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  An introduction to  
  Nicholas Chamberlaine School 

Thank you for your interest in becoming part of our school community. 
 

Nicholas Chamberlaine School is a secondary school with VI Form provision in Bedworth, Warwickshire. We have 

been serving the community for over 60 years and are proud of the impact we are making on the lives of our young 

people. 

 
In September 2013, we were delighted to join the Griffin Schools Trust and are now part of a family of schools with 

a distinctive identity. Our closest partner schools are Race Leys Junior School and Park Lane Primary School, and 

we benefit from working together as a strong and supportive collegiate.  

 
We have a s trong vision. Nicholas Chamberlaine is committed to providing an excellent and inspiring educational 

experience for all our students. To support this, Nicholas Chamberlaine School: 

 raises aspirations, expectations and achievement for all students 

 ensures students acquire the knowledge, skills and qualifications relevant to adult life and 

employment 

 shows students how to think for themselves, to develop enquiring minds and become disciplined 

learners 

 helps students to understand the world in which they live and their own responsibilities as 

members of our community and society 

 broadens our students’ horizons through a range of academic, creative, sporting and musical 

activities within and beyond the classroom. 

 
We are passionate about educating young people through a well-rounded approach built on rich co-curricular 

programmes and high-quality pastoral care as well as an inspiring curriculum, expertly taught. 

 
A Ramsay 
Executive Head 

www.nicholaschamberlaine-gst.org 

 

http://www.nicholaschamberlaine-gst.org/


   

  The Benefits 

The Griffin Schools Trust is committed to building staff teams of interesting people, who are motivated to advance 
their own knowledge and skills, as well as their students’ achievement. 
 
The Griffin Schools Trust provides regular pedagogical CPD and delivers its own leadership programmes from 
NQTS, aspiring to Executive Heads.  We also offer a funded research-based Master’s programme. 
 
In the heart of Warwickshire, Nicholas Chamberlaine School is situated within a mile of Bluebell Drive Park and 
Bailey Park, 8 miles from the theatres and extensive sports facilities in Coventry and approximately 20 miles from 
all the city benefits of Birmingham and Leicester and the cultural experiences of towns, such as Stratford and 
Warwick. 
 
Property prices make this an attractive 
and affordable area should you wish to relocate. 
Properties available within a 30 minute 
commute are currently on the market  
with an average asking price of  
£160K for a two bedroom house or  
£230K for a three bedroom house.   
The affordable rental properties  
currently available also make this  
location a great place to start, or  
continue, your teaching career. 
 
 
 

 

 
 



  
  

   Department Details 

Great leaders come from all sorts of backgrounds. You may have been in another career before teaching, you may 

currently be in an international school and looking to return to the UK, or teaching in the UK independent or maintained 

sector and looking for promotion. 

 
We welcome applicants who: 

      - are highly ambitious for their students 

      - can communicate their enthusiasm for their subject 

      - have the drive to build an outstanding department and team 

      - can demonstrate a strong personal track record. 
 
The English Department moved into a new £26million build in November 2019. 

Currently there are 9 full time equivalent staff each who all have new classrooms in the new build. 

The leadership structure comprises of a Head of English and Second in English, with TLR 3 roles available for projects 

linked to the school or department development plan. 

  

All staff have the opportunity to teach KS3 through to KS5.  The department is fully resourced with appropriate texts  

and ICT to support learning, i.e. visualizers throughout. 

  

The current exam board of choice for KS4 is AQA, with all students completing GCSE qualifications in English 

Language and English Literature.  At KS5 we offer AQA A Level English Language and Literature. 

  

The English department fully supports the Wide Horizons agenda and provides as many extra-curricular activities and 

opportunities to see live performances, attend conferences and workshops.  We exploit the geographical closeness of 

Stratford upon Avon and embrace the Shakespeare Schools Festival. 

  

Want to know more?  Please ask.  

