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Oasis Academy Byron 
Safer Recruitment Information

Please note the following:

Oasis recognises that some people are vulnerable and at risk through potential misuse of power by service providers. It is determined to ensure that all its customers enjoy a safe and positive experience of its services. Therefore, all successful candidates appointed to post with access to children/vulnerable adults will be required to complete a Criminal Records Bureau form and employment will be subject to an Enhanced Disclosure provided by the CRB.

The staff recruitment and selection procedure employed by Oasis contributes to an overall commitment to protect children/vulnerable adults through the delivery of safer environments.

Please note this will mean that the following will also be required:

Evidence of identity;

Evidence of relevant qualifications;

Employers asked about allegations, disciplinary investigations and their outcomes;

Exploration of gaps or inconsistencies in employment records;

Demonstrate suitability for access to children/vulnerable adults.

Please do not send Curriculum Vitae as the selection Panel will not consider them when assessing applicants.

In accordance with safeguarding arrangements candidates should note that unless otherwise requested for applicants who are shortlisted, references will be taken up prior to interview.
