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Chris Philips  

Principal 

Thank you for your interest in The Cornerstone Academy.  

We are a warm, close knit and inclusive community  providing students aged 11-16 

with a rewarding, engaging and enjoyable school experience. 

At The Cornerstone Academy, our ethos of ambition, determination, resilience,    

enthusiasm, creativity and respect is the golden thread running through our school. 

These values underpin everything we do and allow us to nurture our  students into 

responsible, articulate, and confident young adults who are fully prepared for the 

next stage of their lives. 

We are focused on improving our drive to encourage every student to strive to 

achieve their personal goals. If you share our ambition, it’s an exciting time to join 

us. You will have the   opportunity to work with an amazing staff team who are    

supportive, friendly and dedicated to  providing the best for our students and there 

are a number of career pathways with further progression opportunities. 

People often say after their first visit to The Cornerstone Academy how distinctive 

the school is, how pioneering we are and yet also how our care and compassion 

clearly permeates all of our work in all the best ways.     

Imagine, then, how transformative that environment is for the young people who 

study and grow into adults here at The Cornerstone Academy. 

As a school, we are determined for our students to succeed, and we will do        

whatever it takes to help them achieve their dreams. Through our broad and varied 

curriculum as well as our wide-ranging enrichment programme, we seek to give our 

students every opportunity to hone important skills, gain interesting knowledge and 

enjoy amazing experiences. And we do all this in our brand new, state-of-the art 

building. Completed in 2021, our building offers a fantastic environment for our    

students and has created many opportunities to bring learning alive for them. 



4 

 

Application Pack 

The Cornerstone Academy is part of United Learning Trust - a group of schools which 
aims to provide excellent education for children and young people across the     
country. 

We seek to improve the life chances of all the children and young people we serve 
and make it our mission to bring out the best in everyone - students, staff, parents 
and the wider community. We are uniquely united across both the state and the   
Independent sectors; we make learning and improvement our focus. 

Together, we are one of the country’s largest education providers, currently           
educating over 36,000 students and employing over 7,000 members of staff,          
including over 3,000 teachers. We provide a broad education that prepares young 
people to progress in learning and to make a success of their lives. We focus sharply 
on the evidence of what makes it more likely that young people will progress and 
succeed, apply that to our practice, and continue to learn and develop our schools. 
We make it a priority to provide teachers with excellent professional support and 
development, so that every child receives an excellent experience. 

Through being a group, we can offer more to both staff and young people than any 
single school could offer alone. The growing range of outstanding group-wide        
activities that we can provide means that more young people will have truly            
exceptional and inspiring experiences. 

Already, we believe that our group contains the most developed relationships and 
practical interaction between independent and state schools in the country, creating 
benefits for all the schools involved. 
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Are you an outstanding Resistant Materials Teacher looking for an opportunity to 

join a dedicated and professional Art & Technology team?  

 

Or maybe you are an ECT looking to start your teaching career in a great school and 

fantastic location. If so, come and join our community.  

 

You will be playing a key role in the Art & Technology department where  a real    

emphasis is placed on the quality of learning and lessons are  designed to inform, 

create, challenge and encourage. As a Resistant Materials Teacher, you will ensure 

the highest standards of learning, achievement and development for all students 

within these subjects.  

 

We are focused on improving our drive to encourage every student to strive to 

achieve the very best they can be.  

 

If you share our ambition and are an outstanding classroom practitioner, it’s an ex-

citing time to join the academy.  You will have the opportunity to work with a staff 

team that is supportive, friendly and dedicated to providing the best for our stu-

dents and these lessons are delivered in the new technology suite.   Alongside this, 

it is projected that Cornerstone will continue to see a significant increase in student 

numbers, leading to further opportunities for all.    
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Post Title: TEACHER OF RESISTANT MATERIALS 
  In addition to the job description below this post is subject to United Leaning Pay Policy and 

United Learning’s / National School Teachers terms and conditions 

Purpose: • To teach high quality lessons so that all students make good progress. 

