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COPLLEY

ACADEMY

LEARNING TODAY, LEADING TOMORROW




Copley Academy (Part of Great Academies Education Trust)
Person Specification

POST: Leader in English KS3
 




Salary Grade: MPS/UPS plus TLR 
Note to Applicants:
The Essential Criteria are the qualifications, experience, skills or knowledge you MUST SHOW YOU HAVE to be considered for the job.

The Desirable Criteria are used to help decide between candidates who meet ALL the Essential Criteria.

The How Identified column shows how the School will obtain the necessary information about you.

If the How Identified column says the Application Form next to an Essential Criteria or a Desirable Criteria, you must include in your application enough information to show how you meet this criteria.  You should include examples from your paid or voluntary work.

	Attributes 
	Essential
	                                              Desirable 
	                       How Identified

 

	Job Purpose : To provide professional leadership of their subject area(s) in order to secure high quality teaching effective use of resources and improved standards of learning and achievement of all students .To share and support the corporate responsibility for the well being ,education and behaviour management of all students.

	Accountabilities, Job related Experience and Skills
	Successful classroom teaching experience in the age range 11-16.

Strategic Direction

To assist in the development  and implementation polices and practices for the subject areas which reflect the school’s commitment to high achievement and which are consistent with national school strategies and polices 

To assist in the establishment of short-, medium- and long-term plans for the development and resourcing of the subject 

To assist in monitoring the progress made in a achieving subject plans and targets, and evaluating the effects on  teaching and learning

Teaching and Learning
To assist in the guidance of a choice of appropriate teaching and learning methods 
To assist in the development and implementation of systems for recording individual pupil’s progress

To assist with schemes of work and ensure they are developed appropriately

To assist in the evaluation of  the quality of teaching and standards of achievement, setting targets for improvement 

Leading and Managing Staff
To assist in the recruitment  and selection of teaching and support staff

To develop subject teams and individuals to enhance performance

To assist in the creation, maintenance and enhancement of effective relationships

Resource Management

To assist in the allocation of resources to support effective learning and teaching within the subjects area(s) 
To assist in the monitoring and use of resources

General
Prepare and teach lessons to a high standard to the students assigned to him/her  

Carrying out the necessary assessments

Providing information/comments for records

Monitoring students in accordance with agreed departmental strategies

Maintain discipline in accordance with school policies and demonstrate good practice in the classes taught with regard to attendance, appearance, punctuality, behaviour , homework etc

Work closely with and consult those teachers who are responsible for similar curriculum areas, ensuring continuity and progression for students


	Some experience of leading and managing specific initiatives with a proven record of success.

Some experience of monitoring and evaluation strategies relating to teaching and learning.
	Application

Interview

Application

Interview

Application 

Interview



	Knowledge:

 
	A Leader in English KS3 should demonstrate knowledge and understanding of:

School improvement and effectiveness strategies including the process of school self-evaluation 

Processes and systems for quality assurance within subjects area(s)

Principles and practices in relation to learning and teaching ,people, policy and planning 

Resources and finance

The application of ICT to learning teaching and the management of the subject area(s) 

Principles of curriculum planning 
Principles and practices of effective teaching and learning

Preparation of schemes of work and lessons

Knowledge and understanding of subject area

Principles and practices of monitoring/assessment/evaluation


	
	Application

Interview
Task


	Other Relevant Training 
	Evidence of commitment to own professional development.
	
	Application 



	Personal  Skills 
	Possess a range of leadership and management skills, in particular the ability to:

· show some leadership qualities and lead by example in all areas of school life, including personal presentation

· work as part of a team

· foster excellent relationships between students to assist them to reach their full potential in all areas

· interact with and motivate staff at all levels

· organise and prioritise workloads meeting pre-determined deadlines

· excellent ITC skills and their application to management activities.
· work under pressure and delegate tasks 
· communicate effectively, orally and in writing, with a wide range of audiences
· provide innovative solutions to problems
· retain enthusiasm, sensitivity and a sense of humour when under pressure

· Have high standards of punctuality, attendance and personal presentation.
	
	Application 

Interview

Task
Reference 



	Emotional Intelligence
	Emotional self awareness

Accurate self assessment 

Self confidence 

Empathy

Organisational awareness

Service orientation

Emotional self control

Transparency

Adaptability
	Initiative

Optimism

Integrity

Developing Others

Inspiring leadership

Influence 

Respect

Conflict management

Team work and collaboration

	
	Application 

Task

	Qualifications 
	Degree

QTS  
	Evidence of further study 
	Certificates of Qualification


