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START  DATE  JANUARY  2027

V A C A N C Y  F O RBR I EF ING FOR  CANDIDATES



I ’ l l  never forget my f i rs t  v is i t  to Fel tonf leet  School,
near ly 10 years ago. I  was immediately s t ruck by
the smi les, the conf idence, and the cour tesy which
the Year 8 pupi ls  showed me and my fami ly around
the school.  They were the perfect  i l lus t rat ion of the
benef i ts  of a Fel tonf leet  educat ion, alongside the
obvious enthusiasm and warmth of al l  the s taf f  we
met.  

Our twin boys have both benef i t ted from being
educated at Fel tonf leet  and I  s t i l l  see that same
warmth and joy in the pupi ls  today. I  have the
immense priv i lege of being Chair of Governors of
this outs tanding school and now have the rare
opportuni ty to help choose a new Head to lead
Fel tonf leet  in to the next s tage in i ts  own
development.  

Fel tonf leet  is  a secure, s table school wi th s t rong
f inancial  management and a robust  balance sheet.
I t  has an outs tanding reputat ion amongst i ts
parents and s taf f .  In a recent al l - s taf f  survey, 99%
of s taf f  reported they are proud or very proud of
working at Fel tonf leet .  

WELCOME FROM THE CHAIR OF
GOVERNORS

In this brochure, we’ l l  give you a f lavour for our
school:  our his tory of innovat ion and achievement,
our c lear ethos and object ives, our leadership team
and our col lect ive desire to remain a thr iv ing,
successfu l ,  independent prep (and pre-prep) school
– in shor t ,  a winner in these chal lenging t imes.

We’re looking for an outs tanding human, an
experienced leader who wi l l  bui ld on the
incredible legacy they wi l l  inheri t  f rom our current
Head of the las t  seven years, Shel ley Lance. That
leader wi l l  be conf ident yet  humble, and
col laborat ive yet decis ive, a t rue team player whi le
act ing as Fel tonf leet ’s key leader wi thin the school
and highly vis ible role model wi th parents in the
wider communi ty. 

Fel tonf leet  is  very wel l  placed to thr ive at a t ime of
chal lenge for the independent prep school sector.
We have not only retained robust  pupi l  numbers
through three years of very major roadworks at  the
A3/M25 junct ion, but also now have enhanced
transport  l inks and our own dedicated access road
to our at t ract ive and impressive campus wi th
genuine “wow” factor.  There couldn’ t  be a more
exci t ing t ime to join the school.  

Kei th Harr ington Chair of Governors  



THE OPPORTUNITY

Fe l tonf lee t  i s  a  t ru ly  except iona l  school ,  now of fer ing an ou ts tanding
oppor tun i ty  for  an insp i r ing leader  to  s tep in to  i t s  Headship and dr ive  i t
forward.  Th is  represen ts  a  f i r s t -c lass  career  move for  someone ready to
embrace a demanding ye t  h igh ly  rewarding ro le ,  tak ing the re ins  o f  a  top- t ie r
Surrey prep school .  

As  Head of  one o f  the  count ry ’ s  hea l th ies t  s tandalone prep schools ,  you wi l l
benef i t  f rom the independence tha t  on ly  a fu l ly  independent  school  can of fer—
both in  terms o f  profess iona l  au tonomy and the breadth o f  educat iona l
oppor tun i t ies  avai lab le  to  our  pupi l s .  

I f  you are  commi t ted to  shaping an except iona l  prep school  exper ience,
Fe l tonf lee t  prov ides  the  idea l  env i ronment  for  your  leadersh ip.  



THE SCHOOL

In t roduct ion to the School

Founded in 1903 Feltonfleet is a thriving, popular co-educational independent Pre-Prep and Prep school with the additional

differentiator of 45 beds which are available for very flexible boarding and overnight stays (often at short notice, subject to

availability). 

Located near the A3 in Cobham, Surrey, just inside the M25 the school sits in an idyllic campus of 25 acres of grounds,

woodlands and sports pitches, complete with state of the art on-campus facilities for sport, music, drama, dance, art and design

technology.