• To implement and deliver an appropriately broad, balanced, relevant and differentiated     
curriculum for students 

• To monitor and support the overall progress and development of students as a teacher & 
tutor 

• To facilitate and encourage a learning experience which provides students with the            
opportunity to achieve their individual potential 

• To use the TCA assessment cycle to collect and report accurate student data and to share 
with all parties (including parents & carers) 

• To implement appropriate interventions to enable all students to achieve their very best 

• To contribute to raising standards of student attainment 

• To be a member of the Art & Technology Team and under the direction of the Department 
Head, contribute to the high standards of teaching and learning and the raising of       
standards of achievement. 

Reporting to: Head of Art and Technology 

Responsible for: The provision of a full learning experience and support for students  

Liaising with: Principal/ Vice Principal/teaching and support staff LA representatives' external agencies and    
parents/carers 

Salary/Grade: United Learning Pay Scales, Dependant on experience 

Disclosure level Enhanced DBS 

MAIN (CORE) DUTIES 

Operational/                 
Strategic Planning 

  

  

  

  

  

• To assist as required in the development of appropriate syllabuses, resources, schemes of 
work, marking policies and teaching strategies in the Art & Technology Department 

• To contribute to the Curriculum Area and department’s improvement plan and its          
implementation 

• To plan lessons (and sequence of lessons) that allow all students to make outstanding      
progress using a wide range of pedagogical strategies 

• To contribute to the whole school’s planning activities 

Curriculum Provision: To assist the Head of Art & Technology to ensure that the curriculum area provides a range of 
teaching which complements the school’s strategic objectives 

Curriculum             
Development: 

  

To assist in the process of curriculum development and change to ensure the continued        
relevance to the needs of students, examining and awarding bodies 
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CPD: 

  

  

  

• To take part in the school’s CPD programme by participating in arrangements for further 
training and professional development 

• To continue personal development in the relevant areas including subject knowledge and 
teaching methods 

• To engage actively in the Performance Management Review process 

• To ensure the effective/efficient deployment of classroom support 

• To work as a member of a designated team and to contribute positively to  effective      
working relations within the school 

• Maintain and develop high quality workshop practices 

Quality Assurance: 

  

  

  

  

  

  

  

   

• To help to implement school quality control systems, procedures and policies and to       
adhere to these 

• To take care of own and other people’s health and safety 

• To maintain high standards in classroom and workshop environment 

• To contribute to the process of monitoring and evaluation of the curriculum  area/
department in line with agreed school procedures, including evaluation against quality 
standards and performance criteria. 

• To review from time to time methods of teaching and programmes of work 

• To take part, as may be required, in the review, development and management of            
activities relating to the curriculum, organisation and pastoral functions of the school 

• To attend team meetings etc. in accordance with the school calendar 

Management      
Information: 

  

  

• To maintain appropriate records and to provide relevant accurate and up-to-date            
information for Arbor (MIS), registers, etc. 

• To complete the relevant documentation to assist in the tracking of students 

• To track student progress and use information to inform teaching and learning 

Communications: 

  

  

  

• To communicate effectively with the parents/carers of students as appropriate 

• Where appropriate, to communicate and co-operate with persons or bodies  outside the 
school 

• To follow agreed policies for communications in the school 

Marketing and    
Liaison: 

   

• To take part in marketing and liaison activities such as Open Evenings, Parents Evenings etc. 

• To contribute to the development of effective subject links with external agencies and de-
velop opportunities for students to engage in enterprise  activities etc. 

Management of 
Resources: 

  

  

  

• To contribute to the process of the ordering and allocation of equipment and materials 

• To assist the Head of Art and Technology to identify resource needs and to contribute to 
the efficient/effective use of physical resources 

• To co-operate with other staff to ensure a sharing and effective usage of resources to the 
benefit of the academy, department and the students 
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Learning Support 
systems: 

  

  

  

  

  

  

  

• To be a Tutor to an assigned group of students 

• To promote the general progress and well-being of individual students and of the Tutor Group within 
the parameters of the associated Tutor role 

• To liaise with the Learning Director and SEN to ensure the implementation of the school’s Learning 
Support systems and mentoring 

