Equal Opportunities Statement
We are committed to creating a diverse, inclusive, and equitable community where all staff and students feel valued and supported to achieve their full potential. We believe that diversity strengthens our organisation and enriches the educational experience we provide.
We welcome applications for the role of Principal from individuals of all backgrounds, and we actively encourage candidates who will bring a broad range of experiences, perspectives, and talents to our leadership team.
Our recruitment processes are conducted in a fair, transparent, and consistent manner. All applicants are assessed solely on their ability to meet the requirements of the role, and we do not tolerate discrimination on the grounds of:
· Age
· Disability
· Gender reassignment
· Marriage or civil partnership
· Pregnancy or maternity
· Race (including colour, nationality, ethnic or national origin)
· Religion or belief
· Sex
· Sexual orientation
As a Disability Confident Employer, we are committed to inclusive recruitment and to supporting disabled applicants and employees to thrive. We guarantee an interview to disabled applicants who meet the essential criteria for the role and will make reasonable adjustments throughout the recruitment and selection process.
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