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Welcome to Callington Community College and thank you for your interest in
the position of Assistant Principal.
This is an exciting post within a strong team and close-knit school community,
providing the opportunity to help drive the strategic vision of the school and inspire
children, parents and staff as we move towards the next exciting stage of our
journey to being Ofsted good and beyond.
We are truly a community school in every sense of the word and are proud of
our strong relationship with our local community. Indeed the feel of the college
has to be experienced to be truly understood.
Thomas Godwin
Chair of Governors

We have forged strong links with our primary feeders and we have improved
significantly in all areas in the last two years. Our latest Ofsted report is well
worth a read and demonstrates the transformation that has taken place. We
still have work to do, but we are working on a number of strategic developments
that will see us secure further rapid improvements.
Our aim is to maximise the potential of every child and staff member. Being a
member of the Westcountry Schools Trust has further strengthened our school
and Governing Body with its firm belief in ‘stronger together…every child in
a great school’. We at Callington Community College truly value our staff, providing
opportunities for continuous professional development.
If you believe you are ready to take on an Assistant Principal role, have a real
impact across the school and wider trust and believe in what we are achieving,
then we look forward to hearing from you.

From the Principal

Thank you for your interest in this post. We are incredibly proud of our College
and its commitment to the highest quality teaching and learning experiences
which engage, stimulate and encourage intellectual curiosity in our students.
We very much believe that our role is to develop successful, confident learners
and responsible citizens. Our curriculum is devoted to the provision of opportunities
that promote artistic, athletic and academic excellence. We actively promote
the importance of diversity and strength of character. We celebrate students’
talents and provide extra-curricular experiences that foster resilience and tenacity
and unlock potential in everyone.

Mrs Wendy Ainsworth
Principal

High quality relationships are at the heart of everything we do. By knowing our
young people really well, we can support them to be their best selves. Our relationships
are built on trust and mutual respect. When young people feel safe and secure,
there is no ceiling on their potential and they can achieve anything. Our wrap
around pastoral care is of the highest quality. There is a genuine commitment
to knowing every child and we work alongside national and local agencies to
ensure that our students and their families have all the support they need to
flourish and excel.
We value clarity of communication and feedback. We always welcome open
and honest dialogue between all those involved in our College and we know
that as a result, our community feels involved and supports us in our endeavours to grow and be a beacon of excellence in Cornwall.
We are committed to an ethic of excellence which will ultimately enable our
young people to be proud of their College, proud of their community and most
importantly, proud of themselves. Our desire is for our students to be ‘craftsman’
and produce work that is pride worthy and worthy of pride.
I do hope you are inspired to apply. This is a school on a rapid improvement
journey with dedicated staff and committed students, and I am sure the right
candidate will be very happy here.
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Welcome to Westcountry Schools Trust (WeST) and thank you for your interest in
this exciting leadership opportunity at Callington Community College. Callington
is a thriving school within the WeST family of schools and continues to go from
strength to strength. The Leadership team share a passion and commitment to
ensure pupils achieve their best and this is reflected in the school’s achievements
during inspection.

Rob Haring
Chief Executive Officer
Westcountry Schools Trust

Stronger together
. . . every child in
a great school

WeST is a cross-phase family of 22 local schools that share a commitment to
improving the lives of young people in our community. Whilst the educational landscape has changed significantly in recent years WeST have always kept abreast of
developments and responded in a fashion that ensures our children always receive
a first-class education. This does not mean that we jump to the tune of the latest
‘fad’ or initiative, but filter through what we believe will improve and enrich the
experience our young people enjoy.
Collaborative working with other schools in our MAT offers many benefits for children
and staff; sharing best practice in teaching and learning, curriculum collaboration,
extra-curricular opportunities, staff development, finance and human resources,
legal services, school improvement structures and governance arrangements. We
also believe that by working together we can make our money go further and keep
school funding focussed on teaching and learning.
We now seek to appoint an Assistant Principal for Callington Community College
who will work in partnership with the Headteacher in providing leadership of the
school and further developing the quality of education. There are many opportunities
to collaborate with others and to work in full partnership with colleagues across the
Trust. As the Assistant Principal, with your vision and enthusiasm, you will help drive
the development and delivery of a motivating and engaging curriculum and continually
develop the quality of teaching and learning. While we have got off to a great start,
a key element of your work would be the continued development of teaching and
learning coupled with an outstanding curriculum linked to the core values.
For the right individual, this is a rare and exceptional opportunity. I recognise the
time consuming nature of the application process but believe that the right candidate
will see that Callington Community College, with its fabulous staff and children, has
the potential to become one of the best schools in the country.
We welcome your application.

