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Job Description & Person Specification
Physics Teacher


	
Job Description

Our whole group is committed to safeguarding and promoting the welfare of children and young adults and expects all staff and volunteers to share this commitment.


	
Post title:

Hours of work:


Responsible to:

Start Date: 

	
Physics Teacher

Monday to Friday, Permanent, Term Time only and Inset days, with occasional weekend boarding duties.

Subject Leader for Science

Sep 2026


	
Main Responsibilities:
	
· To deliver KS3 Science, GCSE and A level Physics. 
· To implement and deliver an appropriately broad, balanced, relevant, differentiated curriculum for students, and support a designated curriculum area as appropriate for KS3 to Sixth Form.
· To facilitate and encourage a learning experience which provides students with the opportunity to achieve their individual potential
· To contribute to raising standards of student attainment
· To set high expectations for pupils' behaviour, establishing and maintaining a good standard of discipline.
· To ensure that the current requirements of examination boards are met.
· To contribute to the extra-curricular timetable and duties of the Senior Department as directed by SMT. 
· To take at least two after school clubs per week.


	
General Teacher Specific Tasks
	
· A full-time teacher is expected to teach 54 periods per cycle (ppc); a cycle is 60 (50 minute) lessons over a 2 week timetable, do duties and offer at least two after school clubs per week.
· To ensure familiarity with the contents of the Staff Handbook and take responsibility for implementing policy into practice.
· To teach as required by the timetable, effectively planning, preparing and delivering lessons in accordance with the Code of Conduct.
· To maintain a good working knowledge of developments within specific subject areas taught.
· To provide a high quality learning experience for every student based on targets which meet with internal and external quality standards.
· To plan for the effective use of any Teacher Assistants in lessons where allocated.
· To make use of all relevant data to ensure that the individual needs of students are met. To prepare reports and complete assessments and contribute to pupil passports and IEPs as required.
· To set and mark pupils' homework regularly in line with the homework timetable where applicable and the school and departmental policy; maintain records of these assessments.
· To manage behaviour of students in lessons in line with the school policy and Trinity Ethos to encourage good practice among our students with regard to punctuality, behaviour and standards of work.
· To undertake a share in the corporate responsibility for the wellbeing of students and student behaviour management, supporting all school policies relating to this and especially with regard to safeguarding and promoting the welfare of students, along with their protection.
· To attend meetings as requested e.g. parents' evenings, staff meetings and any other appropriate meetings as may be reasonably required at the discretion of the Headmaster.
· To participate in the School's Internal Staff Development Programme.
· To work effectively within a team context and contribute to effective working relationships within the school.
· To set and mark internal examination papers as required and to record this information as required by the Subject Leader.
· To teach other subjects from time to time as necessary, such as PHSME, Life Skills etc.
· To be a form tutor.




	
Person Specification	

The School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.

	Factor
	Essential
	Desirable
	Method of Assessment

	
Qualifications
	
· A good first degree in a relevant discipline.
	
· Further subject-related qualifications.
· PGCE or other suitable teaching qualification.



	
· Production of the 
      Applicant’s certificates

	
Experience:
	
· Experience of dealing with young people aged 11+, preferably within an educational context.
	
· Recent experience of teaching your subject(s) at the relevant level(s).
· Involvement in the marking of GCSE and/or A level examination scripts for a recognised Awarding Body.
· Experience in industry

	
· CV

· Interview

· Professional references

	
Skills:
	
· An ability to communicate effectively both orally and in writing.
· An ability to devise and implement a range of teaching strategies to promote learning and enjoyment of a subject.
· An ability to carry out administrative tasks accurately and efficiently to meet tight deadlines.

	
· Good IT skills and an ability to use ICT to good effect in the classroom.
	
· CV

· Interview

· Professional references



	
Knowledge:
	
· Knowledge of the requirements of the National Curriculum and specifications of examination courses.
· Knowledge of GCSE and/or
A level specifications and curriculum initiatives.
· An awareness of likely developments affecting the delivery of subjects at Key Stage 4 and post-16 levels.
· An awareness of and commitment to the ethos of the school.
	
· Awareness of equal opportunities issues and how they can be tackled through teaching and learning strategies and other SEN provision.
	
· Contents of the Application Form

· Interview

· Professional references


	
Personal competencies and qualities:
	
· A genuine enthusiasm for your subject(s) and a desire to communicate this to students.
· A commitment to overcoming barriers to learning.
· An ability to inspire confidence.
· A positive attitude to the use of authority and maintaining student discipline.
· An ability to strike a good professional rapport with students, staff and parents.
· Being a positive role model.
· An interest in contributing to the extracurricular life of the school.
	
	
· Contents of the Application Form

· Interview

· Professional references
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