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Job Title:				Level 1 Teaching Assistant
Pay Range:				A1 – B1 (SCP 2-4) 
Responsible to: 			(SENCO)

Role: 
To support access to learning for pupils with Disability + Special Educational Needs and/or students with problems accessing the curriculum. To work mainly in the classroom under the direct instruction of teaching/senior staff or providing support to small groups or individuals.

Main Duties:

Undertake learning activities, as directed by the teacher or SENCO, with individuals or small groups of students;

Support the tracking of the progress of students and intervene as directed where gaps in learning have been identified;

Be knowledgeable of and respond appropriately to individual students’ needs;

To encourage all pupils to engage in learning activities led by the teacher, to interact with others pupils appropriately and work independently as appropriate;

To gather/report information from/to parents/carers as directed and to undertake pupil record keeping as requested. Liaise with parents as directed regarding student welfare;

To support the teacher in the general management of the classroom and supervising pupil’s safety, behaviour and access to learning as directed;

Provide clerical/admin support eg. Photocopying, typing, filing, collection of money, administer coursework and exams, classroom maintenance, setting out, clearing away and care of resources, displays etc;

To attend relevant meetings, participate in training, other learning activities and performance development as required. Attend meetings in relation to individual students when required; 

To assist with the supervision of pupils out of lesson times, including before and after school and at lunchtimes;

To accompany teaching staff and pupils on visits, trips and out of school activities as required; and

To assist with the maintenance of Individual Education Plans/Statements/Education, Healthcare Plans under the guidance of a designated teacher. Contribute to reviews and assessments of named students in writing (following guidelines provided) and/or verbally;

Giving relevant feedback to teachers regarding the social, emotional and physical needs of students thus offering teachers support in their teaching and assessment of students; and

Assisting with monitoring and evaluating the learning environment provided for the students and using this evaluation to help make necessary changes and developments within the classroom. Give any relevant feedback to the teacher regarding the use of the learning environment.

Any other reasonable duties which the Principal or SENCO may request or require.





Other Duties 
1. Form positive professional relationships, and work in partnership with colleagues throughout the Trust.
1. Treat all aspects of the role with the strictest confidentiality.
1. Be aware of and comply with policies and procedures relating to child protection, health, safety and security, confidentiality, equality and diversity and data protection, reporting all concerns to an appropriate person.

Any Special Conditions of Service: 
1. The post is subject a six -month probationary period  
1. Occasionally there may be a requirement to work off-site and undertake work outside normal office hours, on occasions, in order to meet the variable nature of workloads and deadlines and to support academy events.
1. Contribute to the overall ethos/work/aims of the academy.
1. The academy operates a No Smoking Policy.


Personal Responsibilities
1. Hold positive values and attitudes and adopt high standards of professional behaviour.
1. Carry out the duties and responsibilities of the post, in accordance with the Trust’s Health and Safety Policy and relevant Health and Safety Guidance and Legislation.
1. Take responsibility for safeguarding and promoting the welfare of children and young people.



The Morley Academy is committed to safeguarding and promoting the wellbeing of all children and we expect our staff and volunteers to share this commitment. The successful candidate will be subject to a Disclosure Barring Service Check. We promote diversity and aim to establish a workforce, which reflects the population of Leeds.
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