Positions Advertised 10 November 2018 ¢

All staff are expected to contribute to the College Mission:

‘In Christ alone we are building a learning community,
dedicated to excellence and equipping to serve’.

We are therefore seeking suitably qualified Christian staff committed to excellence and able to contribute to the
broader life of the College.

Introduction:

Shellharbour Anglican College was established in 2004 with 93 students in Kindergarten through to Year 12. In
2018 we move into our tenth Year 12 cohort and we introduce our seventh triple stream Year 7. We expect a
Prep-12 enrolment of around 720 students. Those factors and the anticipated growth of the College continues
to necessitate flexibility in our staff and in our staffing.

Shellharbour Anglican College is one of nineteen schools currently operating under the banner of The Anglican
Schools Corporation (TASC). TASC is a growing Christian organisation for Schools located within and beyond
the Sydney Diocese whose vision is 'Serving Christ by equipping students for His world.”

Teaching outside subject areas in the Senior School has been kept to a minimum but an ability and willingness
to teach in more than one discipline can be an advantage. As we grow we make every attempt to accommodate
the preferences of staff within the context of the classes being run in any one year. For the Senior School
positions it would be advantageous if candidates indicated subjects that they are comfortable with and reasonably
qualified to teach.

Other teaching duties may include Christian Studies and Sport and in the Senior School staff are expected to
fulfill a role as a pastoral care tutor in our vertical, House based pastoral care system. Outdoor Education takes
place at the end of each year and all Senior School and Stage 3 staff are involved with this activity. In addition
we are seeking to enrich our cocurricular program and would encourage applicants to include contributions in
this area in their resume. There are pastoral care leadership roles and a broad range of cocurricular activities that
enrich our students experience and provide valuable opportunities for our staff.

The Junior School is anticipated in 2019 to be a cohort of 300 students (including Prep) and the Senior School
is anticipated to be around 420 students. This will grow to over 500 within a few years.
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Senior School Vacancies

PDHPE Classroom Teacher
(Permanent 1.0fte)

We are seeking a suitably qualified classroom teacher preferably with HSC experience or a willingness to take
up the challenge of teaching Stage 6 PDHPE. A passion for the important role that sport and physical
education plays in the culture of the College and the life of the individual is a significant expectation for the
successful candidate. Familiarity with the planning for and running of carnivals and sports coaching or a desire
to learn these skills as part of a team of hard working PDHPE educators is also desirable.

In our planning for 2019 we have made preliminary allocations for the successful candidates but some changes
may occur depending on the expertise and experience of the preferred candidates.

TAS Classroom Teacher
(12 month appointment, 0.5fte)

We are seeking a suitably qualified classroom teacher preferably with HSC experience. In our planning for 2019
we have made preliminary allocations for the successful candidate for a role which has been created in
response to a staff member recently being successful in their application for another role.

The preliminary allocation is as follows: Year 9 IST, Year 11 IDT and Year 12 IDT.

This very specific role may become more permanent but the late and specific nature of this vacancy makes it
important for this to be considered as a 12 month appointment.

Pay and Conditions — Teachers

All teaching positions are subject to a Multi Enterprise Agreement that can be found at the following link.
http://www.shellharbourac.nsw.edu.au/images/services/A504 Independent Schools NSW_Standards Mode
1 (Teachers MEA 2017.pdf

Commencement Date

The successful applicants will be expected to take up the appointment from 27 January 2019.
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Applications

Applicants should:-

1.

2.
3.
4.

Complete the _Application for Employment form. Which is available on the College website
www.shellharbourac.nsw.edu.au

Provide a curriculum vitae.

Provide the contact details of three (3) confidential referees.

Include a written reference from the applicant’s Church Minister.

Applications (stapled, not bound) should be marked confidential and addressed to:

The Head of College
Shellharbour Anglican College
PO Box 4147,
Shellharbour PO NSW 2529
Phone: 4297 6029 Fax: 4297 8473
Email: mwelsh@shellharbourac.nsw.edu.au

Please note that applicants are required to have a current Working with Children Check clearance from the Office
of the Children’s Guardian prior to commencing employment at Shellharbour Anglican College. For information
regarding making an application for a WWCC clearance please visit www.kidsguardian.nsw.gov.au

Closing date: Monday 26 November 2018

Mr Tony Cummings
Head of College

10 November 2018
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