These include the Ashbee performing arts centre (capacity 200), a dedicated dance studio, indoor sports centre and climbing

wall, indoor heated swimming pool and dedicated buildings for Music, Art and Design Technology. Many of these first-class

facilities are regularly hired out for use by the local community. 

Widely recognised as one of the leading Prep schools in Surrey, its catchment extends from southwest London (for example

Putney and Wimbledon) to south of Guildford, supported by excellent transport links and an extensive school minibus service.

The school is owned by a Charitable Trust and is governed by an experienced Board of Governors. 



VISION & ETHOS

Guided by i ts  core values of Respect,  Kindness, Responsibi l i ty,  and Honesty,
the school fos ters a support ive and fr iendly cul ture where pupi ls  and s taf f  are
encouraged to t ry new things, achieve their  best ,  and embrace success and
learning wi th pride. 

Our core bel ief  is  that “every individual mat ters” and this shapes our key aims.

Our key aims are:
  

To provide an outs tanding al l  round educat ion from ages 3 to
13 embracing divers i ty and promoting a cul ture of equi ty and
inclusion. 

To ensure that every chi ld is  nur tured, supported and
chal lenged, re lat ive to their  abi l i ty,  to make excel lent
personal and academic progress. 

To provide an except ional pastoral  care f ramework to
ensure every chi ld has digni ty,  purpose and opportuni ty.  

To empower chi ldren to reach Dest inat ion 13 as wel l -
rounded individuals and equipped to make las t ing
contr ibut ions wi thin their  communi ty and beyond. 

To create and invest  in an opt imal school environment so
every chi ld can excel on their  journey. 



Fel tonf leet  operates on a secure dedicated
campus, wi th speci f ic sect ions for the Prep
school and a modern Pre -Prep bui lding known
as, Calvi  House. 

There are 150 chi ldren in the Pre -Prep, spread
across Calvi  House and our Year 2 Learning
House. Calvi  House, provides the opportuni ty
for the youngest  members of our communi ty to
have their  own, age appropriate fu l ly sel f -
contained si te complete wi th hal l ,  play areas,
l ibrary, fores t  school and woodwork space.
The learning in these ear ly years is  based on
the Froebel method. The main school car park
is next to Calvi  House so that access is  as easy
as possible for parents wi th babies and
toddlers.  

The Prep School has some 280 pupi ls  wi th year
groups typical ly 45+ divided into three forms
in each year group from Year 3 onwards.
Pupi ls  are in learning groups for Maths and
Engl ish. 

The main campus consis ts  of the or iginal
house, now used for of f ices, dining and
boarding, along wi th a wide range of modern
bui ldings spaced out around a large lawn and
garden area, over looking the sports f ie lds. This
creates an atmosphere that is  at t ract ive,
reassur ing and inspir ing. As wel l  as a number
of modern c lassroom blocks, there are
extensive special is t  faci l i t ies including a
performing ar ts centre, spor ts centre and
indoor swimming pool.  

Locat ion,  S ize and S t ruc ture

LOCATION & ROUTINE

The School  Rout ine
Fel tonf leet  fo l lows a Monday to Fr iday
rout ine, wi th sports matches on Saturday
mornings for pupi ls  in Year 5 onwards. 

Day pupi ls  arr ive in school f rom 7.30am
onwards and can, i f  they wish, join the
boarders for breakfast .  Regis t rat ion takes
place at 8.15am. Pre -Prep pupi ls ’  day f inishes
at 3.30pm. For Years 3 to 8 the school day
f inishes at  4.15pm, though chi ldren can s tay
for co-curr icular c lubs, prep, supper and
evening act iv i t ies.  
 

Fel tonf leet  operates a f lexi -boarding model
Monday to Fr iday (a key di f ferent iator f rom
other Surrey Prep Schools)  giving parents and
chi ldren a variety of helpful  opt ions. Boarding
is very popular and evening programmes are
vibrant.  



Pupi ls ,  parents and s taf f  share pride in being part  of  a communi ty that values teamwork, open
communicat ion and mutual respect.  The boarding house adds a special  dimension to school l i fe,  of fer ing
chi ldren a caring, home- from-home experience that fos ters independence and l i fe long fr iendships and is an
excel lent  preparat ion for those moving to boarding senior schools.  