• To register students, accompany them to assemblies, encourage their full attendance at all lessons and 
their     participation in other aspects of school life 

• To evaluate and monitor the progress of students and keep up-to-date student records as may be    
required 

• To contribute to the preparation of Action Plans, IEPs and other reports 

• To alert the appropriate staff to problems experienced by students and to make recommendations as 
to how these may be resolved 

• To communicate as appropriate, with the parents/carers of students and with persons or bodies out-
side the school concerned with the welfare of individual students, after consultation with the           
appropriate staff 

• To contribute to PSHE, citizenship and enterprise according to school policy 

• To apply the Behaviour for Learning policy and systems so that effective learning can take place 

Teaching: 

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

• To teach students according to their educational needs, including the setting and marking of work to be 
carried out by the student in school and elsewhere 

• To assess record and report on the attendance, progress, development and attainment of students and 
to keep such records as are required 

• To provide, or contribute to, oral and written assessments, reports and references relating to individual 
students and groups of students 

• To ensure that ICT, Literacy, Numeracy and the school subject specialism are reflected in the teaching/
learning experience of students 

• To undertake a designated programme of teaching 

• To ensure a high-quality learning experience for students which meets internal and external quality 
standards 

• To prepare and update subject materials 

• To use a variety of delivery methods which will stimulate learning appropriate to student needs and 
demands of the syllabus 

• To maintain discipline in accordance with the school’s Behaviour Policy, and to encourage good       
practice regarding punctuality, behaviour, standards of work and homework 

• To undertake assessment of students as requested by external examination bodies, departmental and 
school policies 

• To mark, grade and give written/verbal and diagnostic feedback as required 

• To set appropriate targets for students in line with school policy and procedure as required 

• To implement the school policies re Homework 

Other Specific Duties: 

• To play a full part in the life of the school community, to support its distinctive mission and ethos and to encourage staff and 
students to follow this example 

• To promote actively the Academy’s Policies & Procedures 

• To continue personal development as agreed 

• To comply with the school’s Health and Safety policy and undertake risk assessments as appropriate 

• To undertake any other duty as specified not mentioned in the above 

• To comply with the Academy’s procedures concerning safeguarding and to ensure that training is accessed  
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Essential Criteria Desirable Criteria Evidence 

Qualifications: 

Qualified teacher status / ECT. 

Appropriate degree or equivalent qualification in 
Resistant Materials or relevant Technology subject.  

  

  

  

 Interview 

Application Form 

References 

Proof of Qualifications 

Experience: 

 Strong subject knowledge. 

Ability to teach Resistant Materials to all abilities 
including creative, practical lessons. 

Relevant successful teaching experience. 

An ability to plan and prepare schemes of work.  

  

  

  

  

Application form Interview 
References 

Skills and ability: 

 High standards of Resistant Materials teaching. 

Effective communication skills. 

Effective oral/written skills. 

Excellent interpersonal skills. 

Good standard of I.T. capability. 

Excellent workshop skills.  

  

  

  

  

  

  

  

  

Interview 

Application Form 

References 

Disposition/Attitude: 

 Good organisation and time-management skills. 

Good interpersonal skills and an ability to communi-
cate effectively. 

An ability to motivate students. 

A flexible approach to working. 

An ability to work as an integral part of the Art & 
Technology Team. 

An ability to form and maintain appropriate rela-
tionships and personal boundaries with students.  

  

  

  

A willingness to contribute to 
extra-curricular activities. 

  

  

  

Interview 

Task 

References 

Commitment and other requirements: 

 Satisfactory Enhanced Disclosure with the Disclo-
sure & Barring Service (DBS) 

Suitability to work in an environment where you will 
be responsible for promoting and safeguarding the 
welfare of children and young people. 

Excellent attendance record.  

    

  

Application form 

Interview 

References 
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We are committed to safeguarding and promoting the welfare of children 
and young people and expect all staff and volunteers to share this      
commitment. 

The application form, as opposed to curriculum vitae (CV), is used to ensure that  
information is presented in a standardised format and that only the details that we 
require are provided. This ensures that all applicants are treated fairly and equally. 

