
 

 
 

 

JOB DESCRIPTION 

 

Job Title:  Science Teacher 

Responsible to: Faculty Leader 

Salary:   Teachers’ Pay Scale 

 

 

General Responsibilities 

• To teach Science and carry out the specific responsibilities of the role as contained in the School 

Teachers’ Pay and Conditions document. 

• To be a House form tutor and to carry out the specific responsibilities of the role. 

 

Specific Responsibilities Classroom Teacher 

 

To fulfil and maintain the Teaching Standards by: 

• Understanding and being fully committed to the duties and responsibilities in relation to child 

protection and safeguarding young people; 

• Demonstrating consistently high standards of personal and professional conduct; 

• Setting high expectations which inspire, motivate and challenge students; 

• Demonstrating good subject and curriculum knowledge; 

• Planning and teaching well-structured lessons to a range of age groups and abilities, ensuring that all 

students make outstanding progress; 

• Managing behaviour effectively to ensure a good and safe learning environment in which students 

can learn effectively; 

• Making accurate and productive use of assessment to track the progress of each individual student 

in timetabled groups and intervene to narrow the gap where progress starts to fall behind; 

• Fulfilling wider professional responsibilities by contributing to department and whole school 

improvement; 

• Communicating and consulting effectively with relevant stakeholders;  

• Attending meetings as set out in the school’s meeting cycle. 

 

House Form Tutor 

• To lead a tutor group and be responsible for the delivery of tutor time activities 

• To encourage tutees to comply with the school’s values statement; 

• To monitor student progress, following the school’s tracking processes, mentoring tutees and 

intervening when progress is not as expected;  

• To encourage high levels of attendance; 

• To provide relevant information, advice and guidance to tutees. 

 

Other 

To undertake any other reasonable duties as directed by the Faculty Leader and/or Head Teacher. 

 

 

 

 

 

 

 

 



 

 
 

 

 

Data security 

• Act in accordance with legal provisions regulating confidentiality and security of data and information. 

 

Health and Safety 

• Be aware of the responsibility for personal Health, Safety and Welfare and that of others who may be 

affected by your actions or inactions. 

• Co-operate with the employer on all issues to do with Health, Safety & Welfare. 

 

Continuing Professional Development 

• In conjunction with the line manager, take responsibility for personal professional development, 

keeping up-to-date with research and developments related to school efficiency, which may lead to 

improvements in the day-to-day running of the School. 

• Undertake any necessary professional development as identified in the School Improvement Plan taking 

full advantage of any relevant training and development available, particularly when related to the use 

of ICT, for data management and record keeping. 

• Maintain a professional portfolio of evidence to support the Performance Management process - 

evaluating and improving own practice. 

 

 

 

This job description is subject to review and may be changed following consultation with the post holder. It 

is not a comprehensive statement of procedures and tasks but sets out the main expectations of the 

academy in relation to the post holder’s professional responsibilities and duties.  

 

The post holder will have a shared responsibility for the safeguarding of all children and young people.  The 

post holder also has an implicit duty to promote the welfare of all children and young people.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The Academy is committed to safeguarding and promoting the welfare of children and young people and expects all 

staff and volunteers to share in this commitment. All staff will be subject to an enhanced check with the Disclosure 

and Barring Service. 


