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Job Description
	Job Title: 
	HLTA- Outdoor and Community Learning lead

	Reporting to:
	Pastoral Care Lead 

	Location: 
	Aurora Rowan School 



	Main Purpose	

	To be responsible for, plan and oversee the day to day delivery, organisation and smooth running of Outdoor Learning and Community programs at Aurora Rowan School, to ensure our pupils receive the very best experiences and develop a healthy and lasting respect for nature and the wider world.



	Key Accountabilities	

	· To complete Long and Medium term plans which support the ethos and values of the school
· To share plans with class staff, ensuring they understand the outcomes for planned sessions
· To evaluate programs and to continually strive for improvement.
· To promote learning in the outdoor environment and the ethos of the School and outdoor learning practice.
· To be responsible at all times for high standards of care and education of all pupils in accordance with the outdoor learning principles and criteria for good practice.
· To ensure effective communication with teachers, support staff, head teacher, parents, and pupils . 
· To ensure the health and safety of all participants, including writing and checking risk assessments for the sites, tools and activities used. 
· To regularly check and maintain tools and other equipment.
· To adhere to all relevant policies and procedures of the school.
· To engage in continuous professional development.
· To carry out all other such duties as may from time to time be determined by the line manager, Pastoral Care Lead, this will include supporting classes over the lunch periods. 
· Work to the schools values and ensure that values are embedded in everyday practice
· To support the effective and safe management and care of any animals onsite.

Physical Demands
The work requires moderate levels of physical effort. It involves lifting and handling of equipment and other resources and to be involved in practical activities and physical care of learners and the physical outdoor environment. The role is almost exclusively out of doors and will require working on uneven surfaces and in unpredictable weather conditions




	Key Duties

	
· Collaborate with other members of staff as part of a multi-disciplinary team, including other teachers, therapy, pastoral team and support staff.
· Run group and individual outdoor learning sessions
· To run/ support community sessions such as shopping, plan and support educational trips such as the farm and swimming.
· Maintain and use short, medium and long term plans in delivering the curriculum. 
· Set, monitor and review personalised targets that will optimise learning for each individual.
· Monitor, assess, review and report on the progress and work of students to parents, team members, senior staff and funding bodies through reports and identified meetings as directed.
· Maintain knowledge through training and research where appropriate.
· Develop effective planning,  analysing and self-reflecting on the outcomes. 
· Attend and contribute to all relevant meetings and maintain good lines of communication to other staff.
· Contribute to the review of  EHC plans, TAP meetings and assessment sessions
· To run manage a vegetable patch, flower garden and sensory garden



	Knowledge, Skills and Experience	

	Knowledge and Qualifications:

· Working knowledge of special education needs including relevant curriculum and learning plans.
· Forest school training/ or willing to work towards 

Skills:
· Ability to work as part of a multi-disciplinary team.
· Ability to coach and mentor LSAs, Teaching Assistants etc.
· Ability to adapt teaching and communication skills, both written and verbal according to audience.
· Effective skills in planning, preparation, recording and reviewing students’ progress.
· Working knowledge of supporting pupils with ASD and those with complex communication and behavioural needs. 
· Ability to identify and de-escalate emotional and behavioural issues.
· Good IT skills.
· To have or be prepared to complete any relevant outdoor learning qualifications.
· Working knowledge of managing a small veg and flower patch
· An interest in nature and being outside. 

Experience:
· Knowledge and personal experience of special needs, disabilities, behaviour management and associated issues.
· Experience of working in an ASD/ SLD environment would be desirable. 




	
Requirements of Role	

	· The role may require support of behaviour management including where necessary physical intervention
· The role will require involvement in learning activities outside of the normal classroom duties.



	Additional Information	

	As part of the Aurora Group everyone is:
· expected at all times to behave and act in a way which promotes and contributes to the overall aims, values and ethos of the Company. 
· required to participate in regular training and other learning activities, and in supervision, appraisal and development as required by the Company’s policies and procedures
· required to participate in any relevant current and new legislative and regulatory activities as may occur from time to time
· required, through personal example and clear action, to demonstrate commitment to equality and diversity ensuring equality of access and treatment in employment and service delivery to all.
· Required to promote The Aurora Group’s Health and Safety at Work Policy and Procedure and ensure these are implemented effectively.
· The Aurora Group takes seriously its responsibility for safeguarding and is committed to safeguarding and promoting the welfare of children and young adults. Therefore, everyone employed by the Aurora Group is expected to share this and act accordingly by applying organisations policies and procedures and attending regular safeguarding training.


This job description sets out a summary of the key features of the role. It is not intended to be exhaustive and will be reviewed and amended periodically to ensure it remains appropriate for the role
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