The approach to teaching and learning at Fel tonf leet  is  exci t ing, progressive, and chal lenging. Change is
eager ly embraced by col leagues and pupi ls ,  who share a passion for learning and discovering new and
bet ter ways of doing things. Standards and expectat ions are high in al l  we do. 

Creat iv i ty,  thinking ski l l s ,  agi l i ty of thought,  and the appl icat ion of knowledge through a ski l l s -based
approach are at the heart  of  our pedagogy, fos ter ing a genuine thirs t  for independent learning. 

At the hear t  o f  Fe l tonf lee t  i s  i t s  except iona l  pas tora l  care  and sense o f
be longing.  

PUPIL EXPERIENCE

Senior  Schools
Most pupi ls  leave Fel tonf leet  at  the end of Year 8 (Dest inat ion 13), wi th a s igni f icant number going on to
board at their  senior schools.  Years 7 and 8 are very popular and the pupi l  numbers remain s t rong
al though this takes careful  management;  we have a number of Year 6 leavers each year, many of whom are
replaced by chi ldren joining from 11+ schools.  

Fel tonf leet  pr ides i tse l f  on matching chi ldren to the r ight senior schools.  We have except ional re lat ionships
with many of our dest inat ion schools.  Popular local schools include Bradfie ld, Br ighton Col lege,
Charterhouse, Claremont Fan Court ,  Cranleigh, Epsom, Eton, Gui ldford High School,  Reed’s,  RGS
Gui ldford, St  George’s Weybridge, St  John’s Leatherhead, Tonbridge, Tormead, Wel l ington Col lege and
Whitgi f t .  

On average one in three depart ing pupi ls  earns a senior school scholarship for their  individual ta lents,
including Music, DT and Drama and in 2025 eleven prest igious academic scholarships were awarded. 



GOVERNANCE
Fe l tonf lee t  i s  a  school  def ined by i t s  thr iv ing cu l ture  and s t rong va lues .  S ince 2018,  under  i t s  curren t
leadersh ip,  the  school  has  f lour i shed and evo lved,  s t rengthening i t s  academic  and pas tora l  prov i s ion whi le
remain ing t rue to  i t s  e thos  -  a  p lace where ever y  ch i ld  i s  known,  nur tured,  and insp i red to  f lour i sh .  

The school  has  enhanced i t s  repu ta t ion for  exce l lence in  bo th  academic  and personal  deve lopment ,  whi le
cont inu ing to  fos ter  a  v ibran t  communi ty  where k indness ,  c rea t iv i ty ,  and cur ios i ty  thr ive .  Fe l tonf lee t ’s
cu l ture  ensures  tha t  pupi l s  are  suppor ted to  reach the i r  fu l l  po ten t ia l  and deve lop as  conf iden t ,  capable ,
and wel l - rounded ind iv idua ls .  

The Fe l tonf lee t  communi ty ,  inc lud ing dedica ted governors ,  ta len ted and commi t ted s ta f f ,  and a loya l  paren t
body,  shares  a common goal : he lp ing ever y  ch i ld  to  grow,  achieve,  and thr ive .  

The school  now looks  for ward to  we lcoming a new Head,  who wi l l  bu i ld  on the endur ing legacy o f  i t s
curren t  leadersh ip and dr ive  Fe l tonf lee t  in to  i t s  nex t  exc i t ing chapter,  con t inu ing to  nur ture  an env i ronment
where ever y  pupi l  can f lour i sh .  

Governance

Fel tonf leet  was founded in 1903 and is a
regis tered chari ty wi th a sensibly -s ized Board of
Governors. Governance is good and the
Governors have a broad range of business,
professional and academic backgrounds, and
many are also past  parents.  The Board is act ive
and support ive and Governors contr ibute
expert ise to a high level .  Sub-commit tees
focused on Educat ion and Safeguarding, and
Finance, General Purposes and Risk, are
ef fect ive and adminis t rat ion is ef f ic ient .  The
Bursar serves as Clerk to the Governors. 