As the information contained on the form is used during the selection process, it is 
essential that you complete all sections as fully as possible. If there is not enough 
space provided on the form, please continue on a separate sheet of paper rather 
than attaching a CV. On each additional sheet that you use, please write your name 
and the post applied for, together with the section that you are answering. 

• Please complete this form in black or blue ink or typescript as parts of it may be  
photocopied. 

• If any section does not apply to you, please write N/A. 

The following notes are intended to assist you with the completion of the               
application form: 

Personal Details 

In completing this section, please do not provide your first name. Only your initials 
are requested on the application form to ensure that your gender is not available to 
the selection panel prior to interview. 

Your forename is requested on the Applicant Monitoring Form which will not be 
passed to the selection panel. 

Current Employment 

This section requests the details of your current employment. You should: 

• Provide a brief description of the duties and responsibilities held during this       
employment. 

• Include any duties that you consider to be of particular relevance to the position 
for which you are applying. 

• Provide the name and address of your present employer. 

• Provide details of your current salary or rate of pay. 

• Indicate how much notice you are required to give to your current employer. 

• If you are not currently employed, please mark the section N/A. 

• Include the dates of employment, a brief summary of your responsibilities in the 

role, your final salary and reason for leaving. Please do not include details of your 

current employment in this section. 
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Education 

Provide details of the secondary school(s) that you attended and include details of 
any examinations taken, results obtained, scholarships and other distinctions  
awarded. 

Further Education 

• Provide details of the college(s) or university(ies) that you attended and include 
details of any examinations taken, results obtained, scholarships and other          
distinctions awarded.  

• Please attach photocopies of documentary evidence of your qualifications. 

Professional and Vocational Qualifications 

• Provide details of technical, professional and occupational training. 

• Provide details of relevant training, apprenticeships, articles, evening, full-time 
day or day release courses, correspondence courses or company courses. 

• Please attach photocopies of documentary evidence of your training or             
qualifications. Guidance Personal Statement Use this section to provide relevant 
information about yourself and how you meet the criteria detailed in the person 
specification for the role. 

Referees 

• Please provide the details of two people who may be approached for a reference. 

• If you are employed, one referee must be connected to your current employer i.e. 
your line manager. 

• Where you have previously worked with children but are not currently doing so, 
please provide reference details in respect of the last employer for whom you 
worked with children. 

• If you are a college or school leaver, please give details of a teacher or tutor. 

• A suitable second referee would be a previous employer, business associate or 
leader/organiser of a voluntary organisation. 

• Personal referees, such as friends, family or those with whom you have any other 
significant relationship, are not suitable. 

• Please note that references may be sought prior to interview.  

Personal Relationships  

Please provide the name and position of any relative, friend or acquaintance        
employed or associated with United Learning. 

Declaration 

Please ensure that you read this statement and that you sign and date the             

application. 
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Here at United Learning, we are committed to ensuring our employees feel valued 
and appreciated. Because we are a group, we can reward you better than any school 
could alone, and this includes your employee benefits. 

We are working with Perkbox to offer employees over 250 exclusive benefits, all 
through their easy-to-access platform and app. Featuring a huge range of perks, from 
discounted cinema tickets and holidays, to money off meals out at restaurants         
nationwide, and savings on food, technology and clothes shopping, the unique     
website and app have been designed to add value to every lifestyle. 

Other benefits include: 

• A contributory pension scheme,           
relevant to your role (including access 
to Teacher and Local Government 
Schemes) 

• Tailored Continuous Professional      
Development (CPD) through the     
United Learning Institute 

• Occupational sick pay 

• Cycle-to-Work scheme 

• Dining savings 

• Gym savings 

• Retail savings 

• The opportunity to work in an         
academy that is making rapid progress 

• Access to high quality in-house CPD 

• The chance to work in an academy  
where teaching and learning is high on 
the agenda and staff are encouraged to 
constantly experiment, develop and  
reflect on their practice; 

• The opportunity to work with dedicated students who have high aspirations 

• The opportunity to work in a superb classroom and workshop environment with 

friendly, supportive support staff, teachers and leaders. 