About the School
A very warm welcome to Callington Community College. No two schools are ever
the same, but we believe that Callington Community College is a truly unique and
special place.
Callington Community College is an 11 to 18 co-educational school with 920 students.
The College has all the facilities that you would expect of a modern secondary school
including well-resourced science labs, a fitness suite, drama studio and an all-weather
pitch. Ultimately however, what matters is the learning inside the building rather than
the bricks and mortar that surround us.

Enabling Young
People to find and
Develop their
Talent

Teaching and learning is at the heart of what we do at Callington Community College.
Our curriculum is broad, balanced and provides students with the opportunity to
discover their hidden talents. Our standards of discipline are very high and consequently
students are free to learn without disruption. We are a school that still subscribes to
traditional expectations for behaviour. Relationships between staff and students are
exceptionally strong and a real strength of our school. We balance these high expectations
with very strong pastoral care for our students. Importantly, when students complete
their education with us they go on to do great things.
Academic achievement is important for the future life chances of our students. Thanks
to strong teaching from a very hard working team, students leave Callington with
great results.

Callington Community College Core Aims
We are in the challenging and thrilling business of enabling young people to find
and develop their talents through hard work. The key to this is building effective
relationships for learning. This means that children must have a voice, be valued
and sit at the centre of all we do. We are developing the curriculum, our teaching
and assessment so that it is fit for purpose and nurtures motivation, self-esteem,
self-discipline and confidence.
We aim to make Callington the most exciting and dynamic school in Cornwall,
where students and staff thrive.

Our core aims are:
1.

To provide a safe and caring school community that promotes
the positive mental health and well-being of everyone.

2.

To foster a love of learning for its own sake by providing a
rich curriculum that enables every young person to discover
their strengths, and to make the most of their talents within
Callington Community College and beyond.

3.

To raise the academic achievement and personal development
of every single young person and eliminate performance
gaps, through a highly effective co-operative approach to
teaching and learning that is challenging, exciting, inspiring
and engaging.

4.

To engender respect for individuality, difference, the importance
of teamwork and the contribution that every student can
make to the life of the school, the local community and the
wider world.

5.

To create an enthusiasm for the world beyond the classroom
– particularly through the arts, sport, literature and other
opportunities to facilitate creativity.

6.

To enable all staff to thrive both personally and professionally,
by providing a mutually supportive environment that facilitates
opportunities to develop professionally and encourages
genuine creativity.

7.

To work in partnership with all stakeholders and other
educational institutions to provide better transition, recruitment,
support services and professional development opportunities,
at improved value for money.

Ultimately, we want children to leave our school feeling happy; inspired and
empowered and we want to work with parents, students and colleagues
who share that ambition.

Values, Ethos and Equality
Values and Ethos
We are incredibly proud of our College and its commitment to the highest quality
teaching and learning experiences which engage, stimulate and encourage intellectual
curiosity in our students. We very much believe that our role is to develop successful,
confident learners and responsible citizens. Our curriculum is devoted to the provision
of opportunities that promote artistic, athletic and academic excellence. We actively
promote the importance of diversity and strength of character. We celebrate students’
talents and provide extra -curricular experiences that foster resilience and tenacity
and unlock potential in everyone.
High quality relationships are at the heart of everything we do. Our wrap around
pastoral care is of the highest quality. There is a genuine commitment to knowing
every child and we work alongside national and local agencies to ensure that our
students and their families have all the support they need to flourish and excel.
We value clarity of communication and feedback. We always welcome open and
honest dialogue between all those involved in our College and we know that as a
result, our community feels involved and supports us in our endeavours to grow and
be a beacon of excellence in Cornwall.
We are committed to an ethic of excellence which will ultimately enable our young
people to be proud of their College, proud of their community and most importantly,
proud of themselves. Our desire is for our students to be ‘craftsman’ and produce
work that they are proud of. We look forward to working with you and watching our
young people aspire and achieve their hopes and dreams.

