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Application Form
Teaching 
Please complete this form in black ink or typescript.  Please return to: recruitment@cathedral.trinitymat.org

	Application for appointment as:
(Job Title)

	Academy or College applying to:




	How did you first learn of this vacancy?




	Date you are able to commence duty: 

	Continuous Service Date (If applicable):  


	Title:
	Surname:


	Forename:

	Home Address:


	DCSF/Teacher Ref. No.:



	
	National Insurance No.

	Telephone (preferred):

	Have you a valid driving licence?   Y / N

	Telephone (second contact):

	Email:


	Secondary, Further Education and Higher Education

	Institution
	Dates (From/To)
	Full or 

Part Time
	Qualifications Obtained (with Subjects/Grades)

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


	If any course you have taken has been extended beyond the normal period, state reason and period of extension. Please also account for any gaps in your education.




	In Service Training and other qualifications obtained

	Please supply details of In Service Training and other relevant qualifications undertaken in the last five years and list on a separate sheet then attach to this form



	Training Provider
	Subject
	Duration
	Qualifications Obtained (if applicable)

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	I have achieved QTS / QTLS (please circle)

                                          
	QTS/QTLS No: 

	Continued Professional Learning (CPD)

	Please give details (including dates) of subsequent qualifications, training or research. Continue on a separate sheet if required.




	Work Experience

Present (or most recent) Post

	LA

(If Applicable)
	Name, Type and Size of School

(If Independent please give full address)
	Position Held

(Including main subjects taught, special posts, if any)

State if full or part time
	Scale of Post and Salary.

Please state any allowances received
	Date appointed (From/To)

	
	
	
	
	

	Please give brief reasons why you are leaving/have left this post:




	Previous Teaching Experience – Please arrange in chronological order 

	LA

(If Applicable)
	Name, Type and Size of School

(If Independent please give full address)
	Position Held

(Including main subjects taught, special posts, if any) 

State if full or part time
	Scale of Post and Salary.

Please state any allowances received
	Date appointed (From/To)

	
	
	
	
	

	Please give reasons for leaving this post:

	
	
	
	
	

	Please give reasons for leaving this post:

	
	
	
	
	

	Please give reasons for leaving this post:

	
	
	
	
	

	Please give reasons for leaving this post:

	
	
	
	
	

	Please give reasons for leaving this post:

	Other Work Experience

	Name of Employer
	Nature of Employment
	Full or Part Time
	From
	To

	
	
	
	
	

	Please account for any gaps in your employment record:



	Supporting Statement
Please provide a supporting statement of no more than two A4 pages detailing:

· How you meet the job description and person specification;

· What your main qualities and experiences are and how they relate to the job description and person specification.

This can be attached separately if you wish.  

	

	
References

	Please nominate three referees. Your current employer – Chair of Governors or Headteacher - should be one of your referees. Referees should have direct knowledge of your professional capabilities and performance. 

	As Trinity Multi Academy Trust is an educational establishment we are obliged to follow Safeguarding Children and Safer Recruitment in Education Legislation:

https://www.gov.uk/government/publications/keeping-children-safe-in-education--2 

Therefore, please be aware that references will be requested prior to interview.

	1. Name

	Address:


	Telephone:



	
	Email:



	
	Relationship:

	2. Name

	Address:


	Telephone:



	
	Email:



	
	Relationship:

	3. Name

	Address:


	Telephone:



	
	Email:



	
	Relationship:

	Compulsory Declaration of any Convictions, Cautions or Reprimands, Warnings or Bind-Overs:

You are required to disclose any convictions, cautions, reprimands or final warnings that are not “protected” as defined by the Rehabilitation of Offenders Act 1974. You must therefore declare, whether spent or not, any convictions, cautions or reprimands, warnings or bind-overs which you have ever had and give details of the offences.  The fact that you have a criminal record will not necessarily bar you for consideration for this appointment. Guidance and criteria on the filtering of these cautions and convictions can be found on the Disclosure and Barring Service website.

Any declarations should be emailed to recruitment@trinitymat.org, including your name, position applied for and full details of the offence. All offers will be subject to a suitable DBS disclosure and a failure to disclose any offences, may result in a job offer being withdrawn.


	Data Protection

All information you send to us is strictly confidential and will be used for the purposes of this recruitment process only. It will be processed and held in accordance with the principles of the Data Protection Act (1998).


	Equal Opportunities Monitoring
Please follow the link www.surveymonkey.co.uk/r/MATequalopps  to complete our Equal Opportunities Monitoring Form.


