Job Description
Assistant Principal: Community – KE6
Reports to: Deputy Principal
Contract: Permanent Full Time
Salary: Leadership Scale Point L6 - L8 at £67,946 to £71,244 per annum
Primary Purpose
To create an inclusive, supportive, and thriving college environment where wellbeing, personal development, and community engagement are at the heart of strategic planning.
Strategic Goal Leadership Responsibilities
· Student Development: Ensuring students feel safe, welcome, and able to be their whole selves, with active promotion of EDI principles.
· Staff Development: Embedding a psychologically safe and inclusive culture where staff and students thrive
Common Responsibilities (Applicable to All APs)
College Leadership & Strategy
· Collaborate with MAT & College SLT to drive strategic priorities.
· Ensure strong leadership and an outstanding student and staff experience.
· Align daily operations with college and Trust goals.
· Foster a culture of high expectations, collaboration, and accountability
Cross-Trust Responsibilities
· Engage with the cross-Trust AP team to develop shared strategies and reduce silos
· Lead at least one Trust-wide initiative for consistency and impact.
· Reduce real and perceived gaps between college-based and MAT-wide work, ensuring staff see Trust initiatives as integral to college success.
People Development & CPD
· Support staff growth through coaching, CPD, and mentoring.
· Promote an inclusive, safe, and supportive work environment.
· Play an active role in key aspects of People Development at both operational and strategic level 
Operational & Performance Management
· Implement college-wide policies effectively.
· Develop and oversee evaluation frameworks for strategic initiatives

Role Specific Responsibilities:
Co-Creation
· Lead initiatives involving students, staff, and external stakeholders in shaping curriculum and learning experiences.
Partnerships
· Establish and maintain strong relationships with businesses, universities, and community organisations to develop immersive learning programs and opportunities for staff and students.
Safeguarding
· Serve as the Senior Designated Safeguarding Lead (DSL), ensuring policies and procedures are effectively implemented.

Equality, Diversity & Inclusion (EDI)
· Develop and lead the college’s EDI strategy to foster an inclusive culture.

Wellbeing
· Work closely with People Team & pastoral teams to provide targeted support for students and staff.
Enrichment
· Oversee the development and delivery of a broad and engaging extracurricular program.

Summary of Role Alignment Across the Trust
	Role
	Trust-Wide Lead Responsibility
	Key College-Level Focus Areas

	AP – Feedback & Insights
	Trust-wide data dashboards & quality KPIs
	Performance analytics, quality assurance, improvement planning, innovation projects

	AP – Community
	Trust-wide student wellbeing & EDI strategy, progression
	Pastoral care, safeguarding, inclusion, student behaviour

	AP – Student-Led Learning
	Trust-wide teaching & learning innovation
	Curriculum development, digital learning, student voice



	Person Specification – Essential criteria

	Knowledge, Skills and Experience: postholders will evidence their
	Assessed By

	Successful experience of middle or senior leadership within a post‑16 or education context
	Application, Interview

	Strong understanding of safeguarding legislation and statutory guidance (including KCSIE), with experience of safeguarding practice
	Application, Interview

	Designated Safeguarding Lead training held, or a commitment to complete it before taking up Senior DSL duties
	Application, Interview

	Understanding of equality, diversity and inclusion, including the Equality Act 2010, and experience of promoting inclusive practice
	Application, Interview

	Proven ability to contribute to strategic development and organisational improvement, particularly in student welfare, personal development or enrichment
	Application, Presentation / Task

	Experience of leading teams to improve outcomes and the student experience
	Application, Interview

	Experience of building partnerships with employers, universities or community organisations
	Application, Interview

	Ability to manage competing priorities and meet deadlines under pressure
	Application, Interview

	Developing self and others: postholders will be able to evidence a commitment to
	Assessed By

	Commitment to staff development, wellbeing and engagement
	Application, Interview

	Experience of effective 1‑1s focused on performance, development and wellbeing
	Application, Interview

	Ability to motivate, empower and support staff and teams
	Application, Interview

	Experience of working with HR and pastoral teams to support staff and student wellbeing
	Application, Interview

	Commitment to inclusive, high‑trust team cultures
	Interview, References

	Commitment to reflective practice and continuous professional learning
	Application, Interview

	Analysis, Insights and Accountability: postholders will be able to evidence a commitment to
	Assessed By

	Ability to analyse quantitative and qualitative data (e.g. safeguarding, attendance, behaviour, wellbeing and EDI data) to drive improvement
	Application, Interview

	Experience of using insight and feedback to inform strategic decisions
	Application, Interview

	Track record of implementing improvement actions and evaluating impact
	Application, Interview

	Strong sense of accountability and evidence‑based practice
	Interview, Presentation / Task

	Ability to communicate insight clearly to different audiences
	Interview, Presentation / Task

	Leadership behaviours: postholders will be able to evidence alignment with our values through their behaviours.
	Assessed By

	Involved: Strive to lead happy and performing teams, building strong partnerships, championing inclusion and challenging practices that limit participation or opportunity.  Value collective results above all.
	Interview, References

	Supportive: Leads with empathy and emotional intelligence, particularly in complex or pressured situations. Invests in the development, wellbeing and growth of staff. Understands the difference between empowerment and abdication.
	Interview, References

	Optimistic: Create a positive and optimistic culture which champions our strategic goals, believing in the potential of students and staff to achieve them, even when progress is uneven.  Celebrate success while remaining focused on improvement and challenge cynicism and low expectations through actions.  
	Interview

	Genuine: Acts with integrity, honesty and transparency and is willing to acknowledge uncertainty, mistakes and development needs.  Models constructive challenge and professional candour.
	Interview

	Ambition: Sets a clear and compelling direction, inspiring others to aim higher than they thought possible. Focuses on collective improvement rather than individual heroics and seeks simplicity and clarity rather than over-complex systems.
	Interview

	Curiosity: Demonstrates a strong appetite for learning, reflection and improvement.  Welcomes challenge and alternative perspectives and encourages experimentation and learning from experience.
	Application, Interview



	Person Specification – Desirable criteria

	Postholders will ideally be able to evidence
	Assessed By

	DSL or Deputy DSL experience in a college or school setting
	Application, Interview

	Mental Health First Aid or a similar wellbeing qualification
	Application

	Experience of leading a Trust‑wide or cross‑organisation project
	Application, Interview

	Experience of leading an enrichment or extracurricular programme
	Application, Interview

	Experience of co‑creating learning or services with students
	Application, Interview



What This Role Is — and Is Not
This role is for a Leader who:
· Is excited by building something deliberately over time.
· Believes wellbeing, inclusion and achievement are mutually reinforcing.
· Is comfortable leading in uncertainty and complexity.
This role is not for someone who:
· Relies primarily on compliance, fear or positional authority.
· Sees system leadership and strategy as a distraction rather than an opportunity.
· Wants a role where the work is already finished.

