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PERSON SPECIFICATION

Key:  E = essential criteria and D = desirable criteria



	CRITERIA
	ESSENTIAL/
DESIRABLE

	TRAINING AND QUALIFICATIONS
	

	Educated to degree level
	E

	Qualified Teacher Status (QTS)
	E

	Catholic Certificate of Religious Studies or equivalent
	D

	National Professional Qualification for Headship (NPQH) or National Professional Qualification for Executive Leadership (NPQEL)
	D

	National Leader of Education/Local Leader of Education
	D

	Training Ofsted and/or Diocesan Inspector
	D

	Management training or qualification
	D

	Evidence of commitment to continuing professional and personal development of self and others
	E

	
FAITH COMMITMENT
Practising Catholic
	

E

	Able to articulate a clear philosophy for Catholic education
	E

	Commitment to leadership role in spiritual development of pupils and staff
	E

	Understanding of and commitment to curriculum Religious Education in a Catholic School
	E

	Understanding the importance of sensitivity in working with other denominations and faiths in the local community
	E

	
EXPERIENCE OF EDUCATIONAL LEADERSHIP & MANAGEMENT
Experience of working in a Catholic school 
	

D

	Experience of Headship with demonstrable outcomes for pupils
	D

	Demonstrable experience of successful system leadership/school improvement across a school leading to rapid and sustained improvement
	E

	Demonstrable use of successful strategies for raising pupil achievement and advancing effective teaching and learning
	E

	Experience of successfully leading and managing whole school change initiatives
	E

	Experience of successful budget/financial management
	E

	Experience of working across educational phases
	D

	Experience of working with teaching schools to improve performance
	D

	
PROFESSIONAL EXPERIENCE AND UNDERSTANDING
Understanding of the Catholic MAT’s role in the parish and local community
	

E

	Current and up-to-date knowledge and understanding of governance in MATs including experience of working effectively with a Board to create a vision and to inform the direction of an organisation
	E

	Sound up-to-date knowledge of developments in education, teaching and learning, assessment and best practice
	E

	Proven experience of strategic financial management, including budget formulation, medium-term financial planning, monitoring and control with strong business acumen
	E

	Evidence of strategic planning and budget management which has brought about significant organisational change
	E

	Evidence of ability to build effective leadership functions
	E

	Evidence of robust performance management resulting in improvement in standards and building leadership capacity
	E

	Evidence of knowledge of use of risk management
	E

	Understanding of equal opportunities and able to put this into practice, including the need to prepare pupils for life in a multi-faith, multi-cultural society
	E

	Successful experience of promoting equality and diversity in relation to employment and service delivery
	E

	A clear understanding of the current educational landscape, including issues specifically relating to academies, safeguarding and Ofsted
	E

	Proven successful track record of performance managing professional staff; raising standards and promoting a team ethos particularly with regard to a multi-site organisation
	E

	Proven success in building effective partnerships with the DfE and local authorities
	E




	
PROFESSIONAL COMPETENCIES
To think strategically and develop a vision for the MAT underpinned by a strong Catholic ethos and values
	

E

	To cultivate a sense of community within the MAT
	E

	Ability to build a positive organisational culture, encourage reflection, delegate responsibility, build teams, strive for continuous improvement and inspire staff to achieve their full potential
	E

	To maintain positive relationships with headteachers, governors, parents, local parishes and with other individuals and agencies associated with the MAT
	E

	To think analytically, making informed use of inspection, benchmarking, KPIs and research findings
	E

	To investigate problems, evaluate options, identify solutions, make and implement plans and monitor outcomes
	E

	To work effectively within policies and procedures
	E

	Well-developed written, presentation and public speaking skills including the ability to communicate effectively with a wide range of audiences
	E

	To manage conflict effectively
	E

	
PERSONAL ATTRIBUTES
To be capable of being the public face of the MAT and influencing strategic partners and other external bodies for the benefit of the MAT and Catholic education in the Diocese of Shrewsbury
	

E

	To command credibility and respect from all members of the MAT
	E

	To have emotional resilience
	E

	To have the ability to self-evaluate and reflect
	E

	To be able to adapt to changing circumstances and new ideas
	E

	To be an inspiring role model for staff and pupils and for present and future Catholic leaders
	E

	To demonstrate empathy with children and young people
	E

	
SPECIAL REQUIREMENTS
Full driving licence and use of car is essential for the duration of employment.  Therefore the successful candidate must be able to travel between the schools.
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