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University Academy Keighley

JOB DESCRIPTION
Post Title: 

Teacher of Geography
Salary:


M1-6 depending on experience

Responsible to: 
Subject Leader 

Responsible for: 
Learning outcomes of students 

Principal Accountabilities: 
Provide high quality teaching and learning experiences for students 

Fulfil the role of Personal Adviser to students 

Main Activities and Responsibilities 
Main duties and responsibilities are indicated here. Other duties at an appropriate level and nature may also be required and will be negotiated. 

1. Teaching and Learning 
· Teach to all age groups. 

· Be a Personal Adviser. 

· Monitor and Identify under achieving pupils from performance data. 

· Address underachievement through contributing to Academy strategy as well as developing and implementing Faculty strategies and approaches. 

· Provide assessment to students and parents as required 

· Fulfil reporting requirements 

· Liaise with parents to ensure excellent attainment 

· Support extended day activities to enhance pupils learning experiences 

· Manage the behaviour of students in classrooms and around the academy 

· Understand and fulfil all the requirements of Academy policies as outlined in the Academy Handbook. 
2. Additional Responsibilities 
· Adhere at all times to professional business standards of dress, courtesy and efficiency in line with the ethos and specialism of the Academy. 

· Attend team and staff meetings 

· Attend and participate in open evenings.

· Uphold the Academy’s behaviour code and uniform regulations 
· Be responsible for ensuring subject knowledge is developed and participate in staff training and development 
Key Organisational Objectives 
The Post holder will contribute to the Academy’s objectives in service delivery by: 

· Following Health and Safety requirements and initiatives as directed 

· Ensuring compliance with Data Protection legislation 

· At all times operating within the school’s Equalities policies demonstrating commitment and contribution to improving standards of attainment 

· Adopting customer care and quality assurance initiatives 

· Fulfilling the role of Student Personal Adviser and /or mentor if required 

· Contributing to the maintenance of a caring and stimulating environment for young people 

	Attributes
	Essential
	Desirable
	How Identified

	1. 
	Qualifications
	QTS

Degree with relevance to the subject areas.
	Degree in Social Science subject or English.
	Form

	2. 
	Experience
	Proven teaching over the KS3 and KS4 age range and relevant teaching practice. 

Able to contribute to the teaching and curriculum development in social sciences at KS3 and KS4.
	
	Form

Letter

References

Interview

	3. 
	Training
	Willingness to take part in INSET.

Highly literate.
	Recent INSET in Literacy and Social Sciences.
	Form

Interview

	4. 
	Special Knowledge
	Knowledge of the National Curriculum and approaches to teaching literacy.
	Use of ICT within teaching.


	Letter

Interview

	5. 
	Personal Circumstances
	Ability and willingness to attend usual school functions outside the school day.
	Able to support experiential learning opportunities and trips.
	Interview

	6. 
	Disposition and Attitude
	Enthusiasm.

Collaborative approach; team player.

Empathy with a range of cultures.

Flexibility.

Ability and willingness to set and maintain high standards.

Strong inter-personal skills & emotional intelligence.
	Wish for professional development.
	Letter

References

Interview

	7. 
	Practical and Intellectual Skills
	Competent organiser.   Good ICT skills.

Effective written and oral communication.
	Creative skills.

Willingness to experiment with varied teaching strategies. 
	Letter

References

Interview

	8. 
	Physical and Sensory
	Healthy

Resilient

Energetic
	Good sense of humour.
	Form

Interview

	9. 
	Equality
	Candidates should indicate an acceptance of, and commitment to, the principles underlying the Academy’s Equal Opportunities policy.
	
	Interview
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Successful applicants will be required to undertake a Disclosure and Barring Service (DBS) check. The school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.
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