Governor  Objec t ives

The Governors’  main object ives are that
Fel tonf leet  should cont inue to be a happy and
successfu l  school and that i t  should retain and
enhance i ts  posi t ion wi thin the market.  

Al though the local market for independent
educat ion remains s t rong, there is a recogni t ion
of the changing landscape for independent
schools,  including the sector -wide impact of VAT
on school fees and the ef fects of a decl ining
bir th rate. The ongoing chal lenge is to ensure
that Fel tonf leet  remains compet i t ive, cont inues to
del iver outs tanding educat ion, and provides
except ional value for money whi le maintaining
high levels of parental  sat is fact ion. Regular
research is used to moni tor sat is fact ion, and a
part icular ly encouraging indicator of success is
that fami l ies cont inue to move out of London to
the local area speci f ical ly to join Fel tonf leet .  

Fel tonf leet  is  except ional ly wel l  placed for a
highly successfu l  fu ture, wi th a vis ion and pace
that require ongoing oversight.  As a large and
complex organisat ion, i t  demands passionate
and capable leadership. The incoming Head wi l l
inheri t  a school that is  already in excel lent
shape, academical ly,  cul tural ly,  f inancial ly and
operat ional ly,  whi le Governors are seeking
someone wi th the vis ion, in te l lect ,  and drive to
take i t  to the next level .  



Fel tonf leet  has about 65 teaching s taf f  and a large
support  team, both in c lassroom and special is t
areas. There are some 25 peripatet ic teachers for
music, spor ts and other act iv i t ies.  The school
provides an excel lent  f ramework for professional
development,  of fer ing an extensive INSET
programme and a wide range of t raining
opportuni t ies.  Col legial i ty is  a notable s t rength of
the school,  ref lected in the fact  that 99% of s taf f  in
a recent survey descr ibed themselves as “proud” or
“very proud” to work at Fel tonf leet .

Staf f  are supported through a L ine Management
and Appraisal  process which encourages
col leagues to pursue personal development courses
that help cont inual ly raise s tandards. Fel tonf leet  is
forward- facing in i ts  use of digi tal  technology and
AI to enhance learning outcomes and support
innovat ive, adapt ive teaching pract ices. 

LEADERSHIP & STAFF

Leadersh ip Team

There is a very s t rong, col laborat ive and ef fect ive
Senior Leadership Team (SLT) which consis ts  of the
Head, Senior Deputy Head, Bursar, two Deputy
Heads (Academic and Pastoral ) ,  two Assis tant
Heads, the Heads of each school area (Pre -Prep,
Lower, Middle, Upper and Boarding) and the
Deputy Head of Pre -Prep. 

Staf f



The school has outs tanding faci l i t ies including
modern c lassroom bui ldings and special is t  faci l i t ies
including very wel l -equipped science and DT labs,
and a s tunning Art  s tudio. I t  a lso boasts a purpose
bui l t  Performing Arts Centre incorporat ing a 200-
seat hal l ,  Dance Studio and drama space. 

Sports faci l i t ies include extensive playing f ie lds, an
indoor swimming pool,  f loodl i t  Astrotur f  pi tch,
Mul t i -Use Games Area (MUGA), cr icket  nets,  two
ri f le ranges and an indoor c l imbing wal l .  Within
the grounds there is a forest  school,  adventure play
area and even a large t reehouse. 

Fel tonf leet  has excel lent  ICT faci l i t ies,  wi th digi tal
learning and the use of iPads being embedded in
our curr iculum in every year group. Years 5 -  8 are
provided wi th their  own individual iPad and use
Google Classroom to complete both in -school and
at -home work. 

FACILITIES & RESOURCES



The Head is responsible for the management and
welfare of s taf f  and pupi ls  throughout the school
and reports direct ly to the Governing Body. They
are accountable, together wi th the Bursar, for al l
aspects of the school’s performance. 

The essence of Fel tonf leet  is  the core bel ief  that
‘every individual mat ters’ .  Commitment to this
bel ief  means core values emerge that create a
values driven cul ture.
 

