very strong links with partner primary schools ensures smooth transition from primary to secondary school, 
allowing a strategic approach to raising aspirations and generating further success. 

Washington Academy is a place where all members of its community feel welcome, safe and experience a 
sense of belonging. We believe that only where this exists can learning and personal development progress 
successfully. Washington Academy is seeking to develop the whole person.  
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About the Trust 

 
 

The Consilium Mission 

Consilium Academies Trust is a Multi Academy Trust of 8 schools based across 3 hubs in Salford, South Yorkshire and the 
North East of England. 

Consilum Academies believes in inclusivity, both in the schools and communities we serve. We are committed to working 
with our academies to ensure that our ethos is realised on a daily basis. The lives of our young people should be enriched 
by care, experience and opportunity. This is achieved by;  

 helping children and young people to succeed to their potential academically, socially and emotionally; 

 

 instilling a passion for lifelong love of learning and continued improvement so that our academies, staff and 

students can grasp their aspirations and ambitions; 

 

 creating a family of academies that are inclusive and embrace diversity, where all members of the community 

feel supported, inspired and empowered to succeed; 

 

 ensuring that all stakeholders are seen as partners in our work within the communities we serve. 

 

The Trust operates a small central team which is led by the recently appointed CEO, David Clayton. The team provide 
direct services to our schools as well as Trust level accountability, leadership and management. We operate a strong 
partnership model and our partner schools are instrumental in the continual growth and development of the trust. The 
Trust works with its schools and academies in a supportive way that does not detract from the individual identity of a 
school. 

WE ARE PROUD TO OFFER THE FOLLOWING STAFF BENEFITS TO OUR EMPLOYEES:  

 Pension with the Local Government Pension Scheme and Teachers Pension Scheme  

 33 days annual leave plus bank holidays for all support staff (pro-rated for part time employees) 

 36 hour working week for all full time support staff  

 Automatic pay progression for all staff in line with their current grading structure  

 Enhanced contractual sick pay in line with the Burgundy Book and Green Book  

 Employee Assistance Program with access to counselling and CBT 24 hours a day 7 days a week  

 Access to an Occupational Health Provider  

 Fleet Solutions Car Leasing Scheme 

 Free membership to Perkbox with hundreds of exclusive perks and discounts available online and in store at 

many shops, gyms and restaurants 

 Providing excellent CPD working alongside external experts such as “Ambition”   

 Providing free parking on site for all staff  

 We have many new build state of the art campuses  

 We are a family of academies that are inclusive and embrace diversity 

The Consilium Mission 

‘Consilium Academies will provide and inclusive partnership within our Trust and with our communities, 
where lives are enriched by providing care, experience and opportunity, and where every student benefits 

from the same opportunities to succeed’ 
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Teacher of Science (Chemistry or Physics) 

Washington Academy 

Start date: September 2021 

Permanent 

Grade: UPS/MPS 

 
Washington Academy is fully committed to each individual in our academy, recognising their uniqueness and 
individual potential. We have high expectations of all students. 
 
Are you passionate about Science and determined to make a real difference? We are looking to appoint an 
inspirational, dynamic and enthusiastic Teacher of Science (preferably a chemistry or physics specialist) to join 
us.  
 
You will need to: 

 Be ambitious in your determination to ensure all our learners achieve and develop their full potential 

 Be inspirational in the classroom 

 Be able to provide engaging and creative learning experiences for all pupils 

 Be able to develop independent enquiry in pupils 

 Be committed to assisting pupils in overcoming barriers to learning 

 Have high expectations and a commitment to the wider school 

If you feel you share our values, have the vision and drive for excellence and want to be part of an enthusiastic, 
dedicated and well-resourced team, committed to ensuring that students fulfil their potential, then we would 
like to hear from you. 

The closing date for applications is midday on Friday 30th April. 

Interview dates to be confirmed.  
 
Visits to the Academy are available on Monday 19th & Monday 26th April from 3.00 pm. Please contact 
weller.k@washingtonacademy.co.uk to arrange. 
 
