
 

Job Description -= Lecturer in Computing & IT  

 

 

Job Title  Lecturer in Computing & IT 

Department  IT & Digital 

Reports to  Curriculum Manager - Digital Studies 

Grade  Unqualified Lecturer- (SP1) £31,130.00 to (SP2) £32,482.00 per 
annum, depending on experience 
Qualified Lecturer - (SP3) £34,690.00 to (SP10) £44,409.00 per annum, 
depending on experience 

Location  NewVIc Sixth Form Centre 

 

 

   

Our Vision & Values  

 

 

 “To develop the skills, confidence, and qualifications for local people to lead rich lives and  
build great careers. “  

   
 
 



Equality of Opportunity  

Newham College is committed to safeguarding and promoting the welfare of our learners and young  
people. We expect all staff to share this commitment. As this role involves regulated activity, the  
successful applicant will be required to undertake an enhanced DBS check and additional pre-employment  
checks.  

Safeguarding of Children and Vulnerable Adults  

The College has a strong commitment to working toward the implementation of equality of opportunity  
in both service delivery and employment. The College’s mission and strategic objectives directly support  
this aim. All employees are required to actively support the development, dissemination implementation  
of this aim and related policies and programmes.   

We encourage and welcome applications from all individuals, regardless of age, disability, sex, sexual  
orientation, gender reassignment or identity, race, religion or belief and marriage and civil partnership.  
   

Job Purpose  

 

We have a full-time post for a Computer Lecturer.  

 

Key Duties and Responsibilities of a Lecturer  

 

   
Teaching, Learning & Assessment  

1. To plan and deliver high quality teaching, learning and assessment on a range of courses in an  

appropriate area of the curriculum in line with college standards and meet awarding body  

expectations.  

2. To implement curriculum and course development and curriculum delivery within the area of work.  

3. To develop schemes of learning and work (SOLW) /materials in line with course aims, objectives,  mode 

of assessment and accreditation.  

4. To contribute effectively to teamwork in course delivery across programmes as necessary, including  

group tutorials for those on study programmes.  

5. To work within the course team to review the course and participate in the College quality  

assurance cycle and to complete course reviews and action plans.  

6. To attend regular course team meetings and to offer and provide support to team members.  

 7. To be involved with course moderation/verification of assessed work.  

Supporting Students  

8. To interview students and to take part in enrolment, open days, marketing events, parents’  

evenings, and induction onto programmes in the year.  

9. To act as a Course Tutor for at least one group of students. To meet students regularly on an  individual 

basis to discuss academic progress and to support students in their choice of progression  routes.   

10. To work with those students who are not performing to required standards in line with College  

procedures for at risk and intervention including formal meetings.  

11. To identify students requiring extra support and refer them to Additional Learner Support and plan  



for inclusive approaches in class delivery as appropriately against EHCP and support plans.  

12. To maintain high standards of student conduct by monitoring and supporting positive behaviours   

 

13. To liaise with parents/carers and external agencies as appropriate to provide pastoral care.  

14. To assist where appropriate, with the establishment and monitoring of student work placements.   

 

Course Management and administration   

15. To keep accurate and updated course and student records, including registers, reports, including  

student assessment and achievement, learner intended and actual destination information.  

16. To provide accurate course and student information as required by the College including  

contribution to local self-assessment and quality improvement action plans.  

17. To monitor student attendance and timekeeping by ensuring that registers are completed daily.  

18. To complete termly reports on students’ progress and to write references as required to support  

positive onward progression.  

General  

19. To be aware of the principles of safeguarding children and young people as they apply to the role  

with the College. Actively promote and implement the College’s Safeguarding Policy. 20. To be involved 

in college staff development and training schemes and participate in PDR  procedures within the school.  

21. To adhere to the College's Single Equality Scheme with respect to staff and students and  

champion inclusion in all practices  

22. To comply with and implement the College’s Health and Safety policy.  

23. To undertake any other reasonable duties and responsibilities as may be required.  

 
Candidates who do not hold a full teaching qualification will, as a condition of employment, be required  
to obtain a qualification, at least at Level 5, within 2 years of commencing employment. They will  
remain on band 1 of the academic pay scale until they have completed the qualification and show  
evidence.   

The above list of responsibilities is not exhaustive, and the jobholder may be required to undertake 
other  duties commensurate with the level of the role, as reasonably requested by their line manager.  
This job description accurately reflects the duties and responsibilities of the role at the time the job  
description was written. These duties and responsibilities may change over time without significantly  
impacting on the character of the role, the overall level of responsibility, or its grade.     

Depending on strategic or operational needs, the jobholder may in the future be required to work for  
another existing or new organisational unit and/or at different sites within Newham College. This may be 
on  a temporary or indefinite basis and may involve a change in line management and / or regularly 
working at  more than one site.   

   

 

  



Person Specification: Computer Lecturer  

 

 

Qualifications  Essential  Desirable 

To hold a full level 5 teaching qualification (PGCE, Cert Ed or DET)   ✓ 

1st Degree or equivalent  ✓  

A grade C or higher in English and maths GCSE (or equivalent).  ✓  

To hold an approved Internal Quality Assurance qualification 
or  willingness to obtain one 

 ✓ 

You are normally expected to have a degree related to your teaching 
subject, although we acknowledge that the lecturer may also be 
qualified for their subject by other relevant experience.  It is essential 
that you are qualified to at least level 4 in a relevant subject. 

✓  

 

 

Experience  Essential  Desirable 

Teaching on a range of programmes ✓   

A range of teaching and learning strategies, including use of 
Information Learning Technology 

✓   

Working in teams ✓   

Tutoring ✓  

Curriculum development ✓  

 

 

Knowledge and Skills  Essential  Desirable 



Current developments in vocational and academic education and 
training 

✓  

The relevant curriculum area in the industrial/commercial sector where 
appropriate 

✓  
 
 

Other qualities  Essential  Desirable 

A satisfactory DBS disclosure at Enhanced level.  ✓  

Demonstrable commitment to the College’s vision and values.  ✓  
 

 

Candidates who do not hold a full teaching qualification will, as a condition of employment, be required  
to obtain a qualification, at least at Level 5, within 2 years of commencing employment. They will  
remain on band 1 of the academic pay scale until they have completed the qualification and show  
evidence.   

The above list of responsibilities is not exhaustive, and the jobholder may be required to undertake 
other  duties commensurate with the level of the role, as reasonably requested by their line manager.  
This job description accurately reflects the duties and responsibilities of the role at the time the job  
description was written. These duties and responsibilities may change over time without significantly  
impacting on the character of the role, the overall level of responsibility, or its grade.     

Depending on strategic or operational needs, the jobholder may in the future be required to work for  
another existing or new organisational unit and/or at different sites within Newham College. This may be 
on  a temporary or indefinite basis and may involve a change in line management and / or regularly 
working at  more than one site.   
   


