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Bishop’s Stortford College




Application Form
for the position of

Teacher of Chemistry
	Surname: 

	

	First Name: 

	

	College Use:  


This form ensures that you provide essential information required to meet the requirements of Safeguarding Children.  Please complete it fully.  It is not designed to replace a CV and letter of application which should also accompany your application.
	Position applied for: 


	Teacher of Chemistry

	Present appointment: 


	Job Title: 

Current salary and benefits: 

Notice Period:


	Personal Details:

	Forename(s): 
Surname: 

	N I Number: 

DfES Teacher Number: 


	Do you have the right to take up employment in the UK and, if necessary, a Work Permit?       YES/NO


	Contact Details:

	Address: 
Postcode: 
E-mail: 

	Telephone Numbers:
Home:  
Work:   
Mobile: 


	Education and Qualifications (with dates):

	Schools, Colleges and Universities attended:

	Qualifications:


	Please provide details of any other formal qualifications relevant to the post?




	General Interests and Hobbies:

	Employment History:
(NB: Safeguarding Children requirements calls for applicants to provide a full employment history.  If you changed appointments within a school please provide details of that experience too.  Start with your most recent post and work backwards)



	Most recent employer/appointment: 
Address: 

Job Title: 
	Date Started: 
Date Ended: 


	Previous employer/appointment: 

Address: 

Job Title: 
	Date Started: 

Date Ended: 



	Previous employer/appointment: 

Address: 

Job Title: 
	Date Started: 

Date Ended: 



	Previous employer/appointment: 

Address: 

Job Title: 
	Date Started: 

Date Ended: 



	Previous employer/appointment: 

Address: 

Job Title: 
	Date Started: 

Date Ended: 



	Previous employer/appointment: 

Address: 

Job Title: 
	Date Started: 

Date Ended: 



	Previous employer/appointment: 

Address: 

Job Title: 
	Date Started: 

Date Ended: 



	Previous employer/appointment: 

Address: 

Job Title: 
	Date Started: 

Date Ended: 



	Previous employer/appointment: 

Address: 

Job Title: 
	Date Started: 

Date Ended: 



	Experience:

In the space provided below provide evidence to match the essential experience and skills in the Person Specification in support of your application.

	Skills and Experience:
	

	Other Qualities:
	

	Other Information:                                                                               

	Give details of, and an explanation for, any time when you were not working or in full-time education. 
	

	Give details, if any, of an issue that may arise when the College applies for Enhanced DBS clearance.
	

	Have you made a previous job application to the College?

If so, when was this and what was the outcome?
	

	If you are disabled, please give details of any special arrangements you would require to attend interview.
	

	Bishop’s Stortford College is committed to safeguarding and promoting the welfare of children and applicants must be willing to undergo child protection screening appropriate to the post, including checks with past employers and the Disclosure and Barring Service.




	Current DBS Number: (If known)
Date:

Current CRB Number: (If known)
Date:

	Contact Details of Referees: Please provide the details of two referees, the first named should be your current or most recent employer.  The other should be an individual who can vouch for you in a professional capacity.

	Name:

Address:

Telephone No:

e-mail:


	¹

	²


	Where did you see this vacancy?

Please tick appropriate boxes
	· Local Newspaper                   

· National Newspaper

· Website (Job Specific)
· College Website
· Word of mouth

· Other (if so, where?)     

	Employees are recruited on the basis of their qualifications & experience, regardless of sex, sexual orientation, marital status, race, colour, nationality, ethnic or national origin, religion, age, disability and union membership status.

	Personal Declaration:



	The position for which you are applying involves contact with children and is exempt from the Rehabilitation of Offenders Act 1974 and all subsequent amendments (England and Wales). For these positions you are not entitled to withhold information about police cautions, reprimands, warnings, ‘bind-overs’ or any criminal convictions including any that would be considered ‘spent’ under the Act.


	Do you have any unspent convictions, cautions, reprimands or warnings?                                                                                                         
	YES/NO

	If yes, please give details on a separate sheet and attach it to this form in a sealed envelope marked ‘Confidential Disclosure’.

	I declare that the information I have given on this form, to the best of my knowledge is true and complete. I understand that if it is subsequently discovered any statement is false or misleading, or that I have withheld relevant information, my application may be disqualified or, if I have already been appointed, I may be dismissed. I hereby give my consent to the College to process the data supplied for the purpose of recruitment and selection.

Date: 

Signature: 

Name: 




Please continue on a separate sheet if necessary

MPH/VG (09.10.17)

