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Job Description
	Job Title: Intervention Teaching Assistant
Responsible to: SENDCo
School: Changing Lives Independent School



Purpose of Post:
To provide learning and specific support for pupils with special educational needs (SEND). This will involve providing 1:1 and small group interventions with a range of pupils and working with teachers to plan and deliver activities in and out of lessons.

Teaching and learning
· To plan and deliver a range of Literacy, numeracy and SEMH interventions.
· To monitor the impact of the interventions and feedback to staff, students and parents. 
· Contribute to the planning of differentiated learning activities for individual pupils with special educational needs (SEND), delivering activities inside or outside the classroom.
· Support the teaching of a broad and balanced curriculum aimed at pupils achieving their full potential in all areas of learning.
· Use ICT skills to advance pupils’ learning.
· Through observations, provide regular feedback to teachers on pupil progress, attainment and barriers to learning.
· Support class teachers with maintaining good order and discipline among pupils, managing behaviour effectively to ensure a good and safe learning environment.
· Monitor, record and report on progress and attainment.
· Supervise a class if the teacher is temporarily unavailable.
· Contribute to the overall ethos, aims and work of the school.
Supporting pupils 
· Build positive relationships with pupils, promoting high self-esteem and independence. 
· Adapt communication style to respond to pupils according to their individual needs. 
· Support pupils with their social, emotional and mental health needs, escalating concerns where appropriate. 
· Promote high standards of behaviour, responding to incidents in line with the school’s behaviour policy.
· Assist with the development and delivery of individual education and support plans.
Working with staff, parents/carers and relevant professionals
· Share knowledge and understanding of pupils to other school staff and education, health and social care professionals, so that informed decision making can take place on intervention and provision.
· Communicate effectively with parents and carers under the direction of teachers.
· Contribute to meetings with parents and carers by providing feedback on pupil progress, attainment and barriers to learning, as directed by teachers. 
· Collaborate and work with colleagues and other relevant professionals within and beyond the school.
· Develop effective professional relationships with colleagues.
Professional development
· Help keep their own knowledge and understanding relevant and up-to-date by reflecting on their own practice, liaising with school leaders, and identifying relevant professional development to improve personal effectiveness. 
· Take opportunities to build the appropriate skills, qualifications, and/or experience needed for the role, with support from the school.
· Take part in the school’s appraisal procedures.
Safeguarding
· Work in line with statutory safeguarding guidance (e.g. Keeping Children Safe in Education, Prevent) and our safeguarding and child protection policies.
· Promote the safeguarding of all pupils in the school.
Other Specific Duties:
· To play a full part in the life of the school community, to support its vision and ethos and to encourage staff and students to follow this example. To promote actively the school’s policies. To undertake any other reasonable duty as specified by the Headteacher not mentioned in the above.
· Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified.
· Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description.
· Employees are expected to be courteous to colleagues and provide a welcoming environment to visitors and telephone callers.
· The school will endeavour to make any necessary reasonable adjustments to the job and the working environment to enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition.
· Employees are expected to subscribe to the School Improvement Plan.	 
This job description is current at the date shown, but following consultation with you, may be changed by Management to reflect or anticipate changes in the job which are commensurate with the salary and job title. The post holder will be expected to participate in the school appraisal programme for staff and to participate in appropriate staff training and development activities.
The person appointed must at all times work within the requirement of the Health and Safety at Work Act 1974, current Health and Safety legislation and the school’s policies and procedures.
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