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Construction Skills and Placement Specialist (EL847)
Job Description


	Area
	:
	Apprenticeships and Employer Engagement




	Salary
	:
	£32,579 - £36,656 (per annum)



	Hours of Work 
(Full-time/Part- time)
	:
	37 



	Line Manager
	  :
	Employer Engagement and Relationship Manager



Responsibility for                           :	Ensuring meaningful and valuable Construction work experience opportunities and T Level Placements are available to all students in scope within the sector across all campuses 
        :	Promoting the welfare of children and young people. 

Main Purpose of Job:
To drive the growth of construction work-based learning opportunities at Cheshire College South & West by proactively engaging with employers, generating new opportunities, and securing high-quality industry placements.
This is a target-driven role focused on building and developing strong employer partnerships, supporting workforce development, and ensuring a consistent pipeline of opportunities for learners.
The post-holder will be a member of the Faculty of Enterprise and Services within the Work Based Learning area.

Key Duties and Responsibilities:

(1) Reflect the vision, mission, aims and values of the college.
(2) Always support fully the College’s Aims and Objectives.
(3) Contribute to business planning, monitoring and review 
(4) Contribute to team development and training activities.
(5) Develop and grow key employer accounts in line with the College’s Strategic Plan and Work- Based Learning and meet agreed targets for activity.
(6) Follow all agreed Quality Assurance and Risk Management Systems operating in the College and contribute generally to the establishment and development of a quality provision/service.
(7) Proactively identify, engage and develop new employer partnerships within the construction sector to generate placement opportunities
(8) Manage and grow a pipeline of Construction employer accounts, ensuring repeat business and long-term relationships
(9) Promote the College’s construction provision and skills offer through a consultative, solutions-led sales approach
(10) Achieve agreed KPIs and targets relating to employer engagement, new relationships, and learner placements
(11) Source, secure and coordinate industry placements and work-based opportunities in the Construction sector
(12) Work closely with employers to understand their workforce needs and align these with College provision and placement requirements
(13) Support the recruitment process by matching suitable candidates to employer opportunities, ensuring high-quality experience for both employer and learner
(14) Maintain regular contact with employers to nurture relationships, identify upsell opportunities and maximise account value
(15) Work collaboratively with curriculum teams to ensure provision meets employer demand
(16) Attend networking events, employer visits, and industry forums to represent the College and generate new business leads
(17) Utilise CRM systems to accurately record activity, pipeline, and outcomes
Generic

(18) Support and promote a culture of innovation, excellence and equality.
(19) Comply with College policies, procedures and agreements.
(20) Contribute to the risk management of the College.
(21) Support and follow the College’s strategies on equality, diversity and safeguarding.
(22) Undertake appropriate staff development activities that support personal development and the changing needs of the College and its environment.
(23) Be aware of, and responsive to, the changing nature of the College and adopt a flexible and proactive approach to work.
(24) Undertake such other duties as may reasonably be required commensurate with this grade, at the initial agreed place of work or at other locations in the College catchment area.


This Job Description is current as the date shown. In consultation with the post-holder, it is liable to variation to reflect changes in the job.
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Construction Skills and Placement Specialist 
Person Specification
	





*Test = Skills Test/Knowledge Test/Micro Teach/Presentation
	Assessment Method

	
	
Application Form
	
*Test
	Interview and Presentation
	Psychometric Testing
	
Qualification Certificates
	References

	Education and Qualifications

	Essential
	
	
	
	
	
	

	· GCSE Grade C (4/5) in English and Maths 
	
	
	
	
	
	

	· HND/Level 4 Qualification
	
	
	
	
	
	

	· Initial Advice and Guidance NVQ Level 3 (willingness to work towards)
	
	
	
	
	
	

	· Level 3 workplace health and safety qualification or equivalent (willingness to work towards)
	
	
	
	
	
	

	Desirable
	
	
	
	
	
	

	· Evidence of on-going professional development
	
	
	
	
	
	

	· Accredited qualification or approved CPD in Sales Techniques (or willingness to undertake)
	
	
	
	
	
	

	Skills and Experience

	Essential
	
	
	
	
	
	

	· Experience working in the construction sector
	
	
	
	
	
	

	· Commercial awareness with the ability to identify and convert opportunities
	
	
	
	
	
	

	· Strong ability to build, influence and maintain relationships with employers
	
	
	
	
	
	

	· Demonstrable success in meeting or exceeding targets and KPIs
	
	
	
	
	
	

	· Excellent communication, negotiation and presentation skills
	
	
	
	
	
	

	· Strong organisational skills with the ability to manage a busy pipeline
	
	
	
	
	
	

	Desirable
	
	
	
	
	
	

	· Proven experience in sales, business development, recruitment, or employer engagement role
	
	
	
	
	
	




	  Personal Attributes

	Essential
	

	· Excellent interpersonal, communication and influencing skills
	
	
	
	
	
	

	· Excellent team player with a can-do attitude
	
	
	
	
	
	

	· Commitment to on-going professional development
	
	
	
	
	
	

	· Flexibility and ability to work under pressure
	
	
	
	
	
	

	· Confident in dealing with a wide variety of stakeholders
	
	
	
	
	
	

	· Able to use own initiative
	
	
	
	
	
	

	· Ability to work under pressure and to meet deadlines
	
	
	
	
	
	

	· Excellent organisational skills
	
	
	
	
	
	

	· Excellent team-working skills
	
	
	
	
	
	

	· Good IT skills
	
	
	
	
	
	

	· Able to represent and promote the College in a professional manner.
	
	
	
	
	
	

	· Ability to be flexible over hours
	
	
	
	
	
	

	· Results-driven 
	
	
	
	
	
	

	· Confident, proactive and highly motivated
	
	
	
	
	
	

	· Professional and credible when engaging with employers
	
	
	
	
	
	

	· Passionate about supporting learners and employers to succeed
	
	
	
	
	
	

	· Resilient with a positive, can-do attitude
	
	
	
	
	
	


	Special Factors 
	
	
	
	
	
	

	Essential 
	
	
	
	
	
	

	· Full, current driving licence 
	ü
	
	
	
	
	

	· Car owner, with a willingness to use on College business as required (mileage allowance payable)
	ü
	
	
	
	
	

	· Enhanced DBS check 
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