Success in the role wi l l  require a deep and
passionate in teres t  in the in te l lectual,  pastoral ,
spir i tual ,  co-curr icular development and wel l -being
for each and every chi ld. 

With an except ional abi l i ty to encourage and
support  pupi ls ,  s taf f ,  and parents the Head is the
heart ,  soul  and champion of the school’s ethos and
i ts ambit ion for each pupi l  and s taf f  member. 

The Ro le

JOB DESCRIPTION

• To oversee the leadership and management
across the school and to be an outs tanding role
model for col leagues and pupi ls .  

• To raise s tandards for al l ,  in the pursui t  of
excel lence. Develop the academic, extra-curr icular
and pastoral  l i fe of the school and ensure the
highest  s tandards of teaching, learning, care and
encouragement.  

• To shape the fu ture. Unders tand the changing
market for prep educat ion and new developments
and advances in teaching and learning. Ref ine the
school’s v is ion and create s t rategies to achieve i t .  

• To plan and provide: inspire, chal lenge,
motivate and empower others to carry the vis ion
forward. 

• To promote and market Fel tonf leet  including the
recrui tment and retent ion of pupi ls .  

Key areas  o f  respons ib i l i t y



• Appoint ,  manage, mot ivate, and develop
teaching s taf f .  

• Work c losely wi th the Bursar to ensure judicious
spending and sound f inancial  management,  the
smooth running of the school,  and ef fect ive
management of non- teaching s taf f .  

• Keep the Board of Governors informed of the
School’s progress and al l  re levant issues,
providing t imely professional guidance and wel l -
considered recommendations on vis ion, s t rategy,
pol ic ies, and decis ions. 

• Oversee and lead school operat ing pol ic ies,
ensuring regulatory compliance. 

• Be accountable for heal th and safety,
safeguarding of pupi ls ,  and cr is is  and cont ingency
planning. 

• Lead the spir i tual ,  moral,  social ,  and personal
development of each pupi l .  

• Promote the school in the wider communi ty,
ensuring excel lent  re lat ions wi th parents and key
external s takeholders,  including senior schools.  

• Support  other aspects of school leadership as
required by the Governing Body to ensure the
smooth running and wel l -being of the school.  

• At tend al l  meet ings as required by the
Governors. 

• Stay up to date wi th current curr iculum
developments and professional pract ice through
regular at tendance at courses and conferences. 

• Play a fu l l  and act ive part  in al l  aspects of the
l i fe of the school.  

JOB DESCRIPTION

Other  Areas  o f  Respons ib i l i t y



A strong academic background and/or strong
relevant educational leadership qualifications. 
A clear and compelling vision for the future of a
successful prep school. 
Proven experience in headship, senior leadership,
or senior house leadership. 
A deep understanding of prep school boarding and
its unique demands. 

PERSON SPECIFICATION

Education and Professional Background

Business and Management Skills

The Governors  o f  Fe l tonf lee t  are  seek ing an insp i r ing Head to  lead the school  wi th  compass ion,
v i s ion and dr ive  -  an emot iona l ly  in te l l igen t  leader  who wi l l  unders tand and va lue the school ’ s
core  be l ie f  tha t  “every  indiv idua l  mat ters” .  The new Head wi l l  be encouraged to  deve lop the
school ’ s  e thos  and core va lues  whi l s t  bu i ld ing on i t s  many achievements  to  date  in  order  to
cont inue the school ’ s  success  in to  the  fu ture .  

I t  i s  expec ted tha t  the  success fu l  candidate  wi l l  have an unders ta ted conf idence in  the i r
leadersh ip and knowledge of  bo th  prep and pre-prep educat ion.  Pr ior  exper ience o f  boarding
and/or  proven re la t ionsh ips  wi th  some of  Fe l tonf lee t ’ s  des t ina t ion ( sen ior )  schools  may be an
advantage bu t  are  no t  essen t ia l .  

The new Head i s  l i ke ly  to  se t  h igh s tandards  for  themse lves  and o thers  bu t  ba lance th i s  wi th  a
humble ,  “ low ego” s ty le  o f  leadersh ip to  empower the ta len ted and commi t ted s ta f f  team.  