Equality Statement
This school affirms its opposition to unfair discrimination and commits itself to a
comprehensive policy of equal opportunity. At Callington Community College we
regard all members of our school as being of equal value and that each person has
the right to equality of opportunity. We aim to create an atmosphere, which actively
explores and counters myths, fears and prejudices that can work against equality of
opportunity. No individual or group should be discriminated against on the grounds
of their racial group, religion, sexual orientation, disability, ethnicity, nationality, age,
gender, gender identity or political affiliation. Bullying and harassment will not be
tolerated. Sexual and Racial harassment, including persecution on the grounds of
sexual orientation (i.e. homophobic bullying) are disciplinary offences and relevant
policies will be followed in such circumstances.
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West is a close-knit family of schools
with a common mission of giving
children the best start to life. . .with a
vibrant staff community who care
passionately about each other and
what they do.

West staff are curious and always seek
to learn. West values high quality
professional development and ensures
that all staff have access to a carefully
supported programme, offering
career opportunities.
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Assistant Principal Teaching and Learning
We wish to appoint an experienced Assistant Principal to lead on Teaching and Learning across the
College. This is a really exciting time to join us in our pursuit of ‘restless excellence’. We live and
breathe the ‘community’ in our title every single day. Everything we do is informed by student and
parent voice and we don’t do anything unless it is for the right reasons, at the right time and in the
right way. Every staff member in our community could tell you the principles of Rosenshine, the
importance of reading and confident writing and why these fundamental principles will improve
students’ experience. The vision for what great teaching practice looks like is there; now, the
implementation and the securement of this vision is the next most significant step for the College.
In addition to the exciting opportunity that this post affords in the College, we are also part of
Westcountry Schools Trust and that provides equally exciting opportunities to be part of a culture
where children ‘keep up’ rather than ‘catch up’ and has the desire to see all children in great schools.
The successful applicant will be able to contribute to the development of teaching and learning
practice across the Trust via quality assurance visits and Trust wide CPD.
You will work alongside other expert colleagues on the Senior Leadership Team and you will need
to be strategic and systematic as well as absolutely reliable and effective. We are seeking a colleague
who is experienced, dynamic and has excellent leadership skills. This is an exciting opportunity for
a candidate who will be ambitious for our whole school community.
We are looking for a visible and proactive leader with excellent interpersonal and communication
skills, who will build strong relationships with students, staff and parents/carers; and motivate the
whole community to ensure that all students achieve their best.
The College is committed to safeguarding children and the successful applicant will be required to
provide an enhanced DBS disclosure.
Please complete an application form together with a supporting statement outlining your suitability
for the role. This should be a maximum of 3 sides of A4, font style: Century Gothic size 11. Your
supporting statement should include your vision for this role and should provide evidence of how
you meet the requirements of the job description and person specification.
Further details and an application form can be obtained from the College’s website:
www.callingtoncc.net or by e-mailing: munderwood@callingtoncc.net
The closing date for applications is Friday 15 January 2021 (shortlisting 19 January 2021)
Interviews will take place 1 & 2 February 2021 (start date 19 April 2021)
We are committed to safeguarding and promoting the welfare of children and expect all staff and volunteers to share this commitment.
An enhanced DBS disclosure is required for this post.

