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APPLICATION FORM 
Please complete the following details:

Surname:



 Forename(s):     



Title:
Any other forenames and surnames previously used (with dates):
Date of birth:



Current address: 

E.mail address: 
Tel No(s): 




Mobile No:  
National Insurance Number:
Current Salary: 
Teacher Reference Number: 


QTS (UK): Yes/No (please delete as appropriate)

(teaching posts only)

Education (including post-primary education/training). 
Please list in chronological order including gaps, most recent first.

	Start/End Dates (month and year)
	Educational Establishment
	Qualifications with grades & details of awarding body

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


Please continue on a separate sheet if necessary.

Employment history since leaving secondary education Please include: any part time and/or voluntary work, full time employment with start and end dates (month and year) and explanations for any periods not in employment). Please list in chronological order including gaps, most recent first.

	Start/End Dates (month and year)
	Name of Employer, job title and brief outline of duties
	Reason for Leaving

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


Please continue on a separate sheet if necessary.

Please give the names, addresses and telephone numbers of two referees, one of whom should be your current or most recent employer. PLEASE STATE THEIR RELATIONSHIP TO YOU. It should be noted that we are unable to accept references from relatives or people writing solely in the capacity of friends.

	Name:
	Name:

	E.mail:


	E.mail:



	Tel:

Mob:
	Tel:

Mob:

	Address:


	Address:




May we approach your referees now? 
Referee 1 Yes/No (please delete as appropriate)







Referee 2 Yes/No (please delete as appropriate)

Please include a short letter or statement giving details of any personal qualities and experience that you feel are relevant to your suitability for this post. Continue on a separate sheet if necessary and include a separate CV if you wish.  This section may be typed if you prefer.

	


How did you hear about this post? 

	Declaration



	As the job for which you are applying involves substantial opportunity for access to children, it is important that you provide us with legally accurate answers.  

Upfront disclosure of a criminal record may not debar you from appointment as we shall consider the nature of the offence, how long ago and at what age it was committed and any other relevant factors. Please submit information in confidence enclosing details in a separate sealed envelope which will be seen and then destroyed.  If you would like to discuss this beforehand, please telephone in confidence to the Deputy Head for advice.

Please disclose any unspent convictions, cautions, reprimands or warnings. Please note that the amendments to the Exceptions Order 1975 (2013) provide that certain spent convictions and cautions are 'protected' and are not subject to disclosure to employers, and cannot be taken into account. Guidance and criteria on the filtering of these cautions and convictions can be found at the Disclosure and Barring Service website. www.gov.uk/dbs 

Have you ever been convicted of any criminal offence(s) or have you been warned, reprimanded, or cautioned in relation to any such offence?                                                                    Yes  FORMCHECKBOX 
       No  FORMCHECKBOX 
                                                                  

Are you included in any list of people barred from working with children?            Yes  FORMCHECKBOX 
       No  FORMCHECKBOX 

You should be aware that the School will institute its own checks on successful applicants for short listing with the Disclosure and Barring Service.  

Failure to declare any convictions (that are not subject to DBS filtering) may disqualify you for appointment or result in summary dismissal if the discrepancy comes to light subsequently. 

I have nothing to declare

I enclose a confidential statement

(please delete as appropriate)

Name:             


	Signature:       
	Date:      


   

OVERSEAS POLICE CHECKS

A DBS (formerly CRB) check only covers criminal records in the UK. If you are living or have lived abroad you will be required to obtain an overseas criminal record check.

Each country has its own process to provide a criminal record check usually through its police force or embassy, with those bodies liaising directly with the individual rather than the employer. Therefore, it is the applicant’s responsibility to obtain such a check. In the event of there being a delay for these checks to be completed, the School will also require additional referees from the applicant’s previous employers in those countries in order to ascertain the applicant’s suitability for the post.

In order for us to ascertain whether overseas police checks will be required, please tick the option(s) below and state the country in which you are living and/or countries in which you have lived or visited (if not the UK). If you have never lived abroad, please state “Not Applicable”.

	Name:



	Position applied for:




	A.  I list below the countries that I have lived in for a period of three months or more.




and/or

	B.  I list below the countries that I have visited for a period of three months or more.



	Country:
	Date (from)
	Date (to)
	Referee information (previous employer)



	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	If you have worked in a school in England in a position which brought you regularly into contact with children since returning from abroad, please give details here:



	School in UK 
	Date (from)
	Date (to)
	Further information (job title, responsibilities etc.)



	
	
	
	

	
	
	
	

	
	
	
	

	C.  Not applicable. I have never lived or travelled abroad for longer than 3 months




