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Job Description
	Post: Behaviour Support Worker – Student Support
Responsible to: Assistant Principal



Post Purpose

To promote the vision and values of the academy by working with students and staff to promote a positive Culture for Learning. The Behaviour Support Worker will play a central role in supporting students to ensure the smooth running of the academy environment. All responsibilities are subject to change from time to time according to the varying needs of the academy
Main Functions

1. Receive reports as appropriate on students’ behaviour, including via staged reports.

2. Assist pastoral teams by telephoning parents of any students with behavioural issues.
3. To support students transitioning from the New Opportunities provision to the classroom.

4. To support the SEND Team by providing reports on students progress within the transition process
5. Assist with Learning Recoveries and other aspects of the Culture for Learning Policy.

6. To enter all behaviour data onto SIMS 
7. To supervise students in all areas of the sites, including break and lunchtimes, as required.

8. To support with the management of the behaviour of students, to ensure a constructive environment following the Culture for Learning policy at all times.

9. To provide support to targeted students in lessons as directed.

10. Deal with any immediate problems or emergencies as per academy policy.

11. To carry out the above duties in accordance with the academy’s Equal Opportunities Policy and Safeguarding Policy.

12. To develop purposeful relationships with each faculty and team within the academy
13. To adhere to professional and staff codes of conduct at all times.

14. To undertake any reasonable requests as negotiated with line manager or Principal.

15. To participate in Performance Management reviews.

ADDITIONAL DUTIES:

This job description sets out the duties of the post at the time it was drawn up.  The postholder may be required from time to time to undertake other duties within the school as may be reasonably expected, without changing the general character of the duties or level of responsibility entailed.   This is a common occurrence and would not justify a reconsideration of the grading of the post.

.