Job Description
Job title:

Assistant Principal – Teaching and Learning

Location:

Across the Trust (based at Callington Community College currently)

Pay Group:

L13 – L17 (£56,721 – £62,570)

Contract:

Permanent

Responsible to: Principal
Start Date:

19 April 2021

Job Purpose:
The leadership of Teaching and Learning across the College
• To meet the requirements of the Teachers’ Pay and Conditions document and to support students
in attaining at the highest levels.
• To support and uphold the ethos, principles, policies and rules of the College in all respects and at
all times.
• To provide high quality learning experiences that support students in achieving at the highest level
possible and in developing their own capacity as independent and reflective learners.
• To support the Principal in the leadership and management of the College, both in respect of the
specific duties attached to this post and generally in raising standards across all areas of
College life.
As an experienced Senior Leader, the successful candidate will be key in driving success
across the College, this will include:
• Being an outstanding teacher with a deep understanding of pedagogy. It is the responsibility of all
members of the Leadership Team to model ‘outstanding’ at all times.
• Be a member of the Leadership Team in which everyone is committed to securing outstanding
outcomes for our students and our community.
• Share direct accountability for the successful delivery of the vision for the College as a whole.
• Lead, plan, manage and ensure the successful delivery of the College’s vision for individual student
achievement.
• Assist the Principal in leading Callington Community College in such a way that the highest
standards are secured amongst staff and students in all areas of the College’s performance
and practice.
• Act as a role model for staff, providing active support and advice to them whilst holding them
accountable.
• Lead on improvement strategies, coaching and supporting staff, ensuring quality, monitoring and
evaluation of performance.
• Lead and manage Curriculum Leaders to ensure that College improvement is being effectively
led at this level.
• Actively identify and remove barriers to learning.

• Ensure that all students across the full ability range have maximum support and opportunities to
reach their full potential, achieving a position where they can become effective and valued
stakeholders in the College and in the wider community.
• Play a lead part in the community of the College, being highly visible on a daily basis and
undertaking a range of duties to ensure the smooth running of the College.
• Lead on OFSTED Preparation.
• Contribute to all Self-evaluation measures and Quality Assurance processes.
• Conduct reviews which identify strengths and areas for development.
• To be responsible for relevant whole College policies as appropriate.
• Report to the Local Governing Board as necessary.
• Take a corporate view of policy implementation and an appropriate share of the many various tasks
required of College Leaders.
• Proactively evaluating current educational research.
• Playing a major role in formulating the aims and objectives of the school, establishing the policies
through which they will be achieved, managing staff and resources to achieve them, and monitor
progress towards their achievement.
• Working in partnership with the Principal to build a professional learning community, which enables
everyone to achieve.
• Working in collaboration with WeST Schools supporting our values and vision, sharing expertise
and supporting colleagues within the family of WeST Schools.
In addition to meeting all of the Teachers’ Standards, the Assistant Principal will fulfil the
following role:

1. Leadership and Management
1.1 To work with the Principal, Governing Body, school community & further key stakeholders to create a
coherent vision for the College, ensuring it is clearly articulated, shared, understood and acted upon
effectively by all.
1.2 To work within the school community to translate the vision, core aims, agreed objectives and
operational plans which will promote and sustain continual school improvement.
1.3 To ensure strategic planning considers the diverse makeup of the school and the wider community.
1.4 To lead and develop colleagues’ performance, so as to maximise the progress of all students.
1.5 To create, maintain and enhance effective working relationships amongst all members of the College
community.
1.6 To set targets, monitoring performance and reviewing the progress of staff in accordance with the
appraisal cycle of the College.
1.7 To provide CPD through modelling best practice, coaching and INSET.
1.8 To lead on monitoring and quality assurance to ensure effective Learning and Teaching.
1.9 To enhance opportunities through collaboration with other schools within the WeST family.

2. Teaching and Learning
2.1 To embed the existing College vision of utilising Barak Rosenshine’s principles of instruction to support
quality first teaching in the classroom.
2.2 To further implement Mastery teaching devices so that learning builds from concrete to abstract
examples.
2.3 To work with the Senior Leadership Team and other college staff to bring about a continuous
improvement in the quality of teaching and learning to ensure excellent outcomes for students and
take appropriate action where development needs are identified.
2.4 Maximise achievement for all pupils through ensuring students are afforded a world class curriculum.
2.5 Ensure that the professional learning of teaching and support staff enables the curriculum to be
delivered at the highest standards.

