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MUSICIAN IN RESEIDENCE 


	[bookmark: page7]Job title:
	Musician in Residence 

	Location:
	Emanuel School, Battersea Rise, London, SW11 1HS

	Job purpose:

	The Musician in Residence will play an integral role in supporting the extensive musical provision of the school. The position is designed for a capable and enthusiastic musician with a primary focus of providing composition, arrangement and cocurricular support (both musical and administrative). Depending on instrumental specialisms, there is also the potential for the Musician in Residence to assist and conduct ensembles in the department. 

The Musician in Residence will also support the department through providing composition assistance to students in GCSE and A Level Music lessons, providing one-to-one theory and aural support to students and assisting with the planning and delivery of Music department performances and events. 


	Reporting line:
	Director of Music 

	Hours:

	0.8 FTE (4 days per week), term time only
 

	Salary:
	

	Benefits:

	· Defined pension contribution scheme, with up to 14% employer contribution and life insurance cover. 
· The school operates salary exchange, and any employer National Insurance savings are passed back to staff as an additional pension contribution
· Salary sacrifice childcare vouchers through TEDS Premier (subject to eligibility criteria)
· Free lunches
· Simply Health healthcare plan, including flu jabs, online GP service and counselling
· Discounts in local shops, restaurants and businesses
· Season ticket loans and ride to work scheme
· Training and development support

	Closing date:
	

	
	Do note that interviews may be held at any stage after applications are received, so candidates are advised to apply as soon as possible.







Key Responsibilities and Accountabilities


1. Compose, arrange and transpose music for various ensemble and solo performances
2. Provide one-to-one theory and aural support for students preparing for both Rockschool and ABRSM exams
3. Assist with GCSE and A Level composition lessons 
4. Assist with Composition Club (support clinic for GCSE and A Level students) 
5. Contribute to rehearsals of major ensembles (depending on specialisms) including running sectional rehearsals 
6. Provide technical support for performances and recordings, including setting up microphones, amps, speakers etc. 
7. Assist students with their application to read Music at university/conservatoire level 
8. Assist the Director of Music with the planning and delivery of large-scale off-site performances at venues such as the Clapham Grand and Sinfonia Smith Square



Other
1. Playing an active and full part in the life of the school community.
2. Complying with relevant Emanuel policies and procedures, including safeguarding procedures, at all times.
3. Undertaking any other task requested by the line manager or a senior colleague that is within the individual’s abilities.

This job description should be seen as enabling rather than prescriptive and will be subject to regular review as the needs of the school evolve. You will be required to undertake other comparable duties as the deputy head, headmaster or senior colleague may require from time to time.




[bookmark: page9]Person Specification

The attributes below give an indication of the type of person who may succeed in this role. However, we always consider positively people with backgrounds in different sectors or with the skills/experience that may help them to bring a new perspective to our work. When applying, please do set out clearly how the knowledge, skills and experience that you bring would help you to achieve this important role, whatever your prior experience.

Qualifications and knowledge
· An excellent degree-level qualification in Music (or experience that demonstrates equivalent abilities) (essential)
· Excellent knowledge and understanding of a broad range of musical genres (essential)
· Understanding of safeguarding (desirable)


Experience
· Experience composing and arranging for a diverse range of instrumentations and in a broad range of genres (essential)
· Experience using notation software, including Sibelius and Logic Pro (essential)
· Experience of preparing clear and detailed scores (essential) 
· Experience conducting and leading ensemble rehearsals (desirable) 
· Strong keyboard skills for accompanying pupils and ensembles in performance (desirable)
· Experience of accompanying services on the organ (desirable)
· Experience preparing students for ABRSM and/or Rockschool exams (desirable) 
· Experience of working with recording music software and technology (desirable)
· Experience of working with groups of secondary school aged children (desirable)


Skills
· Strong understanding of harmony, composing and arranging (essential)
· Ability to play an instrument and/or sing to a degree level standard (essential)
· Strong practical musicianship with confidence leading rehearsals (essential)
· Excellent interpersonal skills; ability to relate well to people on all levels and work well within a team (essential)
· Flexibility to occasionally support the department with administrative/musical tasks beyond the main job description when required (essential) 
· Excellent written and spoken English; the ability to articulate and communicate clearly in a professional manner (essential)
· Ability to effectively plan, resource, and organise projects / tasks, using IT resources where appropriate (essential)
· Excellent problem-solving skills and ability to prioritise and use initiative in challenging situations (essential)
· Excellent organisational skills and attention to detail (essential)
· Proficient knowledge of Microsoft Word and Excel (essential)
· Ability to remain calm under pressure and work to tight deadlines, managing competing priorities (desirable)


Personal competencies and qualities
· A genuine passion for music (essential)
· Being an excellent and enthusiastic role model who wants to inspire and pass on musical skills and expertise to young people (essential) 
· Being a team player with a warm presence and sense of humour with a willingness to be flexible and pragmatic when things change (essential)
· Commitment to a culture of safety and inclusive practice (essential)







Please note that as part of our safeguarding policy, applicants will be required to undertake screening relevant to the post, including checks with past employers and the Disclosure and Barring Service.
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