To apply please complete the online application form through TES or download and complete the attached 
application form. We ask that all completed applications are sent to weller.k@washingtonacademy.co.uk  
For any questions regarding this role please contract Kim Weller at weller.k@washingtonacademy.co.uk   
 
Consilium Academies and Washington Academy are committed to safeguarding and promoting the welfare of 
children and young people and expects all staff and volunteers to share this commitment.  Appointments are 
made subject to an Enhanced DBS Check. 
 
The trust is an equal opportunity employer. We celebrate diversity and are committed to creating an inclusive 
environment for all employees. 
 
 
 
 
 

mailto:weller.k@washingtonacademy.co.uk
mailto:weller.k@washingtonacademy.co.uk
mailto:weller.k@washingtonacademy.co.uk
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Job Description 

Job Title: Teacher of Science 

Reports to: Head of Faculty/Department 

Based at: Washington Academy 

Grade: MPS 

Main purpose of the Role 

The teacher will, under the reasonable direction of the Head Teacher: 

 Carry out the professional duties of a school teacher, as set out in the current School Teachers’ Pay and 
Conditions Document (STPCD). 

 Implement and deliver an appropriately broad, balanced, relevant and differentiated curriculum for students and 
support a designated curriculum area as appropriate. 

 Monitor and support the overall progress and development of students as a teacher/form tutor. 

 Facilitate and encourage a learning experience which provides students with the opportunity to achieve their 
individual potential. 

 Contribute to raising standards of student attainment. 
 Share and support the school’s responsibility to provide and monitor opportunities for personal and academic 

growth. 

Core Responsibilities & Tasks 

Teaching 

 Teach students according to their educational needs, including the setting and marking of work to be carried out 
by the student in school and elsewhere. 

 Assess, record and report on the attendance, progress, development and attainment of students and to keep 
such records as are required. 

 Provide, or contribute to, oral and written assessments, reports and references relating to individual students 
and groups of students. 

 Ensure that ICT, Literacy, Numeracy and school subject specialism(s) are reflected in the teaching/learning 
experience of students. 

 Undertake a designated programme of teaching. 
 Ensure a high quality learning experience for students which meets internal and external quality standards. 
 Prepare and update subject materials. 
 Use a variety of delivery methods which will stimulate learning appropriate to student needs and demands of 

the syllabus. 
 Maintain discipline in accordance with the school’s procedures, and to encourage good practice with regard to 

punctuality, behaviour, standards of work and homework. 
 Undertake assessment of students as requested by external examination bodies, departmental and school 

procedures. 
 Mark, grade and give written/verbal and diagnostic feedback as required. 

 

 

Operation/Strategic Planning 

 Assist in the development of appropriate syllabuses, resources, schemes of work, marking policies and teaching 
strategies in the Curriculum Area and department. 

 Contribute to the Curriculum Area and department’s development plan and its implementation. 
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 Plan and prepare courses and lessons. 
 Contribute to the whole school’s planning activities. 

Curriculum Provision  
 Assist the Head of Department along with the Deputy Head, Teaching & Learning, to ensure that the curriculum 

area provides a range of teaching which complements the school’s strategic objectives. 
 
Curriculum Development 

 Assist in the process of curriculum development and change so as to ensure the continued relevance to the 
needs of students, examining and awarding bodies and the school’s aims and strategic objectives. 

 
Staffing 

 Take part in the school’s staff development programme by participating in arrangements for further training and 
professional development. 

 Continue personal development in the relevant areas including subject knowledge and teaching methods. 

 Engage actively in the Performance Management Review process. 

 Ensure the effective/efficient deployment of classroom support. 

 Work as a member of a designated team and to contribute positively to effective working relations within the 
school. 

 
Quality Assurance 

 Help to implement school quality procedures and to adhere to those. 

 Contribute to the process of monitoring and evaluation of the curriculum area/department in line with agreed 
school procedures, including evaluation against quality standards and performance criteria.  

 Seek/implement modification and improvement where required. 

 Review from time to time methods of teaching and programmes of work. 

