At Haberdashers’ Academies Trust South, we believe that
investing in our staff is crucial for our success. That's why we
offer a range of benefits that cater to your professional growth,
well-being, and financial security.

Here are some of the benefits you can expect when you join us;

Perkbox: our cutting-edge reward and benefits platfcrm empowers you to acknowledge
your colleagues’ accomplishrments through its celebraticn teol. You can gain flexi and
reward points, which can be redeemed at various high street and online retailers for treats
and every day essentials. Additionally, you have the opticn to make charitable donations.

Pension Scheme (eligible and enrolled participants): From 1 April 1 2024, for teachers,
the Trust will contribute 2.8 68% to your pension fund. Support Staff will receive a 19.80%
contribution te their pension pot from the same date.

Professional Learning: cur dedicated team at Habs Institute for Prefessional
Learning is devoted to nurturing your professicnal growth. We offer excellent training
opportunities for all staff throughout the year and provide partial funding for qualification
pursuits.

Discounted Gym Memberships: Make the most of discounted menthly
membership fees at ‘The Gym Group’ clubs.

Employee Assistance Program (EAP) Our EAP encompasses a 24-hour, free,
and confidential counseling service. It includes access to online cognitive-behavioral
therapy and management consultations to support Line Managers.

Well-being : Enjoy ccmplimentary access to the award-winning Headspace app, along
with free mindfulness ccurses to enhance your averall well-being.

Staff Development: Explore secondment opportunities within the Trust or external
organisations, providing valuable experiences for your professional development.

Ride to Work and Cycle to Work Schemes: Take advantage of substantial
discounts through tax allewarnces for either purchasing a bike or cpting for bike hire,
promeoting a healthier and mere sustainable commute.

We are committed to helping you thrive in your career and personal life. Join our team
and enjoy the benefits of working with a supportive and forward-thinking organisation.
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Staff Incentives

We know that staff are our greatest asset in achieving our vision
for every school to be an excellent school and for our children and
young people to flourish and succeed.

Our new schemes help to incentivise like-minded and talented
people who care about the work we do at the Trust, to join us and
stay with us.

Talent Connect Bonus

Refer a friend or connection to apply
for a role at the Trust and receive a
£300* honus when they successfully
complete their probation period.

Welcome Reward

o olea,
Those employed in ‘hard to fill’ roles &
to receive a Welcome Reward of

£500* after successfully completing

their probation period.

Milestone Appreciation Award

Long-serving members of staff /
to receive a £500* reward and

congratulatory letter from the CEOQ
for reaching 5, 10, 15, 20 and 25-year
anniversaries with the Trust,

* subject to tax and National Insurance contrilutions, and
cther terms and conditions. Some senicr leaders will be
exempt from receiving the Talent Connect Bonus.
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