  

  

  



    

   Person Specification 

We are looking for an exceptional fixed term teacher to join our English department with the ability to provide strong 

and robust leadership, who as the highest expectations of both themselves and the students they teach.  If you are 

enthusiastic about delivery high quality, innovative teaching, we offer a stimulating career advancement opportunity in 

our English department. 

 

Academic qualifications of the highest order are an essential requirement for the position.  They will contribute 

positively and effectively to the enrichment of the school.  They will be a leader with a proven track record of 

transformational curriculum leadership and departmental growth who will be genuinely enthusiastic about our GT 

mission and bring to it personal integrity, a strong work ethic and passion for English. 

 

Key Responsibilities 

 
Educational Leadership    People Leadership 

 
●  Demonstrate an in depth knowledge of best   ●  Lead, manage and support individuals and teams 

     practice in teaching, learning and assessment         of staff so as to bring out the best in them and the  

     for learning.            best outcomes for students. 

 

●  Consistently deliver good and outstanding lessons  ●  Work collaboratively with colleagues across the  

     that result in students meeting or exceeding KPI       school, advocating for music in the wider school 

     targets.               community. 

 

●  Use a range of pedagogies to engage students.   ●  Demonstrate excellent interpersonal skills and the 

              ability to inspire confidence, trust and respect  

●  Develop a stimulating learning environment in your       amongst staff, students and families. 

     departmental and pastoral areas. 

 

Departmental Leadership    School Culture 

 
●  Work with the Subject Leader to ensure the values  ●  Actively support the schools vision, values and 

     and cultural aspirations of a Griffin education are       ethos by embracing a culture of collaboration, 

     evident in all aspects of English at NCS.        celebration of success and responsibility for  

              outcomes. 

 

●  Plan strategically, identifying clear aims to build  ●  Promote positive strategies to challenge prejudice 

     upon and develop existing provision.         In any form. 

 

●  Have a thorough understanding of performance data  ●  Help create a strong school community,  

     to evaluate standards of attainment and to plan        characterised by positive culture and climate to  

     appropriate interventions as needed.         cultivate caring, respectful relationships. 

 

●  Carry out effective classroom observation to reliably  ●  Believe all students are capable of success,  

     evaluate standards of teaching, learning and attainment      regardless of background, celebrating the  

     of the GST great descriptors.          achievements of all. 

 

         ●  Actively lead and take part in the extra 

              curricular and enrichment activities and support 

              the Wider Horizons vision of the school. 

 

         ●  Advocate student voice and leadership and use 

              this to enhance your practice. 

               



 

The teacher of English will possess the required qualifications and will demonstrate the following experience, 

skills, knowledge and professional attributes. 

   

Education and Qualifications Essential or 

Desirable 
Assessed 

through 

A good first degree or equivalent. E A 

Qualified Teacher Status. E A 

Evidence of continuing professional development. E A 

Experience     

A track record of successful impact in raising outcomes either as a departmental 

leader or in giving support and challenge to a department/school  

E A/R 

Demonstrable experience of leading and managing staff including building a 

successful team, delegating effectively and managing and implementing change. 

D A/R/I 

In depth  and up to date understanding of the English curriculum in a secondary 

context  

E A/R/I 

Evidence of leading departmental CPD  E A/I 

Ability to provide clear evaluation and strategies for improvement for leadership 

teams, departments and teachers 

D A/I 

Understanding of transformational change strategies  D A/I 

Good understanding and knowledge of current and new examination and testing 

specifications/development  

E A/I/O 

Experience and knowledge of both primary and secondary phases  D I 

Evidence of being an excellent classroom practitioner and motivating students E O/R 

Experience of coaching to improve practice D I 

An understanding of how to use assessment to inform planning for good teaching 

and learning. 

E O/I/T 

Personal Attributes     

Humble by: 

 Able to accept praise and praises the team, apologising immediately when 

necessary; 

 uses good manners, humour appropriately and allows others to speak and 

be heard; 

 shows a willingness to model what the team has agreed. 

