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Job Description and Personal Specification – Head of Physics

Responsible to - 	Director of Science

Salary - 	Teacher’s Pay Scale and Negotiable Leadership allowance dependent on skills and experience



Job purpose: 		

You will have a responsibility for leading and directing the learning and operational management of the subject of Physics to reflect both TTUTC and local and national priorities and to personalise routes for all students and ensuring rigorous and continuous monitoring and evaluation of the effectiveness of subject provision. Your leadership will ensure that Science learning is exciting and engaging and delivered in partnership with Thomas Telford Multi Academy Trust, University of Wolverhampton and our other industry partners so that our young people are motivated to strive for excellence. 



Key responsibilities:

Strategic Priority 1 - Raise the quality of teaching within Physics by:

· Teaching outstanding Science lessons and carry out the duties of a teacher in accordance with the current Teachers’ Standards Document July 2011 
· Monitoring and developing, alongside the Principal, the quality of teaching across the Physics Team (including conducting book scrutiny, observations, learning walks, disseminating good practice, coaching staff, arranging relevant CPD and leading training sessions or other relevant and reasonable actions as required)
· Ensure all members of the Physics team follow the Science and TTUTC policy on matters such as lesson preparation, schemes of work, marking, homework record keeping and independent study.
· Manage the resources and learning spaces of the Physics team to maximize student achievement.







Strategic Priority 2 - Raise the Achievement of Students in Physics by:

· Organising a disciplined working environment in which students can achieve their maximum potential.
· Holding high expectations and set stretching targets in Physics.
· Monitoring student progress in Physics through academic tracking and data analysis.
· Coordinating Intervention to support underachieving students in reaching their target grades
· Leading the development of Physics across the UTC, training staff and disseminating good practice as necessary. 

Strategic Priority 3 - Develop and Maintain the Physics Curriculum by:

· Designing a curriculum that is exciting, well thought out and relevant.

· Ensuring all curriculum plans meets any statutory requirements, reflects the needs of our students and supports the aims of TTUTC.
· To lead the ongoing development of appropriate syllabuses, materials and schemes of work.
· To coordinate the examinations, internal and external, of all students in Science, in liaison with the Examinations Officer.
· Ensuring that, wherever reasonably possible, the Physics curriculum supports our specialism of innovate, design and build.


Strategic Priority 4 - Supporting the Principal in leading the strategic development of the Physics team by

· Assisting in the monitoring and maintenance of the Science development plan and strategic targets.
· Support Physics teachers in their development including the organisation of mentoring for early careers teachers (ECT).




Any other reasonable duties commensurate with the level of this post as directed by the Principal.


Wider expectations:

· Lead by example to uphold the vision and values of the UTC
· Work collaboratively with partners to provide inspiration and motivation and embody for the students, staff, governors, parents, and the wider community the vision, purpose and leadership of the UTC.
· Proactively develop strong educational relationships with partner organisations.
· Participate in appropriate meetings as necessary within the UTC.
· Be a tutor (or TTUTC equivalent), when assigned, and to be responsible for carrying out the duties as set down in the relevant generic TTUTC job description and policy.
· Ensure students and staff maintain high standards of professional conduct and respect.
· Ensure a safe, secure and healthy learning environment for all students, staff and visitors.
· Be continually active in your own professional development.
· Maintain high professional standards of attendance, punctuality, appearance, conduct and positive, courteous relations with students, parents and colleagues.
· Ensure equal opportunities for all free from harassment, bullying or discrimination.
· To attend and participate in parents’ evenings, recruitment events or similar as reasonably required.
· To provide cover for teaching staff as required in accordance with TTUTC policy and procedure 

Whilst every attempt has been made to cover the main duties and responsibilities of this post, this list is not exhaustive and each individual task involved in the roles may not be identified. This job description is open to discussion at interview to meet a particular individual’s strengths or personal development goals.

Furthermore, the exact nature of the post will be finally determined once the appointment has been made and reviewed annually. This will be in full collaboration with the successful candidate taking into account the individual skills and experiences they bring with them. 

This post is subject to a criminal records check from the Disclosure & Barring Service (formerly CRB) as part of the UTC’s responsibility for promoting the welfare and safeguarding of children. Further details regarding the checks are available by visiting https://www.gov.uk/dbs.
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