2.6 Ensure that the development of teaching and learning maintains the very high expectations of routines
and structures.
2.7 Co-ordinate best practice across the College and lead the practice of peer to peer coaching.
2.8 To lead on feedback processes.
2.9 To collate student voice and other quality assurance documents to ensure that all students have a
good experience of classroom practice and are motivated to be successful.
2.10 Participate in and at times, lead internal subject reviews and external reviews across WeST, including
setting targets for development and feeding back to department heads.
2.11 Provide coaching to teachers in a range of circumstances including for performance.

3. Securing Accountability
3.1 To utilise a range of evidence, including national, local, and own school’s performance data to support,
monitor, evaluate and improve aspects of College life, including challenging poor performance and
identifying educational trends.
3.2 To ensure individual staff accountabilities are clearly defined, understood and agreed, with the understanding that they are subject to rigorous review and evaluation.
3.3 To present to the Governing Body, parents and carers as well as other key stakeholders, a coherent,
understandable and accurate account of the school’s performance.
3.4 To ensure effective use of the school’s budget and best practice in financial and employment matters.
3.5 To maintain the ethos of the College by fostering collaboration and an atmosphere of mutual respect,
where achievements are acknowledged and celebrated.
3.6 To lead on specific areas of the College.

4. Strengthening Community
4.1 To engage with the internal and external College community to secure equity and entitlement.
4.2 To collaborate with parents and carers to develop strategies to engage and build relationships with
the school.
4.3 To collaborate with other schools and agencies for the well-being of all students to enhance
provision.
4.4 To work effectively with other educational institutions locally and further afield building effective
partnerships.
4.5 To develop the provision of out of hours learning and extended learning opportunities.
4.6 To collaborate with other schools and the wider community in order to share expertise and bring
mutual benefits.
4.7 To build and maintain effective relationships with parents, carers, partners and the community that
enhance the education of the students and the wider community.
4.8 To seek opportunities to invite parents, carers, community figures, businesses or other organisations
into the school to enhance and enrich the school and its value to the wider community.
4.9 To recognise and champion opportunities for developing a rich and diverse College
community, which respects the rights, responsibilities and dignity of all.

5. Accountability
5.1 The Assistant Principal is accountable to the Principal.
5.2 Callington Community College expects its employees to work flexibly within the framework of the
duties and responsibilities above. This means that the post holder may be expected to carry out work
that is not specified in the job profile but which is within the remit of the duties
and responsibilities.

6. Safeguarding
6.1 Callington Community College is committed to safeguarding and promoting the welfare of children,
young people and vulnerable adults and expects all staff and volunteers to share this commitment.
The successful candidate will have to meet the person specification and will be required to apply
for a DBS disclosure. We particularly welcome applicants from under- represented groups including
those based on, ethnicity, gender, transgender, age, disability, sexual orientation or religion.

7. General Duties and Responsibilities
Actively support and contribute to the ethos of the College.
7.1 In collaboration with the Principal and Leadership Team, identify and plan for future needs.
7.2 Contribute to the day to day running of the College.
7.3 Prepare and deliver assemblies.
7.4 Support initiatives to raise standards.
7.5 Advise on the appointment of new staff and assist with selection as required.
7.6 Carry out developmental learning dips, learning walks and work scrutinies as part of the College’s
quality assurance.
7.7 Actively support the whole-school ethos regarding the importance of the well-being of staff and
ensure that any whole-school developments or initiatives are assessed for workload
impact prior to implementation.

8. Additional
8.1 Follow Health and Safety requirements.
8.2 Ensure compliance with Data Protection legislation.
8.3 Show commitment to safeguarding and promoting the welfare of the children and young people.
8.4 Operate within the school’s Equalities policies.
8.5 Contribute to the maintenance of a caring and stimulating environment for young people.
8.6 Show a commitment to your own professional development.
8.7 Prepare and contribute to Trust wide development by sharing best practice and professional feedback.
8.8 Assist with the production and analysis of regular reports on activity for use at management
meetings and feedback, as appropriate for the role.
8.9 Maintain designated databases / files in accordance with Trust policies for data governance,
as appropriate for the role.
8.10 Comply with and promote all Trust policies, including Safeguarding, Health and Safety, and Equality
& Diversity.