E I 

Intuitive by: 

 actively listens and maintains good eye contact; 

 pays attention and remembers the detail; 

 chooses the time and method of communication to suit the circumstances 

to build positive relationships. 

E I 

Passionate by: 

 being solution focused and uses positive language; 

 volunteering to contribute to the team beyond their immediate role; 

 publically displaying and living the school values; 

 having a sense of responsibility for the team and their objectives; 

 being curious, proactive, ambitious and optimistic. 

E I 

A = application D = desirable E = essential 

I = interview T = task O = observation 

R = reference     

 

  



 

  

Bramford  

West Midlands 

Joined June 2013 

Chivenor  

West Midlands 

Joined February 2014 

Chivenor  

West Midlands 

Joined December 2012 

Nicholas Chamberlaine 

North Warwickshire 

Joined September 2013 

Park Lane 

North Warwickshire 

Joined November 2013 

Race Leys 

North Warwickshire 

Joined September 2012 

 

Riverley 

East London 

Joined November 2013 

Willow Brook 

East London 

Joined April 2015 

Kingfisher 

Medway 

Joined September 2013 

Saxon Way 

Medway 

Joined September 2013 

Lordswood 

Medway 

Joined November 2013 

Lammas 

East London 

Joined December 2018 



  

 

 

 

 

 

  

  

  How to Apply 

In these exceptional times we will do our best to show you the heart of Nicholas Chamberlaine School so 

that you can get a sense of how well matched you may be to our professional community as a school and 

indeed as a Trust. Please look at our website (www.nicholaschamberlaine-gst.org) and explore the Trust 

website as fully as you can (www.griffinschoolstrust.org). You will see evidence of the shared life of the 

schools in the Trust in events such as the Science Symposium, the Arts Festival, the Sports Festival and 

Founders Day. 

 
The Trust really is a family of schools which work closely together within and across phases and 

geographical hubs. So in joining Nicholas Chamberlaine, you do have good relationships with local 

authority schools and projects but you also have strong working relationships with your peers in one 

secondary school in East London as well as day to day involvement with our two GST neighbour primaries, 

Race Leys and Park Lane, both examples of what a Griffin Great School looks and feels like. It is that 

journey to Griffin Great that informs our development planning. 

 
Ofsted validates our progress within a defined national framework: it emphatically does not set our 
agenda.  
 
Please read the attached Griffin Great descriptors very carefully because that is the culture and 
performance you will be helping us to build should you join us. Your research into Nicholas Chamberlaine 
School will help you to travel.  

 
Having researched sufficiently to decide to apply, please tell us in no more than two sides of A4 in 11 point 
font (1) why you want to join Nicholas Chamberlaine School as a teacher of English and what you see as 
our challenges (2) why your personal track record matches or exceeds our requirements. 

 
Please include a full CV with the names and direct contact details of two referees (one being your most 

recent employer) and the completed Safer Recruitment Form. We will contact your referees before 

shortlisting and may also have a phone call with you. 

 
Completed applications should be addressed to Alison Ramsay and sent to 

 s.letters@nicholaschamberlaine.co.uk.   
 

The deadline for application is Monday 13 December 2021 by 10.00 am, although interviews may take 
place immediately on receipt of successful applications. 

 
If you would like a confidential exploratory call once you have done initial research into Nicholas 

Chamberlaine School and the Griffin Schools Trust, please email s.letters@nicholaschamberlaine.co.uk 

who will make an appointment. 

 

Nicholas Chamberlaine School is an equal opportunities employer committed to safeguarding our students and working in partnership with our local 

community. We treat people equally regardless of gender, race, disability or sexual orientation and are committed to meet the requirements of the Equalities 

Act and other relevant legislation. 

http://www.nicholaschamberlaine-gst.org/
http://www.griffinschoolstrust.org/
mailto:s.letters@nicholaschamberlaine.co.uk
mailto:s.letters@nicholaschamberlaine.co.uk
mailto:jahmet@thelammas.com
mailto:jahmet@thelammas.com
mailto:jahmet@thelammas.com

