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Person Specification 
 

Rooted in Christ and Catholic tradition and under the guidance of its patron, St Edmund’s aims to realise the God-given potential, in body, 
mind and spirit, of all members of its community through service and leadership. 

 
Avita Pro Fide ! 

 
The College is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to 

share this commitment. 

 

Role title: Graduate Gap Assistant (Girls’ PE) 

Reporting to: 
Head of Girls' Games, liaising with the Head of Boarding.  

 

 Essential Desirable Method of assessment 

Qualifications 
 Good (Honours) Degree in Physical 

Education/Sport Science. 
 Ability to umpire Hockey/Netball Production of the 

Applicant’s certificates 

Experience 

 The ability to assist in the teaching 
and coaching of either Netball or 
Hockey.  

 Commitment to boarding school life.  

 The ability to assist in the teaching 
of 
Swimming/Gymnastics/Rounders/ 
Tennis. 

Contents of the 
application form 
 
Interview 
 
Professional references 

Skills & Knowledge 

 Strong organisational skills and the 
ability to meet deadlines. 

 The ability to help assist in another 
subject area. 

Contents of the 
application form 
 
Interview 
 
Professional references 

Personal 
competencies and 
qualities 

 Good verbal communication and 
interpersonal skills, able to relate to 
young people.  

 A professional, yet caring and 
compassionate approach to dealing 
with students.  

 Willingness to be involved in a range 
of extra-curricular activities.  

 Conscientiousness, enthusiasm and 
the ability to sustain long hours during 
term time, including evenings and 
weekends. 

 Ability to work independently and as 
part of a team. 

 Contents of the 
application form 
 
Interview 
 
Professional references 

 
The College is committed to safeguarding the welfare of children, 

therefore, all candidates will be required to undergo an Enhanced DBS check. 
 

We will seek references that will include questions about past disciplinary actions or allegations in relation to behaviour with children 
and may approach previous employers for information to verify particular experience or qualifications. 

 


