KING DAVID HIGH SCHOOL

EQUAL OPPORTUNITIES POLICY INCLUDING RACE AND GENDER

The King David High School is committed to equal opportunities in all its aspects. This document should be read in conjunction with all other school policies
All students are entitled to take a full part in the life of the school and to benefit from all that is has to offer, within the constraints of the Jewish nature of the school, and the staffing, building equipment and resources available.

Equal opportunities are not about treating everybody the same.  They are about meeting people’s individual needs and appreciating their individual strengths and gifts.  We all are different and should be equally valued.  Everything that follows in this statement is to help everyone involved make King David High School a real Equal Opportunities and Inclusive school.

THE BROWN PRINCIPLES
A public authority must, in the exercise of its functions, have due regard to the need to:
· eliminate discrimination, harassment, victimisation and any other conduct that is prohibited by or under this Act.

· advance equality of opportunity between persons who share a relevant protected characteristic and persons who do not share it.

· foster good relations between persons who share a relevant protected characteristic and persons who do not share it.

There are six principles, called the Brown Principles, established by case law that underpin what due regard means: awareness, timeliness, rigour, non-delegation, continuous, and record-keeping:

· awareness – all staff should know and understand what the law requires

· timeliness – the implications for equalities of new policies and practices should be considered before they are introduced

· rigour – there should be rigorous and open-minded analysis of statistical evidence, and careful attention to the views of staff, and the views of pupils and their parents

· non-delegation – compliance with the PSED cannot be delegated

· continuous – due regard for equalities should be happening all the time

· record-keeping – it is good practice to keep documentary records, for example in the minutes of staff meetings and governor meetings.

AIMS

1. We aim to offer an education appropriate to each individual pupil’s needs regardless of their race, colour, ethnic or national origins, gender, sexual orientation, disability or religious beliefs.


2. With regard to the statutory Code of Practice on the duty to promote Race Equality, we aim to tackle racial discrimination and to promote equality of opportunity and good race relations across all areas of school activity.


3. With regard to the SEN Code of Practice and Social Inclusion initiatives, we aim to ensure equal access to educational opportunities for all of our pupils, and the opportunity to reach levels of attainment appropriate to their ability.


4. We aim to ensure that all the school users are afforded the basic rights of freedom and access to opportunity, including freedom from all forms of harassment or bullying.


5. We aim to ensure that active encouragement is given to all in order to enable them to fully develop talents and personal skills for co-operative interaction and academic excellence.


OBJECTIVES

1. To regard all our pupils as being of equal value and to ensure that the needs of all pupils are identified and met and they are able to achieve their full potential.


2. To take direct action (including providing resources and mentoring/counselling support) to address inequalities between racial groups in their levels of achievement and progress; their experience of disciplinary measure (such as exclusion); admissions; or assessment.  This will be reflected in action and development plans promoting social inclusion with the aim of raising the levels of attainment of all pupils.

3. To take direct action (including providing resources and mentoring/counselling support) to address inequalities between gender groups in their levels of achievement and progress; their experience of disciplinary measure (such as exclusion); admissions; or assessment.  This will be reflected in action and development plans promoting social inclusion with the aim of raising the levels of attainment of all pupils.

4. To challenge in a positive way any form of prejudice, whether direct or indirect, which contradicts the school’s equal opportunity and racial equality policy and codes of conduct.  This means adopting a consistent and unambiguous stand, from which we strive to overcome prejudice and ensure equality of opportunity for all, thus protecting the rights and liberties of every individual.


5. To foster self-esteem and respect for each person as an individual and to create a positive and inclusive atmosphere where there is a shared commitment to respect diversity and difference to challenge and prevent racism and discrimination and, to encourage good relations between people of different racial groups.


6. To prepare pupils to be good citizens, living and working in a culturally diverse society and to take up the responsibility of participation and to treat all others as we would wish to be treated.


7. To ensure any future building or refurbishment schemes will, as far as is reasonably possible, meet the needs of all members of the school community and visitors to ensure accessibility.

GUIDELINES
Any policy related to equal opportunities racial and gender equality must reflect in its mission, aims, objectives and practice:

· Human dignity (a sense of worth of self and others, irrespective of social, cultural, ethnic, linguistic, sexual orientation, age or faith background).

· Justice and fairness (genuinely democratic processes and principles and willingness to take action).

· Commitment to equality (recognition of the principles of equality as the underpinning or relationships between individuals, groups and societies).

· Appreciation of diversity (development of an open-minded approach to other religions, cultures, and social groups).

From this, the following key guidelines emerge:
1. All should be encouraged to value their own cultural heritage and the culture and lifestyle of others, and to show respect for self and others while at the same time finding common ground to talk to one another and valuing living together.


2. Every member of staff needs to accept responsibility for establishing a reasonable climate for debate.  They must address widely held misconceptions to avoid the risk of pupils arriving at consensus views of doubtful validity.


3. The provision of genuine equality of opportunity must be inherent in the education the school offers. The curriculum opportunities must be open to all within the constraints of the Jewish faith based nature of the school.  The school must challenge any stereotyping, which leads to constraints on the development of pupils’ abilities and aspirations.


