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Priory Catholic Primary School





St Catherine’s Road
St Marychurch

Torquay

TQ1 4NZ
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Headteacher:  

Miss Cathy Lowry
Website: 

www.priory-primary.torbay.sch.uk
Email:


admin@priory-primary.torbay.sch.uk
Tel. 


01803 328480
14 March 2019
Dear Candidate
Classteacher
Thank you for your enquiry about the above vacancy at our school.

Please find enclosed:

· Information for Prospective Applicants
· Post Advertisement

· Job Description

If you require further information or would like to arrange an informal visit, please do not hesitate to telephone the school office on 01803 328480 (option 0).
Please complete the application form via the TES website.
We look forward to receiving an application from you.

With best wishes
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Cathy Lowry
Interim Headteacher

Information for Prospective Applicants
Priory Catholic Primary School

Our Vision 

We are a family and are proud of all we achieve.

As a Catholic school, the Gospel values permeate and can be clearly seen in all that we do with the children in our care at the heart of all our endeavours.  The school as a Catholic community embraces the key components of what it means to live a Christian life: Welcome, Worship, Word, Welfare and Witness, using these as a way of being a community and living the mission of the Church. Families of all faiths are welcome in our school and we find many send their children to us because they see the value in the Catholic ethos we provide.  We recognise the benefits of collaborative and community work and seek to develop a more Christ centred society through our links with CAST and the local parish community.

As a Rights Respecting School we provide and environment for children to grow as healthy as possible, can learn at school, receive protection, have their views listened to, and are treated fairly.

There is a clear sense of belonging for children, their families, staff, governors and other members of the community.  All members of the school community are confident, relaxed, happy and engaged in their own and other’s development recognising individual’s talents, gifts and achievements.  Staff ensure pupils are stretched by outstanding practice and pupils grow academically, spiritually and socially. 

We aim:

· To provide the best and most memorable experiences for the children we serve;
· To help them to achieve high and to aspire to ever greater heights;
· To give them the skills to build on and expand their knowledge and understanding of a rapidly changing world;
· To prepare them for life in modern Britain and the global society beyond;
· To inspire in our children a lifelong love of learning;
· To foster in them the imagination, independence, confidence and resilience to deal with life in a positive and productive way;

· To maintain high standards of behaviour and high expectations where everyone feels respected.
· To help them grow and learn together in the knowledge that they are loved by God.

We aim:
· To ensure our academic and spiritual learning environments are of the highest quality

· To foster a ‘learning community’ for all

· To provide a place where all feel safe and valued 

· To create a space where God’s vision is realised to benefit all

· To honour God through our actions
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DIOCESE OF PLYMOUTH

Job Advert - Primary Class Teacher

Priory Catholic Primary School, Torquay, are seeking to appoint a positive and inspiring Teacher for September 2019. They are keen to accommodate the best candidates who will make a positive impact on our school and standards.   Please outline in your application what makes you stand out above others.  

We offer:

•
A welcoming school with a strong Catholic ethos

•
Children who are polite, happy and motivated to learn

•
A supportive staff team who genuinely want the best for our pupils

•
A commitment to your own professional development

The successful candidate will:

•
Be happy to support the Catholic ethos of our school

•
Be committed to creating challenge, excitement, creativity and independence in learning

•
Be dedicated to raising standards and be a good role model

•
Have excellent organisational and communication skills

· Be dynamic, resilient and hard working with a positive nature

· Be able to work as part of a team and establish positive relationships with pupils, parents, governors and staff

•
Have a reflective and evaluative approach to their practice

Salary: M1-M6 

Contract: Permanent 

Required September 2019

Visits to the school are encouraged. To arrange a visit, please contact Sheridan Bond, Senior Administrator by email at admin@priory-primary.torbay.sch.uk or contact the school on 01803 328 480. 

We are committed to safeguarding and promoting the welfare of children and young people and expect all staff and volunteers to share this commitment. An enhanced DBS Disclosure is required for this post.
Applications to be made via the TES website.
Closing Date: 23rd April 2019

Interviews: Week beginning 29th April 2019

Shortlisted candidates will be notified by email

JOB DESCRIPTION 
JOB TITLE: Main scale teacher 
RESPONSIBLE TO:  The Headteacher 

Working Time:   Specified in Contract 

In keeping with our Mission Statement and our ethos as a Catholic School we will seek through example and support to keep Christ at the heart of all we do at Priory. 

This job description is not a comprehensive definition of the post.  Discussions will take place on a regular basis to clarify individual responsibilities within the general framework and character of the post as identified below. 
The duties of main professional grade Teachers include the following:- 

1. (a) 
Planning and preparing lessons. 

(b) Teaching, according to their educational needs, the pupils assigned to him or her, including the setting and marking of work to be carried out by the pupil in school and elsewhere. 

(c) Assessing, recording and reporting on the development, progress and attainment of pupils. 

2. (a) 
Promoting the general progress and well-being of individual pupils and of any class or group of pupils assigned to him or her. 

(b) Making records of and reports on the personal and social needs of pupils. 

(c) Communicating and consulting with the parents of pupils. 

(d) Communicating and co-operating with persons or bodies outside the school. 

(e) Participating in meetings arranged for any of the purposes described above. 

3. Providing or contributing to oral and written assessments, reports and reference relating to individual pupils and groups of pupils. 

4. Participating in arrangements made in accordance with The Education (School Teacher Appraisal) Regulations for the appraisal of his or her performance and that of other teachers. 

5. (a) 
Reviewing from time to time his or her methods of teaching and programmes of work. 

(b) Participating in arrangements for his or her further training and professional development as a teacher. 

6. Advising and co-operating with the Headteacher and other teachers (or any one or more of them) on the preparation and development of courses of study, teaching materials, teaching programmes, methods of teaching and assessment and pastoral arrangements. 

7. Maintaining good order and discipline among the pupils and safeguarding their health and safety both when they are authorised to be on the school premises and when they are engaged in authorised school activities elsewhere. 

8. Participating in meetings at the school which relate to the curriculum for the school or the administration or organisation of the school, including pastoral arrangements, 

9. Supervising, and so far as is practicable, teaching any pupils whose teacher is not available to teach them.  (See paras 43.9.1, 43.9.2 & 43.9.3 of the Teachers’ Pay and Conditions document for clarification). 

10. Taking such part as may be required of him or her in the review, development and management of activities relating to the curriculum, organisation and pastoral functions of the school. 

11. (a) Participating in administrative and organisational tasks related to such duties as are described above, including the management or supervision of persons providing support for the teachers in the school, and the ordering and allocation of equipment and materials. 

(b) Attending assemblies, registering the attendance of pupils and supervising pupils, whether these duties are to be performed before, during or after school sessions. 







 








