


Little Heath School Person Specification
Assistant Headteacher

	Qualifications and Experience
	Essential
	Desirable
	Assessed by

	Either already an Assistant Headteacher or experience in senior management
	
	
	Interview and application

	Qualified Teacher Status with evidence of excellent classroom practice.
	
	
	Application  and interview

	Relevant, recent professional development including latest Ofsted changes
	
	
	Application and interview

	Experience of working with SEND  
	

	
	Application and interview

	Designated Safeguarding Lead trained
	
	
	Application and interview

	Leadership
	
	
	

	Evidence of providing inspiration and strong leadership
	
	
	Application and interview

	To have taken an active involvement in school self-evaluation and development planning
	
	
	Application and interview

	Evidence of leading by example in order to promote the school’s vision and values for the pupils, staff, governors and parents of the school.
	
	
	Application and interview

	Commitment to, and understanding of, equal opportunities across all aspects of the school.
	
	
	Application and interview

	Experience of leading CPD across the school and maintaining CPD records of staff 
	
	
	Application and interview

	Knowledge of best practice and procedures for safeguarding children and young people.
	
	
	Application and interview

	To have had responsibility for policy development and implementation
	
	
	Application and interview

	Experience of conducting performance management
	
	
	Application and interview

	Teaching and Learning
	
	
	

	Sound understanding of how SEND children learn and of how effective teaching methods can drive school development.
	
	
	Application/ interview and Task

	Experience of giving effective feedback to colleagues about professional performance

	· 
	
	

	Evidence of assessing, monitoring and evaluating the quality of education and the delivery of the curriculum across the school
	
	
	Application/ interview and task

	Experience of coaching and mentoring colleagues
including ECTs, teacher trainees and teaching Assistants

	
	
	Application/ interview and task

	Working knowledge of SEND, intervention and inclusion provision.
	
	
	Application/ interview and task

	Professional Attributes
	
	
	

	Hold all staff to account for their professional conduct and practice
	
	
	Application and interview

	Demand ambitious standards for all pupils, overcoming disadvantage and advancing equality, instilling a strong sense of accountability in staff for the impact of their work on pupils' outcomes.
	
	
	Application and interview

	Excellent written and verbal communication skills (which will be assessed at all stages of the process),being able to communicate professionally, accurately, succinctly and sensitively with all pupils, staff, parents, carers and governors
	
	
	Application/ interview and task

	To be a leader of learning, demonstrating, promoting and encouraging outstanding classroom practice.
	
	
	Application and interview

	Show a good commitment to sustained attendance at work
	
	
	Application 

	Be approachable and understanding to help support, lead, inspire and manage staff and pupils
	
	
	Application/ interview and task

	Have commitment, enthusiasm and determination to help us take the school forward.
	
	
	Application/ interview and task

	Communicate compellingly the school’s vision and drive the strategic leadership
	
	
	Application and interview

	A realistic and balanced commitment to work and home life
	
	
	Application and interview

	Able to deal with people sensitively to manage and resolve conflict
	
	
	Application and interview




	Pupils and Staff
	
	
	

	Raising standards and outcomes for all pupils and securing excellence.
	

	
	Application and interview

	Providing opportunities for all pupils to develop as confident, creative individuals with high self-esteem.
	
	
	Application and interview

	Give and receive effective feedback and act to improve personal performance.
	
	
	Application and interview

	Inspire, challenge, motivate and empower colleagues and pupils to achieve their potential.
	
	
	Application and interview

	Acknowledge excellence and challenge poor performance across the school.
	
	
	Application and interview

	Identify professional development needs of all staff through monitoring and performance management process.
	
	
	Application and interview

	Develop interpersonal relationships, adult learning and models of continuing professional development (CPD).
	
	
	Application and interview

	Hold other relevant staff members accountable for pupil learning outcomes, wellbeing and safety.
	
	
	Application and interview

	Monitoring and Evaluation
	
	
	

	Evidence of the ability to monitor and evaluate the quality of education and identify strengths and next steps.
	
	
	Application and interview

	Ability to provide Headteacher, Senior Leadership Team and Governors with analysis of lesson observations and what the next steps will be to improve practice.
	
	
	Application and interview

	Ability to effectively identify pupil needs and target intervention appropriately.
	
	
	Application and interview

	Ability to ensure records and systems for monitoring progress are effective.
	
	
	

	Community
	
	
	

	Well informed about the CPD matrix of all staff and governors and plan training to close the gaps 
	
	
	Application and interview

	Understanding and supporting the values and ethos of an inclusive school.
	
	
	Application and interview

	Personal Attributes
	
	
	

	Excellent communication and interpersonal skills.
	
	
	Interview

	Welcomes and embraces innovation.
	
	
	Interview

	Approachable and enjoys being highly visible to staff, parents and children.
	
	
	Interview

	Energetic, adaptable, enthusiastic and reliable with personal impact and presence.
	
	
	Interview

	Self-motivated with a high level of organisational skills and the ability to prioritise workload effectively.
	
	
	Interview

	Able to think creatively, solve problems and make decisions based on sound judgment.
	
	
	Interview

	Passionate about delivering high quality education.
	
	
	Interview

	Values diversity and the unique place and contribution every individual makes to the learning community.
	
	
	Interview

	Demonstrates professionalism, loyalty and integrity.
	
	
	Interview

	Demonstrates a commitment to safeguarding and ensuring the welfare and wellbeing of all pupils in the school.
	
	
	Interview