The new Head wi l l  be expec ted to  immerse themse lves  fu l ly  in  the  l i fe  and ac t iv i t ies  o f  the
school ,  to  be a very  v i s ib le  and presen t  leader  wi th  a se l f less  focus  on the success  o f  the  school
and the co l leagues  and pupi l s  in  i t .  

The idea l  candidate  shou ld be ab le  to  demons t ra te  some or  mos t  o f  the  fo l lowing:  

Skills and Leadership

Skilled in developing and clearly communicating a
coherent and compelling vision. 
Sound judgment in evaluating people and
situations. 
Understanding of, and ability to contribute
effectively to school marketing and promotion. 

Strong financial and commercial awareness, able to
think strategically and pragmatically to balance
educational priorities and business considerations. 
Capacity to engage with Governors on broad
strategic issues, providing sound guidance and
engaging in respectful debate. 
Ability to work collaboratively with, and maximize
the expertise of, an outstanding, experienced school
Bursar. 
Empathy for administrative and support staff,
fostering a positive and collaborative working
environment across the whole community.
Confident and effective use of ICT in school
leadership and management. 



Inspirational and dynamic team player and leader. 
Excellent communication skills: be a good listener
with empathy who is able to build strong
relationships across the school community and also
able to convey ideas clearly, effectively, and
engagingly to pupils, parents, staff, Governors, and
other stakeholders.
A natural and charismatic marketer with a gift for
public speaking. 
Able to forge strong links with other schools, locally
and nationally. 
Enjoys encouraging and celebrating the
achievements of pupils and staff. 
Committed to inspiring confidence in colleagues,
pupils, and parents alike. 
Skilled in managing others effectively and
sensitively, combining gentle guidance with firm
direction. 
Capable of managing both detail and the broader
strategic picture. 
A decisive leader who demonstrates understanding
and sensitivity when resolving conflicts. 
Able and willing to deploy a range of leadership
and management techniques as required. 

PERSON SPECIFICATION

Interpersonal & Communication Personal Characteristics
An inspiring, confident, friendly, and approachable
personality. 
A deep passion for young people’s education and fostering
compassion for others. 
A real desire to be outstanding and a commitment to
excellence and continuous improvement, tempered by
pragmatism. 
Drive, energy, reliability, and resilience. 
Adaptable, flexible, and willing to embrace new
developments with a “can-do” attitude. 
A healthy resistance to complacency and an aversion to
resting on laurels, coupled with a willingness to challenge the
status quo. 
A strong sense of community. Able to do a serious job
without taking themselves too seriously. 
Commitment to the busy day and flexible boarding ethos of
the school, while maintaining and promoting a healthy work-
life balance.
Fully embraces and champions the core belief, the ethos and
the values of the school. 



an excellent salary. 
housing (provided if required). 
full contributions to Royal London DC
scheme (or a personal pension if preferred). 
private health insurance. 
a discount on children’s fees (if applicable). 
ongoing investment in personal training and
development. 
relocation support (if required). 

PACKAGE

A very  comprehens ive  reward package wi l l  be o f fered to  re f lec t  the
exper ience and qual i f i ca t ions  o f  the  success fu l  candidate .  The Governors
are happy to  ta i lor  the  sa lary  and benef i t s  to  su i t  ind iv idua l
c i rcums tances  and pre ferences .  

The main elements are: Terms of Employment
The Head’s appointment is dependent on: 

a satisfactory medical examination. 
three satisfactory references including one
from your current or most recent employer in
compliance with Safer Recruitment practices 
proof of qualifications. 
enhanced DBS check including barred list
and section 128 checks. 
proof of your entitlement to work in the UK. 

A detailed contract will be agreed with the successful candidate, under terms usual to a headship. We use the standard
IAPS contract with the appropriate amendments to reflect the individual’s package. 

There will be a probationary period of one year during which either party can terminate the employment on one term’s
notice. Thereafter, one year’s notice will apply to either party. 

The Head of Feltonfleet is expected to be, or become, a member of IAPS.



Potent ial ly in teres ted candidates are encouraged in the f i rs t  ins tance to contact  our recrui tment
partner,  Joining The Dots ( JTD), for an ini t ia l  informal and conf ident ial  discussion of their
sui tabi l i ty for this role.

