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	Qualifications and Training

	· Qualified Teacher Status (QTS)
· Degree (or equivalent)
· Evidence of sustained professional development in leadership
· NPQSL / NPQH (desirable)
· Additional SEND‑specific qualifications or training (e.g., NASENCo, trauma‑informed practice, restorative practice) – desirable
· Safeguarding qualification to at least Level 3 (or willingness to undertake immediately)



	Experience

	· Successful, sustained leadership experience in a school setting
· Evidence of leading whole‑school improvement initiatives with measurable impact
· Significant teaching or leadership experience within SEN
· Experience contributing to or leading school self‑evaluation and development planning
· Proven experience of successful line management, staff development, and performance management
· Experience leading or overseeing safeguarding and multi‑agency work
· Experience of implementing restorative, relational, or trauma‑informed behaviour approaches




	Skills and Knowledge

	· Strong data analysis skills with the ability to use data to diagnose need, raise achievement, and set strategic direction
· Deep understanding of high‑quality SEN pedagogy and personalised learning
· Ability to model, coach, and support effective teaching practice
· Knowledge of curriculum design, sequencing, and assessment systems
· Understanding of behaviour as communication and the principles of restorative and relational practice
· Ability to communicate a clear vision and inspire confidence in others
· Excellent interpersonal, communication, and conflict‑resolution skills
· Good knowledge of statutory requirements relating to SEND, safeguarding, curriculum, and school operations




	Personal Qualities

	· A commitment to achieving the best possible outcomes for all pupils
· Alignment with and commitment to the school’s ethos, values, and restorative approach
· High levels of emotional intelligence, empathy, and professional integrity
· Ability to work under pressure, manage competing priorities, and meet deadlines
· Resilience, adaptability, and a solutions‑focused mindset
· Confidence in decision‑making, with the ability to act with clarity and fairness
· A reflective practitioner with a commitment to continuous improvement
· Ability to maintain confidentiality and demonstrate professional discretion at all times
· Strong commitment to safeguarding, equality, diversity, and inclusion
· A positive, collaborative approach to working with pupils, families, staff, and external partners





