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JOB DESCRIPTION
	POST
	Leading Practitioner

	FACULTY
	Languages 

	RESPONSIBLE TO
	Head of Faculty 

	RESPONSIBLE FOR
	Class teachers and support staff in the area as delegated by the Head of Faculty.

	LIAISING WITH
	Governors, Principal, Vice Principals, Assistant Vice Principals, other Heads of Faculty, Student Support Services, outside agencies and relevant staff with academy-wide responsibilities,  students, and parents/carers.


JOB PURPOSE

The purpose of the job is to support the Head of Faculty in leading the development and delivery of outstanding learning and teaching across the faculty with an emphasis on developing staff and supporting curriculum development through modelling and leading the improvement of teaching skills.
MAIN/CORE DUTIES
Quality of Learning and Teaching 

1. To develop and implement learning and teaching initiatives and strategies throughout the faculty and academy which raise the standard of teaching practice of all members of staff and therefore raise student standards and progress.

2. To consistently model highly effective practice and teaching, maintaining a clear focus on outstanding delivery to learners to ensure a centre of best practice and excellence.

3. To support and develop colleagues within the faculty (in liaison with the Head of Faculty) so that they become excellent teachers.

4. To support and develop colleagues across the academy (as directed by the Director of Pedagogy and Practice) so that they become excellent teachers.

5. To support other classroom staff in achieving excellence in their work.

6. To deliver outstanding student outcomes within own lessons and to support colleagues so that they achieve the same. 
7. To keep up to date with national developments in relevant subject and teaching practice and methodology, and to undertake research into best practice in other schools.

8. To contribute to the continuous development of the quality of learning and teaching through visiting and observing lessons and sharing expertise with colleagues both within the faculty and across the academy.
9. To support the senior leadership team and other leading practitioners in developing, implementing and evaluating policies, initiatives and practice that lead to academy-wide improvement.
Curriculum Development 

1. To work with colleagues within the faculty (in liaison with the Head of Faculty) to produce schemes of work and learning and teaching resources to promote high standards.

2. To work with colleagues across the academy in developing schemes of work and high quality resources to support the delivery of these.

3. To take on aspects of the development of the faculty’s curriculum (in liaison with the Head of Faculty).
4. To research and evaluate innovative curricular practices and draw on research outcomes and other sources of external evidence to inform own practice and that of colleagues.
5. To develop resources for learning outside the classroom.

6. To assist colleagues in finding appropriate high quality resources. 

Staff Development 

1. To act as a coach to teachers and other classroom-based professionals so that the quality of learning and teaching is improved.

2. To support colleagues in delivering learning experiences for students that are consistently good/outstanding in terms of progress, outcomes and behaviour for learning.

3. To take a leading role in faculty training sessions (in liaison with the Head of Faculty).

4. To design and develop professional development activities. 

5. To develop the capacity of colleagues to produce excellent learning and teaching resources.

6. To participate in the induction and mentoring of newly qualified teachers.
Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description.
This job description is current at the date shown, but, in consultation with you, may be changed by the Principal / SLT to reflect or anticipate changes in the job commensurate with the grade and job title.

Signed:

__________________________________
Date:
____________________




On behalf of CTC Kingshurst Academy

Signed:

__________________________________
Date:
____________________
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PERSON SPECIFICATION
	POST
	Leading Practitioner

	FACULTY
	

	
	Criteria
	Essential/

Desirable
	Method of Assessment

	Education & Qualifications


	· Relevant teaching qualification

· Qualified to degree level or equivalent experience

· Evidence of continuing professional development related to existing post

· Evidence of wider professional development
	E

E

E

E
	Application 

Application

Application

Application

	Experience & Knowledge


	· Evidence of up to date professional development & training

· Successful teaching and team leadership in a secondary school environment

· In depth knowledge of current educational and curriculum developments and their impact on teaching and learning

· Recent experience of using ICT to enhance and support learning and teaching

· Proven excellence as a classroom practitioner

· Thorough knowledge of the National Curriculum requirements for the Faculty area
	E

E

E

D

E

E
	Application 

Application/Interview

Interview

Application/Interview

Application/Interview

Interview



	Skills & Abilities


	· Ability to maintain order and discipline in a positive learning environment

· Ability to use ICT for planning, delivery and record keeping

· Ability to work with and manage confidential information

· An awareness of strategies required to motivate and enthuse a diverse range of students and staff

· Proven ability of building and maintaining excellent relationships with staff, teams, parents/carers and students

· Proven ability to lead and operate within a team in a consultative structure

· Ability to plan, organise, prioritise and delegate workload effectively and meet deadlines

· Ability to evaluate standards of learning and teaching in the subject area


	E

E

E

E

E

D

E

E


	Application/Interview

Application/Interview

Application/interview

Application/interview

Application/Interview

Application/Interview

Interview

Interview

	Personal Qualities


	· Professional and confident manner

· Commitment to teaching across the age and ability range

· Self-motivated, with an ability to initiate and complete both routine and non-routine work, as required

· Enthusiastic, positive outlook and sense of humour

· Ability to lead, inspire and motivate students and staff

· Willingness to extend own skills and knowledge through professional development and training

· Ability to lead by example, upholding and supporting academy aims and ethos; setting and maintaining high standards,; willingness to contribute to wider academy activities

· Ability to remain calm under pressure, especially when dealing with competing or changing priorities, and maintain a healthy work-life balance

· Ability to accept the demands of the post in a flexible and adaptable manner


	E

E

E

E

E

E

E

E

E


	Interview

Interview

Interview/Reference

Application/Interview

Application/Interview

Application/Interview

Reference

Interview/Reference

Interview/Reference

Interview/Reference




