LONDON BOROUGH OF LEWISHAM

Drumbeat School and ASD Service
Job Description

  Class Teacher 
Salary scale: TPS + SEN allowance

Responsible to:
Headteacher

General Responsibilities:

1. To create, develop and maintain a high quality educational environment for pupils with ASD.  To ensure that Drumbeat is a centre of excellence for CYP with ASD and provides high quality integrated services to its own pupils and other ASD pupils and families in Lewisham.

2. To ensure the continued development of Drumbeat and its wider services.  To make a significant contribution to high quality teaching and learning, working in conjunction with the Head Teacher, Senior Leadership Team, Governors and partner services.
3. The education and welfare of designated classes or groups of pupils in accordance with the requirements of 2012 Conditions of Employment of School Teachers having due regard to the school’s aims, objectives and schemes of work, and school policies.

4. To share in the corporate responsibility for the well-being and discipline of all pupils.

5. To carry out any reasonable instructions given by the Headteacher or Deputy Headteachers.

General Duties:

1) Policy and Leadership

i) to assess, plan and teach pupils’ using ‘tried and tested’ ASD pedagogy and methodology, in accordance with school policies, schemes of work, National Curriculum requirements and chosen accredited learning pathways.

ii) to teach children a range of subjects so that learners achieve their maximum learning potential. 

2) Management of Learning and Teaching

i) to have clear intentions for children’s learning and to use ASD specific practices to plan differentiated work to meet the needs of individuals and groups promoting progression, continuity and quality of learning.

ii) teaching to match the learning style of the pupils and to communicate clear learning objectives and expectations.

iii) to use appropriate classroom management strategies for ASD CYP and to provide a  positive and purposeful environment for teaching and learning.

iv) Where appropriate to collaboratively plan detailed Individual Education Plans with specific, measurable, realistic and time-related targets for implementation by school staff and parents.

3) Management of People and Pupils
i) to manage pupil behaviour taking into account recognised ASD principles and the personal, social and emotional needs of pupils.

ii) to establish and maintain a positive regard towards both pupils and staff.

iii) to work as a member of a team, planning co-operatively, sharing information, ideas and expertise.

iv) To be prepared to do outreach work with mainstream school and to provide advice to mainstream partners in meeting the learning needs of ASD pupils and adapting the learning environment and teaching approaches to meet needs.

v) To contribute to delivering in-service ASD training to schools and settings in Lewisham. 

vi) to deploy teaching assistants in effective ways so that they are active participants in teaching and learning at all times.

vii) to consult and plan with Teaching Assistants and other professionals and outside agencies, as appropriate. To work with partners in a transdisciplinary way so that the holistic needs of the CYP are met to to ensure seamless approaches to support parents, families and schools/settings in enhancing the child’s learning in the widest sense.

viii) to establish good relationships with parents & families to promote pupils’ learning and development.

ix) To advise parents on strategies to support their child’s learning in the home environment co-ordinating approaches between home and school where possible.

x) To participate in a variety of professional developmental activities in order to extend knowledge, skills and expertise with respect to the needs of pupils with ASD & settings and other aspects of work.  To attend staff meetings,  multi agency and parents’ meetings as appropriate.

4) Management of Resources
i) to organise and maintain a stimulating working environment appropriate for the needs of ASD CYP and the range of activities taking place.

ii) to ensure that resources are organised and readily available to promote learning.

5) Evaluation and Quality
i) to monitor and assess pupils’ work and use assessment to inform planning and identify individual needs.

ii) to keep records of pupils’ progress and reports achievement in lines with school policy and statutory requirements.

General notes
(1) Job descriptions are to be reviewed annually. 

(2) The responsibilities listed above are the basic essentials of the post; it is always open to the post-holder to propose ways of extending these responsibilities. 

LONDON BOROUGH OF LEWISHAM

Person Specification for the Post of Class Teacher at Drumbeat

* Shortlisting Criteria

	AREA
	REQUIREMENTS

	
	

	Qualifications / Training
	1. * Qualified Teacher Status 

2. * Evidence of attending training in the field of Autism and proven ability to implement what has been learned to the benefit of CYP with ASD. 



	Teaching Experience
	3. * Recent experience of teaching pupils with ASD.



	Professional Skills.
	4. Proven ability to demonstrate excellent classroom practice in the field of ASD education.

5. Evidence of innovative and creative work with school staff.

6. Evidence of successful multi-agency working to meet needs holistically.

7. A clear understanding of the educational, social and emotional issues to be considered in the education of pupils with ASD.



	Knowledge
	8. Proven ability in working successfully as part of a staff team.

9. * Sound knowledge of the theoretical framework of appropriate interventions for pupils with ASD.

10. A clear understanding of current and impending Special Educational Needs legislation and its relevance to pupils with ASD needs.

11. * Evidence of knowing how to evaluate ones own strengths and weaknesses.

12. Evidence of high individual achievement within a challenging environment.

13. * Evidence of innovative and creative work with parents and carers.

14. * Evidence of effective delegation to and deployment of support staff.

15. * Evidence of assessing, planning and developing individual educational programmes for children with ASD.


	 Knowledge 
	16. * Knowledge and experience of current tried and tested successful practice in the field of teaching CYP with ASD.

17. * Knowledge of classroom organisation and teaching strategies to facilitate access to the curriculum for pupils with ASD.

18. * Ability to advise school & support staff and parents on effective and relevant learning strategies. 

19. * Knowledge of recent developments in the curricula of schools for children with ASD.

20. * Knowledge of the literature in the field of autism and how theory can be related to practice in teaching CYP with ASD.

21. * Knowledge of child development.

22. * Extensive knowledge of at least one curriculum area.

23. An awareness of the perspectives of families with a child with ASD.



	 Personal Skills
	Proven ability to:

24. Generate enthusiasm for new ideas in both pupils and staff and a willingness to learn more about autism..

25. Inspire others with confidence.

26. Communicate effectively to groups and individuals (verbal and written).

27. Demonstrate a flexible approach to a variety of issues and a willingness to listen and learn from others.
28. Ability to establish and maintain good relationships with children, parents and other professionals.

29. Analyse situations, to prioritise and to help to implement realistic solutions.
30. Respond sensitivity & positively to the needs of children with ASD and to the needs of their parents/carers.
31. Provide advice and guidance to parents in a positive and clear manner.
32. Effectively prioritising own workload to produce reports and or advice for within specified timescales.
33. Remain calm when working under pressure and be able to use effective and positive approaches to behaviour management.



	Philosophy
	34. Commitment to the provision of high quality education for all pupils.

35. Expectation of high pupil achievement.

36. Evidence of understanding and commitment to Equality of Opportunity.

37. Respect for pupils’ individual differences.

38. Commitment to parental partnership in education and developing links between school, home & the community.