 Take part, as may be required, in the review, development and management of activities relating to the 
curriculum, organisation and pastoral functions of the school. 

 
Management Information  

 Maintain appropriate records and provide relevant accurate and up-to-date information for MIS, registers, etc. 

 Complete the relevant documentation to assist in the tracking of students. 

 Track student progress and use information to inform teaching and learning. 
 
Communication and Liaison 

 Communicate effectively with the parents of students as appropriate. 

 Where appropriate, to communicate and co-operate with persons or agencies outside the school. 

 Follow agreed policies for communications in the school. 

 Take part in liaison activities such as parents’ evenings and liaison events with partner schools. 

 Contribute to the development of effective subject links with external agencies. 
 
Management of Resources 

 Contribute to the process of ordering and allocation of equipment and materials. 

 Assist the Head of Department to identify resource needs and contribute to the efficient/effective use of physical 
resources. 

 Co-operate with other staff to ensure a sharing and effective usage of resources to the benefit of the school, 
department and the students. 

 
Pastoral System 

 Be a Form Tutor to an assigned group of students. 

 Promote the general progress and wellbeing of individual students and of the Form Tutor Group as a whole. 

 Liaise with a Director of Learning / Head of Year to ensure the implementation of the school’s Guidance System. 

 Register students, accompany them to assemblies, encourage their full attendance at all lessons and their 
participation in other aspects of school life. 
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 Evaluate and monitor the progress of students and keep up-to-date student records as may be required. 

 Contribute to the preparation of action plans and progress files and other reports. 

 Alert the appropriate staff to problems experienced by students and make recommendations as to how these 
may be resolved. 

 Communicate as appropriate, with the parents of students and with persons or bodies outside the school 
concerned with the welfare of individual students, after consultation with the appropriate staff. 

 Contribute to PSHE and Citizenship and Enterprise according to school policy. 

 Apply the Behaviour Management systems so that effective learning can take place. 
 
School Ethos 

 To play a full part in the life of the school community, to support its distinctive vision and ethos and to 
encourage and ensure staff and students to follow this example 

 To promote actively the school’s corporate policies 
 

Corporate Responsibilities 

 The Trust is committed to safeguarding and promoting the welfare of children and young people and expects 
all staff and volunteers to share this commitment 

 To pursue and promote the achievement and integration of diversity and equality of opportunity throughout 
the Trust’s activities  

 To plan, monitor and review health and safety within areas of personal control 

 To participate in the Trust’s Performance Management process and engage in continuous professional 
development and networking to ensure that professional skills and knowledge are up to date 

 To maintain high professional standards of attendance, punctuality, appearance, conduct and positive, courteous 
relations with students, parents and colleagues 

 

Additional Notes 

 The job purpose and key statements remain indicative and by no means exclusive. Given the evolving needs of 
the Trust, flexibility among staff is very important.  All staff may be required to undertake other such reasonable 
duties as may be required from time to time in line with the grade of their post. 

 
 An Enhanced DBS Check will be requested on successful application to a position at the Trust or Academy. 

 
 The Trust operate a no smoking policy. 

 
 
 
 
 
 

Person Specification 

  

Essential Criteria 
Method of 

Assessment 
Qualified Teacher Status; degree level or higher  AF/C 

Ability to teach Physics or Chemistry to GCSE  
A firm commitment to comprehensive education. AF/I 
A willingness to teach more than one subject. AF/I 
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A knowledge of, and enthusiasm for, their subject; the desire and ability to convey this to the students of 
the school. 

AF/I 

A good working knowledge of teaching and learning reflected in her/his own practice. AF/I 

A willingness to participate fully as part of a faculty team. AF/I 

A commitment to student support and guidance. AF/I 

Desirable Criteria 
Method of 

Assessment 
A degree or equivalent professional qualification in a chemistry or physics related subject AF/C/I 
A willingness to participate in extra-curricular activities. AF/I 
ICT literacy. AF 
To be involved in In-class support across the curriculum and an interest in study skills. AF/I 

 
 
 