The consul tants handl ing this assignment are
David Stephens         07739 457000              david@JTDrecrui tment.com 
Michael Stephens      07565 919299              michael@JTDrecrui tment.com

After ini t ia l  chats wi th JTD, appl icants are requested to complete an appl icat ion form and
prepare a covering le t ter addressed to the Chair of Governors, Mr Kei th Harr ington out l in ing
their  mot ivat ions and sui tabi l i ty for the role. 

P lease send both documents in PDF format to fe l tonf leet@JTDrecrui tment.com.

The deadl ine for appl icat ions is  10am on Tuesday 27th January 2026. 

Screening interviews wi l l  take place wi th JTD via Teams in the week commencing Monday 2nd
February 

Longl is t  In terviews ( including a tour of the school)  wi l l  be conducted on Wednesday 11th and
Thursday 12th February, 2026. 

Candidates invi ted to f inal s tage Short l is t  In terviews wi l l  be invi ted to vis i t  the school during
February hal f  term with their  fami l ies and any dependents to discuss accommodation and other
pract ical  mat ters required wi th the potent ial  move.

Short l is t  In terviews ( including several team member meet ings and a presentat ion to the
Governing Body) wi l l  take place on Wednesday 25th February 2026 

Please ensure you read the job information pack careful ly,  as wel l  as the relevant pol ic ies on
our websi te. P lease note that we reserve the r ight to conduct in terviews prior to the c losing
date. References wi l l  only be requested at shor t - l i s t  s tage, and we wi l l  le t  you know before we
approach referees. 

 APPLICATION & ASSESSMENT PROCESS

mailto:david@JTDrecruitment.com
mailto:michael@JTDrecruitment.com
mailto:feltonfleet@JTDrecruitment.com


SAFEGUARDING & CHILD PROTECTION

The successfu l  candidate wi l l  be expected to commit to the fol lowing: The post -holder’s
responsibi l i ty for promoting and safeguarding the wel fare of chi ldren and young people for
whom they are responsible, or wi th whom they come into contact ,  wi l l  be to adhere to and
ensure compliance wi th the School’s Safeguarding Pol icy and Chi ld Protect ion Statement at  al l
t imes. I f ,  in the course of carrying out the dut ies of the post ,  the post -holder becomes aware of
any actual or potent ial  r isks to the safety or wel fare of chi ldren in the School,  they must  report
any concerns to the School’s Designated Safeguarding Lead. 

The successfu l  candidate wi l l  be required to provide an enhanced DBS check. 

In seeking references on shor t - l i s ted candidates, the School may approach previous employers
for information to ver i fy part icular experience or qual i f icat ions before in terview. 

Any relevant issues aris ing from references wi l l  be taken up at the in terview. I t  is  an of fence for
any person barred from working wi th chi ldren to apply for this post .  

Thank you for your in teres t  in this post .  We look forward to hearing from you and hopeful ly,  to
meet ing you in person. 

Fel tonf leet  School is  commit ted to safeguarding and the wel fare of chi ldren and expects the
same from i ts  employees. Al l  new employees wi l l  be subject  to an enhanced DBS clearance,
checks of ident i ty,  qual i f icat ions and employment his tory, including explor ing any gaps in
employment and two sat is factory references. 

Fel tonf leet  is  an equal opportuni t ies employer. I f  you would l ike any fur ther information, please
vis i t  our websi te at  www.fel tonf leet .co.uk

I t  is  an of fence for any person barred from working wi th chi ldren to apply for this post .  



WHERE  EVERY  IND IV IDUAL  MATTERS

Fel tonf leet  School is  commit ted to safeguarding and the wel fare of chi ldren and expects the same from i ts  employees. 

Al l  new employees wi l l  be subject  to an enhanced DBS clearance, checks of ident i ty,  qual i f icat ions and employment his tory, 
including explor ing any gaps in employment and two sat is factory references.

Fel tonf leet  is  an equal opportuni t ies employer. 

THANK YOU FOR YOUR INTEREST