This is not an exhaustive list and you will be expected to respond to changing priorities.

Person Specification
Essential or Desirable

Qualifications and Training
Qualified teacher status
Good honours degree or equivalent

E
E

Recent and relevant professional development in school leaders

D

Experience
Successful recent experience of whole school leadership in a
secondary school

E

Proven track record of leading and evaluating sustained school improvement

E

Ability to evidence the impact of own teaching on student progress

E

Use of coaching/mentoring to improve classroom delivery/student outcomes

E

Experience of leading and managing innovation and change: able to
evidence impact

E

Experience of working in a variety of different school settings and roles
Experience of working with other schools

D
D

Experience of quality assurance

D

Skills
Able to articulate and promote a clear vision of how to achieve educational
excellence, underpinned by an acute knowledge of what works in education
as evidenced by research

E

The ability to lead and inspire staff

E

The ability to make decisions at a whole college level

E

An outstanding teacher

E

Proven ability to drive sustained improvements in teaching and learning

E

A strong understanding of the impact of curriculum and assessment

E

Ability to develop, embed and maintain systems and processes to ensure
excellent outcomes are delivered

E

Ability to empower, challenge and motivate staff to become high performing
as individuals and as teams

E

Essential or Desirable

Ability to work under pressure and prioritise according to need

E

Ability to build and develop effective partnerships

E

Excellent behaviour management skills

E

Ability to communicate vision and the actions required to realise this
confidently, clearly and passionately in a range of formats

E

Proven ability to support teaching staff in being

D
D

Proven ability to analyse and interpret student performance data, set
challenging targets, devise and oversee effective intervention strategies
and monitor outcomes
Proven ability to build capacity in colleagues through coaching or mentoring
and brokering/delivering INSET

D

Experience of leading performance management processes and
accountability systems to improve performance

D

Experience of using Self-Evaluation to drive school improvement

D

Successful experience of curriculum development

D

Knowledge
A deep understanding of pedagogy and how children learn

E

Understanding of current issues in education locally, nationally and
internationally and record of appropriate CPD

E

Thorough knowledge of the statutory requirements and relevant legislation
relating to school leadership and management, including health and safety,
child protection and safeguarding

D

An understanding of HR procedures within schools

D

Personal qualities and attitude
Strong personal presence

E

Determination and commitment with an exceptional capacity for
productive work

E

Sense of personal drive and ambition

E

High levels of energy and enthusiasm

E

Enjoy being highly visible and meeting with a range of audiences

E

Approachability, openness and integrity

E

Reflective practitioner

E

Resilient individual

E

A good sense of humour and good interpersonal and communication skills

E

e = essential, D = Desirable
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If you require further information, please contact us:
By phone: 01579 383292
By email: enquiries@callingtoncc.net
Visit our website: www.callingtoncc.net
Please complete an application form together with a supporting statement outlining your
suitability for the role. This should be a maximum of 3 sides of A4, font style: Century Gothic
size 11. Your supporting statement should include your vision for this role and should provide
evidence of how you meet the requirements of the job description and person specification.
Further details and an application form can be obtained from the College’s website:
www.callingtoncc.net or by e-mailing munderwood@callingtoncc.net.
All applications are to be sent to munderwood@callingtoncc.net no later than
9am on Friday 15th January 2021.
Shortlisting will take place on 19th January 2021.
Interviews will be held on 1st and 2nd February 2021.

Callington Community College is committed to safeguarding and promoting the welfare of children and
young people/vulnerable adults and expects all staff and volunteers to share this commitment. This
position is subject to a criminal records check from the Disclosure and Barring Service (formerly CRB)
which will require you to disclose details of all unspent and unfiltered spent reprimands, formal
warnings, cautions and convictions in your application form. Relevant pre-employment checks may
also include considering information shared within the public domain.

