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Job Description
Job Title: Behaviour Support Worker

Responsible to: DHT i/c Behaviour for Learning 
		Behaviour Lead
	
[bookmark: _GoBack]GRADE			H4 -H5

HOURS:			35 hours per week, excluding lunch break (30 minutes)
			7.45 a.m. start (could be negotiable)
				Monday to Friday, Term Time only (38 weeks)

Responsible to: Behaviour Lead

Personal and Professional Standards:
The school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. 
All staff are to:
· support the aims and ethos of the school 
· have regard to the Church of England character of the school and not to do anything in any way contrary to the interest of its foundation
· set a good example in professional dress and appearance, punctuality and attendance
· take responsibility for personal development and training as a consequence of the performance review cycle
· attend team and staff meetings as appropriate, contributing actively whenever possible
· provide a courteous, prompt and polite service to all members of the school community, including parents/carers, students, all staff, contractors and suppliers and other visitors
· actively contribute to the school’s mission statement by forming positive relationships within the school’s community and working collaboratively and in good humour with other colleagues as appropriate or when directed
· be aware and comply with all relevant policies and procedures within the school, particularly those relating to child protection, equality, health and safety and confidentiality. It is the duty of all colleagues to report breaches of school policies or procedures to the Headteacher


Job Purpose:
· To support the school’s behaviour management system through
· sharing the on-call process within the school’s behaviour system with other colleagues
· proactively walking the school and monitoring hotspots, supporting other staff as required
· doing duty in the school’s Reflect and Reset Room, looking after students who are in the room, ensuring that they behave and that they complete work set.
· Run behaviour support interventions as per the school’s programme of planned interventions
· To hold a caseload of students involving complex and additional needs for whom comprehensive support packages and action plans are provided
· To improve the achievement, progress and personal development opportunities for students with more complex or multiple needs so that they become more independent and their potential is better fulfilled
· To provide outstanding delivery of our emotional wellbeing and behaviour programmes to selected students at St Mary’s.
· To ensure all students participating in the programmes are given appropriate care, guidance and support in line with their individual needs. You will ensure the highest levels of confidentiality, whilst communicating information and will keep up to date with and adhere to all relevant legislation and policies.
· To relate well to young people, collaborate effectively with the DHT (behaviour), SLT and all other staff, demonstrating outstanding ability to work constructively as part of a team. 

MAIN DUTIES AND RESPONSIBILITIES:

· To promote and safeguard the welfare of all children and young people at St Mary’s working with the SLT i/c Safeguarding to actively respond to safeguarding concerns.
· To facilitate and deliver the intervention programmes across all year groups
· To provide individual student feedback to stakeholders (including parents/carers) during their participation with the programme/s, enabling them to reach their full potential 
· Identify exceptional achievement or underachievement in order to provide feedback and support for learning and progress. 
· Provide reports on student’s progress through the programme and at the end of the course
· With teaching and support staff, to participate in the assessment of students who need extra support to overcome barriers to learning both inside and outside the School. 
· To develop a 1: 1 mentoring relationship with students who need particular support to achieve their goals as defined in action/career plans.
· To support students in overcoming Social, Emotional and Mental Health (SEMH) / Special Educational Needs (SEN) or behaviour for learning related barriers to learning, focusing on academic progress and inclusive practice within the classroom.
· To maintain regular contact with parents/carers of students who require extra support, keeping them updated on needs and progress, and to encourage positive family support and involvement.
· To liaise with all relevant staff about work undertaken with individual students and provide information about potential support strategies
· To attend meetings as required or act as a representative of the School as required providing reports as requested.
· To supervise alternative and intervention provision (including detentions/social exclusion) as required
· To network with other learning mentors, teaching and support staff and share best practice.
· To contribute to duty rotas before and after school and during the school day as required to support student’s wellbeing and safety
· To complete necessary administrative duties as required for the effective management of the role, and for special reports.

GENERAL:

· To be aware of confidentiality at all times in relation to paperwork, conversations and discussions.
· To maintain accurate and detailed records including Student Profiles, Case Studies and Impact reports
· Maintain a positive mindset and promote positive attitudes towards personal development, aspiration and expectation for all students 
· Promote the independence of students in their learning and personal development
· To undertake specific training relating to development of the role and demonstrate a commitment to personal professional development and improvement 
· To participate in Performance Management Review process
· Any other duties within the scope of the grade as the post develops

The particular responsibilities may be amended at any time in order to respond to the changing demands and needs of the school.

As there is a high degree of contact with children an enhanced disclosure will be sought for this post through the Criminal Records Bureau as part of pre-employment checks.
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