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We are looking to appoint a full time, Head of Mathematics to
teach Years 4 to 8. This is an opportunity to join our friendly
and dynamic school where all can thrive, and staff are highly
valued. Applications are welcome from those with appropriate
independent or maintained sector experience. 

The successful candidate will have:
An Honours degree with QTS or PGCE Training.
Experience of teaching the Common Entrance 13+ mathematics syllabus.
Be an outstanding classroom practitioner and demonstrate differentiated
teaching strategies and monitoring and evaluating procedures relating to
pupils’ work.
Have evidence of a commitment to their professional development.
Evidence of ICT confidence and competence.
A clear understanding of and commitment to safeguarding and the welfare
of children.

Seeking the exceptional



Personal qualities we look for
First class teaching skills to include the planning, preparation, and teaching
of engaging and challenging lessons. Supporting pupils with intervention,
when necessary in applications for future schools (pre tests), scholarships
and bursaries.
Commitment to maintain a safe environment that supports learning, where
pupils feel secure.
Strong and inspirational leadership of the Mathematics department and
curriculum across the school.
Excellent classroom management; establishing and maintaining a good
standard of behaviour through well-focused teaching and positive,
productive relationships.
Commitment to providing excellent pastoral care of all the pupils.
Ability to monitor pupil progress and make appropriate interventions when
necessary and set targets for progress. 
Enthusiasm to write progress reports for each taught subject, for each
pupil, at the end of the academic year.
Ability to establish a strong partnership with pupils, parents, and staff.
Evidence of a passion for learning and developing your own development.
Demonstrate excellent communication skills with pupils, parents, and staff.



Key responsibilities
To provide clear structures for lessons, and for sequences of
lessons, in the short, medium and longer term, which maintain
pace, motivation and challenge.

Teach Mathematics to Yrs 4 -8. Teaching a wide range of
groups and abilities, ultimately leading to (13+) Common
Entrance or (13+) Scholarship level examinations.

To co-ordinate the resources of the Mathematics Department
(within pre agreed budget).

Teach sub-sets in preparation for senior school pre-tests,
predominantly in year groups 5 & 6. Some of these additional
lessons will take place after school and will result in a
commensurate reduction in duties / commitment to extra-
curricular activities. 



Key responsibilities (Continued)
To set tasks for whole class, individual and group work,
(including homework) which set appropriate and challenging
expectations for pupils’ learning, motivation and presentation
of work.

To assess the performance of pupils and record their
development, progress and attainment, using this to plan for
future learning. 

To critically evaluate own teaching for ongoing effectiveness
and improvement; keeping up-to-date with subject
development and to take part in relevant CPD for this
purpose, disseminating to other staff where appropriate. 

To celebrate pupils’ work through effective displays
throughout the department and around the school and
regularly update displays/exhibitions.



Tower House is a very close knit community and our relationship
with our parents, neighbours and local business is vitally
important. We expect a candidate to:

Play a full and committed part in the THS Community: leading
assemblies, an after-school club, and a late class each week.
Participate in the general day to day activities of the school as
a whole and undertake a share of staff duties.
Attend assemblies, whole school staff meetings, parents’
evenings, Open Days, and INSET days.
Support pupils and colleagues by attending a range of school
productions, functions, and charity events.
Cover for absent colleagues.
Be proactive in matters relating to health and safety.
Attend occasional evening or weekend events.



In our experience, happy staff make a happy school. Our staff are our single
biggest asset and the success of our students depends on them, so we take care
of and invest in them. A few of the things we offer are:

Professional learning teams – like minded colleagues meeting to discuss
how to improve practice.
Generous non-contact time in your timetable.
Generous pay.
Generous Pension Scheme contributions.
A supportive and open leadership team.
Free school meals, tea, coffee and biscuits throughout the teaching year.
Access to an Employee Assistant Programme.
Cycle to work scheme.
Eye care voucher scheme – all members of staff are eligible for a free eye
test.

We really value our staff and will do whatever we can to meaningfully
demonstrate that.