4. The school should clearly demonstrate the unacceptability of attitudes, incidents, taunts or remarks that give offence, intimidate, devalue another’s view or opinion or undermine another’s self esteem.

More specifically, this means the following codes of practice for governors and staff (permanent and temporary), pupils, parents and carers, and visitors.

Governors and Staff
1. Governors and Staff will treat each other and all pupils with respect and will not discriminate directly or indirectly on grounds of gender, disability, age, sexual orientation, religion or belief.


2. Staff will examine the ideas and images in resources and will challenge any negative images.


3. In-service training courses will properly reflect the need to encourage the practical application of this policy.


4. The school acknowledges the fact that, for some pupils, English may be their second language and it will strive to support these pupils.


5. Governors and staff will address any discriminatory behaviour, abuse, bullying and intimidation in accordance with the policy.  The school will support victims of such incidents.


6. Appointment and promotion of staff will be made and monitored in accordance with this policy for staff selection, appointment and promotion.  All employment issues in respect of staff should be in accordance with this policy and shall ensure that there are no direct or indirect discriminations in relation to their employment.
7. Governors and Staff will have due regard to equality implications when deciding policy and making decisions.
Pupils
1. All pupils are valued for themselves and can expect to have their religion, culture and language treated positively and with respect.


2. Pupils will be given the opportunity in the classroom to discuss and to identify and understand racism, sexism and all forms of prejudice.


3. If pupils feel they have been abused racially or bullied they should report this matter immediately to a member of staff.  The incident will then be investigated by the Pupil Progress Leader or senior member of staff.  All pupils can expect to be listened to and have their complaints investigated recorded and addressed in an appropriate manner.  Any racist incident or perceived racist incident will be the subject of a report written in accordance with LA procedures.


4. Pupils who have suffered racist or sexist behaviour, abuse, bullying or intimidation will be supported by the school.  Anyone who has committed such offences will be dealt with appropriately (see Behaviour Policy).


5. All pupils should treat each other staff, governors and the whole school community with respect

Parents/Carers and Other School Users
1. Parents/carers are very important to the school and in particular their views are welcome.  We expect that all parents/carers will fully support the school Equal Opportunities policy.


2. As appropriate the school will discuss with parents/carers any incidents of abuse or bullying in which their sons or daughters have been involved.


3. If parents/carers are aware of incidents of racism, sexism or bullying then they are encouraged to contact their child’s teacher or senior member of staff.


4. All visitors to the school are expected to abide by the rules and regulations of the school and will be expected to reflect the aims and ethos of the school.


Implementation
1. 
This Equal Opportunities Policy is published on the school website.
2.    This Equal Opportunities Policy will be made available for inspection upon request from the school office.
3.    All programmes of study will take into account the objectives and guidelines of this policy.

4.    King David High School is committed to helping all pupils to make progress and fulfil their potential, especially those whose needs, dispositions, aptitudes or circumstances require particularly perceptive and expert teaching and, in some cases, additional support.
· disabled pupils, as defined by the Equality Act 2010, and those who have special educational needs 

· boys

· girls

· groups of pupils whose prior attainment may be different from that of other groups 

· those who are academically more or less able

· pupils for whom English is an additional language

· minority ethnic pupils

· Gypsy, Roma and Traveller children

· looked after children

· pupils known to be eligible for free school meals 
· pupils who are eligible for pupil premium
· LGBTQIA -lesbian, gay, bisexual, transgender, questioning, intersex and asexual pupils 
· young carers 

· pupils from low income backgrounds 
· pupils who are pregnant or who have had a baby

other vulnerable groups.
5.  Information will be collected about pupils’ performance and progress in all areas of school activity, including all groupings above to analyse trends that could have an impact on pupils’ attainment.


Evaluation
This policy shall to be monitored by the Governors Curriculum/Pastoral Committee 

and reviewed annually.


Sanctions

A failure to comply with the Equal Opportunities Policy shall be viewed as an act of misconduct and will be reported and investigated by the appropriate body   acting in accordance with the school’s disciplinary procedures.

Race Relations Policy
1. The school shall have due regard to the need to eliminate unlawful racial 

        discrimination to promote equality of opportunity and to promote good relations    

        between persons of different racial groups.

2. The school shall assess the impact of all policies in regard and how they impact on

pupil attainment and the whole school community.

3. The school will monitor and will report any racist and bullying incidents to Governors on a termly basis.
4. Any racist or bullying incident taking place within the school shall be reported to the Local Authority annually in the prescribed format.

Policy Links

This Policy links directly to the following policies:

· Careers Education, Information, Advice and Guidance

·  SEN Policy

· Teaching and Learning
·  Assessment 

·  PSHCE –Personal Social Health and Citizenship Education

·  Looked After Children 
· Young Carers

· Supporting Pupils with Medical Conditions

· Behaviour

· Anti-Bullying

· Access Plan

· Equality Action plan

This policy will be reviewed annually
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