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JOB DESCRIPTION

Phase Leader with Responsibility for a Core Curriculum Area 

	NAME OF SCHOOL: Thomas Buxton Primary School  

	POST TITLE:

Class Teacher / Phase Leader with Responsibility for Core Curriculum Area 
	GRADE:

MPR/UPR +

Teaching and Learning Responsibility Point 2c


	RESPONSIBLE TO: Headteacher
STAFF SUPERVISED: Class Teachers within the Phase
RESPONSIBLE FOR:  Leadership and Management of Key Stage 1/Upper or Lower KS2 and Curriculum area 


	GENERIC TEACHER ROLE
· To carry out the duties of a school teacher as set out in the current School Teachers’ Pay and Conditions document and subject to any amendments due to government legislation. To do this to the standard required in the Teachers’ Standards Document (revised April 2013). This includes any duties as may be reasonably directed by the Headteacher.
· To demonstrate good inclusive practice with particular reference to children with special educational needs, more able children and children with English as an additional language.

· To be committed to and actively promote the school’s equal opportunities policy.

· To uphold the school’s principles and policies which underpin good practice and the raising of standards.

JOB PURPOSE

i. To support, hold accountable, develop and lead the Phase Team in order to secure high quality teaching, to ensure the effective use of resources and secure high standards of learning and achievement for all pupils.

ii. To lead and monitor all aspects of the core curriculum subject delegated within the role

iii. To ensure that all requirements of the National Curriculum orders for the areas of responsibility are met 
iv. To contribute effectively to the school performance management system as an appraiser.

v. To be a member of the Leadership and Management Team and contribute as required to whole school management and leadership, beyond your designated curriculum area.




	Professional Characteristics

· Demonstrate that you are an effective professional who challenges and supports all pupils to do their best through:

· inspiring trust and confidence,

· building team commitment,

· engaging and motivating pupils, 

· analytical thinking, 

· taking positive action to improve the quality of pupils’ learning.

and at UPR3 level:

· Provide a role model for teaching and learning (Ref STRB)
Safeguarding Children

The school is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment. The successful candidate will require an enhanced CRB clearance.



	ORGANISATIONAL DETAILS

The post holder will be line managed and performance managed by: The Deputy Headteacher 
The above job description was agreed on …………………………… (date).  This job description will be reviewed regularly and may be subject to change with appropriate consultation. 

___________________________________________________Signed by (Post holder)

___________________________________________________Signed by (Headteacher) 













